Career Development
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Concept & definition of career, Stages of career, Concept & definition of
career development, Importance & necessities of career development
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FTRAR (Career) TLAE *70 | @F JET AL TR (7T AT WIS I SIFRGIRCAR Q=T | (T Feq00 JI
feraifre @S @I e a1 60 | (@A Gie G w2wife =TS & (@19 T A1 bief ard
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David A. Decenzo 8 S.P Robbins €% 9, "A Career is the pattern of work-related experiences that span
the course of a person”™ s life. Any work, paid on upaid, pursuade over an extended period of time, can

constitute a career. WAR, FfTAT TR FETIFe Afows PO A (@A Ffea G0 feg
R g | Ty 8 ST @ @I Fw @I IS TR e A of FARRR oo
| WA QA 7M1 Aeeal Wees W Douglas T.Hall 6T, "The Careeris the individually perceived
sequence of attitudes and behaviors associated with work-related experinces and activities over the span

of the person”' s life. LR, (@A Ffew GG o FROTHIFe Afowe! 8 FHEER A JTed
TCASIR QR AGEICE (A G T FACT FI A |

Prof R.W. Griffin-49 ©&A, "A person's career is the set of work-related experiences, behaviors and

attitudes encountered throughout working life. gdie, AIE FHGRNE N @ Ifea Fer=ifFe
wfeTee!, SIHAT @I SR AfSdT T FIRR 0T |

Werther and Kenith Davis €3 0O, "A career consists of all the jobs held during one's working life."

e, “ @A Biew AR @ 79 A wfPre 27 EPR e i 4fs 27| Tear afers e
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Stages of Career

S | SPTHT BF (Exploration Stages): €3 BF IFGH J7-AAA ITOT FCAG-ARAIET (A0 Oy srerey
T FAGRCER 2BFS DMT FIEFS AT AW (o1 TS AT | (ST IZF A IO (oMT IR
897 FOUTE AW &eiF B I | @NF- AP TG, 2NRRESE (olT, VTS AT ARSI W
IRI-T LI | GFE TIF AT JION (o1 5o 779 T (T AlGF 20T ATFT 7 | FATG TS
T8 TS AR | FICGH G A IRCH@ ARCI OFF oy [@AT A8 e ANCF | AR SATAS
TR (@125 @Al OFeH I3F AT JIo! bIece OF AR (I @PWIF FA00 AR Q07
T | OTFCE AT JBIO! QR BT AT 897 o7 T (o117 =2 fawf |

3 | ¥ BT (Establishment Stages): FNCHE QG FA1F AT R S AT @I T (A &F
I IR CF@ S o e TS AR At afed = @ 2 AF | GFG FA (I
JCE @I FAF o[ TS ST wowe] e (b8 aea | ey qaera effmecem wayesr w3
FROTHIE 7% 26T OB foTe 27 |

© | CoMI TWT (Mid Career Stages): €2 BT QFG Fa LT LT 2SIt 95 oW (AtF TH A Tyre
2O AT | (IR 9T T GFGH IR (oI wre] ool e 50 0T U3k 93 T Al o
T4 8 (@HTSIE FICS TS B | fofd Toq FRMT IR (ATF AT TG 7S FCF AEF G T
A &f*res MRS S #I1+9 I A |

8 | (oMIF (¥ B (Late Career Stages): GFCH I ©F HIPRGRA [fog ARG 7 *TF TOE R
TH® 2 | @ AN Il ARSI FAEH B WS AT FA00 AN | FIRRIET <17 2AI® a0T [0
et Tetrea ot (Fere wF I U FAGIET 3f S agfe @ |

¢ | S_A1® B (Decline Stages): 92 B O TN O AT FARIACTE C*I0T TAILZOT ¥ (% | FI14
FFS! 9B TN T AT | OIS AT A 2fSHIH IS FAcETe (T IO v FAE
TP B e 270 | AfSPiT QTeg Ot ST (@S IR | Prof R.W. Griffin @3
S, “TPNF ST B IR (T AT (T TN (FI & ST ST AR FF 9 T
G AfSHIT (AF e Tsifgreny e fire we w3 |
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Concept & Definition of career development

FART TFoed T QF T ST TSNS (2P ST 0T | T TFTT GFG TG S FATHFO[2
e F@ T IR GF06 AT RO IR YOI T FACO ARTST I | (17 T Y
rfes fatem o a1 aefsdiera sm2 79 392 @36 @eR Sdfes Sqame ovE wwpsd offl A
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Keith Davis € @9 09, "career development consist of the personal actions are undertakes to achieve a

career plan” SR, THAT Jfew Wfere FifE Afega wewa Sy 2o yfere Thfe a1 Fiw
B FR S Teaifde =7 |

Gary Dessler @< ©[F[X, "Career planning and development is the deliberate process through which a
person becomes aware of personal career related attributes and the life long series of stages that contribute

to his on her career fulfillment" S, TR AfGFe 8 Tgaw @ oo WWW AT, T
T @ e o afere Ffmemids Rarnz g SRranf [ feg 83 i e 27,
TS O FIRACT “Af=1for 11t 1w ACe AT |

Decenzo 8@ Robbins €< SFI¥, "While organizational career development looks at individuels filling the
needs of the organization, individual career development add resses each individual™ s personal work

career and other life style issues." SR, AT FEET Sgae @ Afodem vifw A T
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Importance and necessities of career development

