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A World in Transition, Orgazizational sturucture and
Compensation Legislation
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(Definition of Compensation Programme)
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Difference between Salaries and Wages
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(A World in Transition and Economic Theory of Compensation)
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Incentive Wages
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Definition of Incentive Wages
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National Commission on Labor G, “Wage incentives are extra financial motivation.” SR
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Dr. C. B. Mamoria 4 SRF, “Wage Incentives as a system of payment under which the amount payable
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Objectives of Incentives Wages
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el oI et S. P. Robbins and Mary Coulter 3@, “The term organization structure
describes the organization's formal framework or system of communication and authority.” =&fe-

QO[O ST ~MATGIH 7R RN ADIE SO I @A @ FTHCFA “wfore T |

©IRIT! FA2ooe FIOCH 901 Fce i@ Bartol and Martin 8% I @, “Organization structure is the
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Definition of Organizational Chart
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Schermerhorn-43 IS, “An organization chart is a diagram that describes the basic arrangement
of work Positions within an organization.” @i=fe-31eoo 516" z0= @v @b @, A FoIER TeeE
Gt FHAMIIRES R I |

R, L, Daft-a3wte, “Organization chart is the visual representation of an organization's
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Types of Organizational Structure
ARASTE IS [foq €@ T A | [T ARNOMTT FIOTCAR ST ST T4 =

s | Prafie W FOT (Pyramidal Structure) : & MRAGT TN Grlj?% PrRINET T o
PrRIfie oo Bw T 1 @ FRICT NS [T T F=0E2 @R T (TSI IR, @ T
FoITe [fow T ARF A APIEIER 2~ PRINTE SR €7 30 o3 o PRIfe Ao
foa 3T 193 FAeorew forg Twwa (T fTHd K8 Tuew @ I =W I @R o PR wgfe
{170 I | & G2 WD @2 BI6CS PRIRTS e wo i S |

AR N
—T
B ARDES

(aw.f®)
= 1
o @ B,
Yo feel e feet & fer
& i’ 1

i ik 1 ]
W few fm R & o
ey ey wedy Feey weely  wfed
=3 1 T8 .
o B o fwm | fm ® ®W W

| AT RAST FISTA (Horizontal Organizational Structure): &SR Aa1d FowCaCe fAfen
FNWACE SIA AR GAPICE TSSO AR T e FA1 27 O @ TI#E
G AL 516 1 D@ 01 | A€ TGO W IS BIR, @ HAST FISCAR FAwR T4l
TSI 778 2 OIS AT IR0 516 1 @ 90T | G FOTHT (TR 6 FeTeiFhod |

TG & B3



e Be ffamyiera f{faa e

NEee =
o
N ==
B e e e
e =
= =
= =

o7 : FTIEGRIET TRAST FISTA
9 | T RAST T (Vertical Organizational Structure) : & R fora Teor 8 TR FAICHS
ST TSP 7-ftb 7%+ Qv a1 =30 oite Tom IRo0e @ 30T | @ FRooe foem
o @ @A VT TRrER @R I S, @R fora fifen e witna sl seaist
TR T b I S ToAZIoM 91 77 G ASICGT SIS F41 =7 |

| ﬂvr,ﬂ% |
[ e |
[ |
IR JGI
(=< (S*TAN)
[ =i etz | [ == et | [ =i etz | Ekccl
I I
RRIG] RIG]
| e |
*rr EIEl
oIy 21y
[ = — =] [ =t — =]
[ =% —— =& | [ =% —— =]
Te=rotar SR
I
s @ g
o : T ARSI TG

81 JOIFN G FISTA (Circular Organizational Structure) : (¥ oo forg NSl 8 IR
RAMT TR OIF FeFR Il CIIETFRe Feorom foa 301 | Sie TrEend e =1, @ oo fora

EDIN B0



A TS gy EICUERRIE D]

T ST fifen ferem =R ¢ oaes Fme M @R Jred e vEee [t s amfe
T, T IR 1 IS o157 B 01 | S TG GoITF ST FCACE |

G35 ARSI FTer ST Ol FT 204, TR IO A6 203, [erpiz e A9 71 21 o
fdiaet el 2T ARSI SO | G T T e Amro, R Fog Topfn qofG forg woet
[ T | TS IS FACS ITRGTod T |

