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Job Analysis, Job Description and Job Evaluation
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Definition of Job Analysis
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Gary Dessler-49 3t “Job Analysis is the procedure for determining the duties and skill requirements of
a job and the kind of person who should be hired for it.” SR 43 F& I 4T WRG 8 FO7,
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B. Flippo-49 C©, “Job analysis is the process of studying and collecting information relating to the
operation responsibilities of a specific job.” SR I [ T @9 GG AT IR MG GFICA
FOG R 0 T |

Keith Davis-49 Y9, Job analysis systematically collects, evaluates and organizes information about job.
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Different aspects of Job Analysis
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Considering Factors of Job Analysis
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Job Analysis Method
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The steps/process of Job Analysis
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Methods of Job Analysis
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(i) Stephen P. Robbins ST, “A job description is a written statement of what the job holder
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Techniques and Principles of Job Descriptions
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Techniques of Job Descriptions
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Principles of Job Descriptions
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Definition of Job Evaluation
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Keith Davis and Werther-4< IC©, “Performance appraisal is the process by which organization
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