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Employee Benefits and Services and Salary Payment Administration

ot

@A FAHT PG & R OIMA W6 =0o T [T ife ey Ko SJrmi-jfdr 8 o
[IY FACS 27 | TR (@I BTy APOIE TSR &) W NPT TS | N G2 W AW
4T A & SR oy R0 ARl ¢ GRT ewid Fce = | IR0 AR ¢ e[l [ e ware |1
AT Hf3Foe @A oot 07 | 92w s @R [ @ o[ Seda [ i zve! T8 o Ao
foeT 1 | IS Seae AfSPias AR T (@O ¢o% Rl oea A | &t @rerfars: o
FoRe IR AW AL 8 SALF FRAN-RL eMTAT Gy AR ¥ ACF | @ P I
ST femar, T ACHH IR ([ 8 NG B0 2R HF ACF | TR FAWA (o7 8 TG Afty, Fid
TR @l SIS CEioel @ AR, (A0S g 951 SAMS [eaveia @ AAfeey Jfqr awiw
AR

Q@ B0 SR S ERT 8 R[N IR (@O AR e [Ew [Reifieed S 399 | o=
I, BSAGG (17 3 G T G @ [T IR (@07 ARTY &= 70ic (oA faw =iz 3 |

TG IR Aww | TG e e Ty & AER

«q BT “A1PTR

A[B-q.5 : T 4T 8 ET

13-, : REACACE 2bfeTS G @ FRYPTR

*13-9.9 : VEBA S SR [T @ I3 Al

15-9.8 : (TS ACTY ePHPTT IRET, QR @ LITR
NP-9.¢ : o7 FRGT Tl @ FEGT

TG q *BT-505



e T ffamyiera fafaa cermar

A <SR ¢ R R, @FETew

Employee Benefits and Services and Types
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Definition of Employee Benefits and Service

(T (ToN-OIo TBLE &Sl OIS AY ¢ ETRPHR 0T | (PO Bl A T WO (-
oISl Ul FHE el @ NAF-STifs AR ¢ @RI aW I & OLF {4l I | ([ToTR B,
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Gary Desler @ 09, “Employee benefits are indirect financial and non-financial payments receive for
continuing their employment with the company.” (iR T 4T FCE @RI “IArF JEF @ F=ifdH
AR AR T Fror Al GBI FE TS AL G &S 27) |

AR =7 T, IR 2D A s BRFe A T W3R SItie SREEER W SHaed & (qon-
SIoR Sfofie @ M-S AT (Ted =7 ©ItF IR <4l 8 G I+ = |

3 4 ¢ CRF eFRTeRn
Types of Employee Benefits and Services
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(3) wiRFre R @ GRIET (Legal benefits and Services) : (MT*A FPIA 39 awe P ARl @
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(}) IR OISt (Unemployment Allowences) : @31 5% (@I ST AW e I2039 @30
S AN 20 AF | A TN SIw IR (@IE I FHA ACE | @ AN AfSDE siewd
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() e 76 (Medical Leave) : Stas 7R efSBitad I A1 O #IRRICT @CAT TETI
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R R B ol 0 AP |
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0T ACF | AR (@A (@I AT O T FHE AT GRER BFAR o e a2
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() Ruow (@9 &WN (Severance Pay) : efS9Ita Acd Siw AN ST QG FAT A 20
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(Benefits and Services in Bangladesh)
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Benefits and Services in Bangladesh
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(Funding benefits through a VEBA and Costing Benefits)
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VEBA X SR JRYFRR
Funding benefits through a VEBA
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Costing Benefits

AT T A1 eMIF TR T T AT RO T LTS | MRS GRG “rafors 3 Ffr
e 1 =¥ | R ~rafowteT I6@r Fa1 == -

() IS T (Annual Cost) : AT eI oy ASHRE T s JIRE 4T 2 | OB T
GG 8 AR FIOF @6 [T 6 Faco FI2F T4 = | UG (0] TG FAR Gy
4G FIR© T AT |

(R) FHAARS AT T (Cost per Employee per Year) : afsdieag afsl w3 sfar arz o
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(9) @SR oA QT (Percentage of Payroll) : 2fSHIa FHWa IEA TGRS (@& G
ool =R AT T 0T AT | G T o &AfSBIAR AL Gl FACS AT T | qURed g
ST T AT ([T ARG T IS 0 AT |

(8) <% TBIAS T (Cost per employee per hour)) : &S FHwa @ R[Sy 20T ATF | T
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Salary Payment Administration
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(Definition of Salary Payment Administration)
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(Role of Salary Payment Administration)
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(5) IfSe 4w = F©MT (Forecasting Personal Cost) : 2Te/e SRRd (17 QSR AT7FR 7S
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(V) @O ANGETI TN (Timing of Pay Adjustments) : 26 efedieT e «a e o 2
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() F AT (Compa Ratio) : (A7 2IfRCTY =PIt et 991 Seite =ifewd Rend 9ge =3 |
(o7 “AfFoR [eaeed &= Compa Ratio @36 363 M ACE | A1 TR (o e F=Twe! 3 |
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Actual rate of Pay—Minimum rate of Pay
Maximum rate of Pay—Minimum rate of Pay
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(Steps of Pay Delivery Administration)
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The Compensation Committee
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Definition of Compensation Committee
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The Activities of Compensation Committee
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