EDIN B0



e Be ffamyiera f{faa e

KiCUERACIETTEEY

Compensation Legislation

@ s
«Q #f1 AT A
n HOSE WRPTR FIYT FACS AR |

FO WIPTR

Compensation Legislation

oy F6ae «fiF I FRE @O A TGHR REE W 8 Jfeorre [Y-[am @ 2T 1 W GRS
Tl 2te- ©18 Fo%=e W2F (Compensation Legislation) ST SfofXe =7 | JRECH 8 {Uaa SIey1=y
(O FIOI SR G | JRECACAT & W (008)-GF by, S¢o, S¢d 8 dby Y[R Frovd
A IHBOIT S 2CACR | 0T AATHC &[T 2T 004 w@wﬁwwm@m

s Freee o9 qR ARG SWrE O @WIT (YIF1-bb) [Sec-86 : Information about dangerous

building and machinery] :

(3) @ F@ @ DT AT @RCS AN @, TIF (@ S A1 ARG, [y Jewar AyEerss
I T A [T T @R @ T2 (@ I I (I #NC AR G @Nfeq sl
T30S A, (7 (0 T SR ST FIRGSITS MRS S-S SR |

(2) TG AW LA 7 N AT ROt P N0y, SSTITE AR Y] @20 FRCS T8 2 GR T&
oI 4 FAIRS GIRE FAF I (@I A0S M GV 1S 2 ORl 230 e, Sl eIvaid
e, Wwww%ﬁﬁwwmﬁoﬁmaﬁmmﬁﬁqﬁrwm
QBT |

R MR wfemme awit N wifg (41|1-5¢0) [Sec.- 150; Nonobligatory Aspects for Labour

Compensation]:

JRFCA N WZA, 00Y G 3¢0o(R) € 3¢o(q) YRR @ I3 WEe N Flowzel emicsy Nifers gy
G791 I RGACR | Y O S5 el =CeT—
(5) BIFR DA O TS TGS FEoT T T (I AR A0 TR 2 OIZCE W6 St G A
Ry SRl Foome e 1y AT |
(R) @ Tfere Tl Fiosae eIt 14y AFCI =, TM-
(F) TR Fe o Titea wfes T (@ @fire =91 1 e Fmwre! 71 F1;
() TRTTE T TR A MR @ (I WA GEo-10 TRele 271 aors w19 &
(i) TEoR AR W TGAF A AMPE GTRCTA T O SSRIA Al
(ii) @freoreers foreret e e @ et ff <1 512 Siom wfie Fge T o
(iii) WSPorcem Frere Wit Fa9 o 97 T QR ©f T Nee HNE Foo W_T@@?W
Wﬁ@wﬁmﬁm@wmwm@ﬁmquwm@zmwl
(©) IM-
(F) ¥ OHOGR T St I @ viFace g @ «fiT A Tew vigal TR [y
copiteere ATy 9 TferfRe (@i Fifdee Siewe 2w, 521l
(}) @ «fie AR @ TR TqT ST & T 0 THEHER “4” A4S IS @F FFATS
e AT TS T T BIFal T [ (oiee iy I Sfafke @@ Fifirs arws

2,
(8) TP, TR (ICECH AT BRI, O SHOE SIHRS HIPA A O (I SFIR HIFars @il
FACS ARG G2 GF9 CF0@ TF BIFa1 FIfce [ copiiwes ify 5 203 o ARMEeiE S 43 |
(@) TA-4IT (©) G2 (8) GF (F@ OIS W (@, (T K FAAF AT (I Fo2 e vy Tl
T 1 T Aify ererwernd T Wi bIEA G O TS TGS (FIF AR SRCH IR TF |
() i @ Fg2 @I «fiTFa S TN (@ Foo7d AN A @i F41 JRCR I3 /N

