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Long Term Incentives and Executive and International Compensation
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Long Term Incentives
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Definition of Long-Term Incentives
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Qualified Retirement Plan by Employer

AFSHTTR FTRPITS TGS QOPTIE T “IRFH TRAF FOY> 4G 27 J AT 27 FCF AT |
P PR iieEa [(iey @R @ A40F | @ o, Efve @R seimiiRyg, 558 @@
AfPgaT Tojiv | fem Gt SIeao=T a0 ==

(3) AT : RS FAM P (@O I FWoSHCR (F@ Hoa Wiy, GORGIRN Tepfnd ToR
IR SR e fSaet | «ft ety fefre srafe T ety s sy s 4 |

TG v Bty



e T ffamyiera o770 (A

el fiegacs [Rfegeia [feg Tion syt @ =1 @@ - SReire J[ar Afwger,
TGS S “faF g T |

() e Ter stmifg : TaRe oo, FATEE T (A @ SRR 0 I T G G
(@TF FHRCE N W T W OIS @R JAeE SRAmifng 1 = | efevias @5 e
(T IS 45 IM o 2 AT (e 51 270 | 976 Afepiag ST 10 SR & I 5y
SR G (0N (M TS ST STAS S FAC G SRANG I FACS A1 |

(©) IBF @ERT : BT @R AR @I R @R Irol Fe 363 | @b TR g
ATPHNT T ACTH(O AT G | AT (FNT FTEHE TG TG R O T @7
Afefb Sr*t <RI T =W | Wi @B R R e PG RAR T R | IS (FTHCACT
G SR RIF AP IR0 AR OYRH o 41 =7 | W7 @2 effolb ogr=R 201 B
G |

@wm

AR etamer [feq @R =@ AE | @— ARt [ e, (o Fnfv | S| e
e ARTEaT IFeT I AT I ACE @ TP TN (T I FAQ | RO ©IF O FIEE 51
TS 1 | FET TR FFAE O TG ARG ST G/ A2 I A0S PR AN (T farsrer
fAfoe AFTS AACH | 1R AfSBMaTeTs Fg @by SR ~RFa I98 T4 =, q TRPES 9
TGS | ©F JCT— @IPT (R, AP IR ARSGAT, (AT 21 |

TG v B~



JreEca Bge ffawe fJfa e

oné-_g .Q CW WT

Pension Plan

@ =
Q AF T A
" (T ARTENE GIFET T FACO AR |

o AfREEER aNfer w36 TS Ak |

i Affsget

Pension Plan

(TR SR AT SRR @O A1 HAfRreiites @9 eoRbRY, et Tl Tenifna v fqea 67 |
@y Efre afs qr ey S «feeid F0F AT ©I2 2 (T AR | 92 ARFENE Y2
T A YO AETS T A | @—RG TS AT AGFgar @ w9 e sifzagen a1 ok @
ARG |

TS GG T OF SIS (@ LA Q7o IR ATF OIS AL AT “ATPHT 0T |

Tiace dfedie faifere erers wfie wilice dfie e o “fariy e o @1 sy a1 T
I AP E= = =7 |

i sifsegmia “iefo Gifere faawr
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Goals of Executive Compensation
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Reforming Executive Compensation
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Salary and Wages Compensation Administration
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