TG & BT-08



SIS CASRISLOIRE TFRowHT I

71,3 o Wferczsa 1 &) @9 I [era Te Sr Fooma & @S AWETe & IRl
VIR R A |
(q) @ TS TG TN TR KA o (I Fo2=e NN W 1 A 1, Jfi—
(F) fofq «% TmETe T& SR G Fo[ed Akl $C3 1948 I ACH;
(¥) OF @3 OIF M T IR AR YA SR TS S T4 F 027t eI & (T 5
A ACR |
(v) O I TSraeey, “wfe” e Mies e TP A1 BImE T T ave e i, [
(F) EESTE W, Sbdbo EF GIFl - © @3 FLTa TR GG (@ FAOI AL
() sﬁwﬁmﬁﬁfﬁ@mwﬁwﬂ@aw{%
o1 e SR (qRI-ses) : @R i Ao R e -
5. G S Fo7eR Al =0 fwsinis
(F) GO CFCA T T JQJ T, QU0 AL Rl ¢ OO 27 T @ 9 Tegrd 41 Wi
9L AT |
()@ A SRS T G A=l STl 906, (TCR@s
i T AfHE e el % 1 el T W SR ¢ N SHOIT oF FAH (@ G Trard A
TItR O 99 |
(M@ CFCE SACTF T FAT AT SNl 906 ,GT (@
i ol S owhie it 2et, gRA o SO (@ AT TSR ol R A SF O
TS TF TG PRCT TS FNo[RIE *rod! JICAF TNI;
i, oG o oFhe e 7 ==, g TS THETOR G ST FIORCIR *roFdl TR A TH
ST ST DR FASTT SATS FAOI o AATST AAI;
(7) @ @ ST 0T 70 1 SR g SrEsel W0 O NP FhoTRe Al T | AR
SR 20 PR SsiEe TR A7 @ W0 ST I B[ ATS! N &= e o 2tnd =3 |
X QCHE GFE IO AT GFEE G R CTHFCE SoA-41 (3) (o) 97 AT SAHAE &on
HesRd gafae 91 2@, 78 @9 (%@ «fe aseIE w91 703 1 e @S wwel zre gF oyt
SrFAS] Y505 (A HO7Rel & T© ©f J® @ ] |
©. @ N FoR Tt TR IR A AW SrEASR ST T IR TF A IFE AR
FOAIT A TS N STHT0] A AN 211 TR A TR |

81  pfew o wiosme (qRt-svy) @ «iRw Iffe fRgzemgg ==

S @ CFE (@IF TS O I FIG ITAMER &) (S PIMIEE MR 3fe 7 Te 0, @ im

*fi TP O qE T =0 @ FOR v FA0e 14 A, TE DIMR Iee FIIe AHws

ol Tl Frosjad Mg Fare 14 AT |

@CFE TR 76 70e @ Foqmd 7 T W EwE Fweoqmd Noww v femitm fE e

1% e SN ST 7 |

() @ CFCa THALRI ()T, (T CFCA o o1 TS Fhow7el eri FEC |

©) @ CFE Y e T IEF @ AR @i @i fFge 11 wrze e waib qsis oy’
4 P e (1 Svael RfY AT w5 ewfhe zwe, o fof ww wmere wesmes o @y’

T (AR AR R Wi g =), Myffre sifame o' e ok (@ cv Wi wige 7@), T

AT T T IR Fod T WAt emi w1 Bfve, of [yfare oy @4 s 66 @eams

S ARCIT 3R AL AT witane elffeR 77 8¢ e sty i (mettass ot fife =t |

AR T I @, wob AR AR g 2T SqEa «fbg Fma g ¢ @oF aAifeq
fRfafRaeeTR 3l 7I[ S O TRFS! (AT A |

/G7  werewt

s ffey e S @7 ¢ Tyl e W2 4qre 200 | GRRSIT JRACACH & TB-FI T
@ (o fdfaee W Ry W7 | 00V T g A2 T GUAca SR Frosae Weme w1
=)

TG % B0



e Be ffamyiera f{faa e

Hj EUDIACCER G

S1 wfosEd FIdE el e | (IO 8 TGRE AILHy [T I |

Q1 (O 8 TGRA TR R R I I |

© | RPN R gl T e |

81 FiosEred AP OGTIR AT F |

€| AAMARES gfE el e | @7 Sowly ¢ [{eany fwa 36 34 |
Y| AT NGRE [TI65 *1S 8 NST= SACAGA TP |

Q1 RIS FIOCAR G e | G RS SBT3 |

bl oS WIZTR T R |

EUCIRY PBI-0Y