P TE By GIE FAQ (e G T2 AE ©F 797 92 Af DT @32 A Taifes Sgaeea
TS (T TR e Sl A w0 | fiy afee amk arfsvifte gl @ orr Sgaeee
ATATETTST TG F1

@) Ifss E@WT’-T QA FNRAT ST AT (Necessity of career development in indiviual

perspective)

51 @SSt @S (Establishment): ¢ Tl a4 SRGA ST Sear TARIN F@ (O @R
TG AfoDt #ten &y wwe~d SN ATL | (7N SRR MG G w1 oy T,
Q@ ¢ Aol #C F(F AR T TF T &) AFIAT 8 Gl [ AT R8T NS X
T |

3 | &fee R (Developing Potentiality): (Ml SR <GC I efeoa [em g 781 | (or it
TR IR P CINR-Sw7el I e Tyfed gore S (deits ARRy 63 | dfeeR I
FAR O 877 Wi+ MifTe IARY B o1 T4 7R @RI G BIIeTe GIIfen 7= 27 |
12 AfSDifae el SEa &y efsoRiT T Az @i K @13 |

© | (&S BT (Personal Development): (PPl T FNG ACAOI] 8 Wﬂ'ﬁ%—WI O3 A FA
S 9T Sffe Wifiy TARSIF I FACo AT G FNF JTee Tgfe 8 Farifed «i2 gaifae
FACO AT |

81| Wﬁ?ﬁ@jﬁﬁ (Increase job security): (M7 ST TG HIFfa fororar s T Y92 TP |
(oMl THACHR ML GFE SN W], ([@PITel, W, Wewe!, Nk, TREFel dpfe I A |
T @ T wellfTe T FTE AfSDT (AT SFARre 27 1 |

¢ | FEFT FIARIEAT AL FYAST (Assist to take affirmative action plans): (T SFIF FIAF FAGACT
TR AR @2 @I FF e e Mo e F15 6@ 1 FoqR (o SgEe N
TR AR ez e SRR A e |

) aifesife E@W‘T (AT ¢ TFACTR !zjiis (Necessity of career development in orgenizational

perspective):

> | AT efeet eifdw f oSt (Ensures required talent availability): 2IfSSIfEF St (ol Sgacea
T GFGH P W], @S], TN, Wows! ¢ AR I A | G T (18 I G syl

AT WP AT AT I 7S T AW QR GF T AfoDNe O AWETe ClRaN S
AR FACO AT |

BTG » PDT-Su0



fafa ey T AT GZIA

3 | O afSeiTg Fme afedier afs W 8 4T AR ARRY SFFT (Improves to attract and retain
high talent employees in the organizations): @SB ALRTS YRR THTFSIT €2 AfeEI
T AE A1 9T q6fen TR Ao AfSrifenEFers 7= FI MeaR Y32 SIMA 403 AE &)
B R | W, (VLT QR Afeeiai St efositr afe wigs 9 & 3k efenie €t a)im
Ty oI Sy Wi ey el -1t e A @i R (R |

© | FAWF oM @W‘T (Removal of employee frustrations): T/l SFACTA FCET QFG FaAF W],
T, !, Ao G AR Jfa oI | @ FCT PP Twood A iRy e ey e
SRt I T4 T8 7 | Wi 92 AfeFar S o 77 Face wweed ofiwl ey |

8| VRW fRfeget W‘T (Enhance cultural diversity): Tl Sga= fafeg B (At =iore FRma
e ere s T Tfe ¢ wanfore el @E | o T oy foy wife, o, a, forr
fAfeira e St Saifeq TN [ T (7 AT AfSDIag Somely weied el of st sferw
T |

¢\ W‘{‘ﬁﬂwm (To reduce labour turnover): 2fSHIT FA(AT IS (RT TN 5T TNGAT T TN
T G N ARCET 4T T TAWAT 8T (FO6F Ao ATT | ATSHITT 2%F (AF FRTF (oIt
TeRCTa AT face FRAd Fice afe wiaR ¢ FTEE I AN g IR efoDH (=T W @S
DI

v | ifedifs W{fﬁ (Enhance organizational goodwill): (o7 Sga= 14 JAM-ART @ SIcett Fewa
afo ¥fE fqams F@ T4 Chfore parTe 30d | GF Tl Il Afopis afs wfe wprey amT
T QR framas afenim ke W W w0 A awEeE Afenis JA Jfare e
S AT B |

T TS AIRAT @ IR, (oI TR, (T ST AIFell @ IR,
X Fredir e | oMt ST @F 8 AREHRS! WO FB1YT @Iz ST el JfeT
0 fo

/o7 e

coMIT et Reeaifire wifes il S 1 316 | oM IF FORTE! B AR | NF T JIZACP 9
BAGTE TG W LI S IS T | FHGI SFoo AN Al 6T CUARCE (o< TFaey
JET | O TI B OFG FAF A TN T2 ATAG ©F 77 I AfSHT @ \ee -
AT SFAS 1T ST @Il QT AT |
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Factors influencing career development, Steps Or Keys to a successful
management career, Career development activities, Corporate career
development initiatives, Guidelines for effective career development.

s

avnﬁfmmwrﬂﬁ
o T TN Ao RBRHIA ToAMITTIZ I FACS AR |
o T A IR TH7 SGCAR AVCHIPTIR ST JIZT AR AT *SITR AT
FACS AR |
o TN SHACAA IR I FACO SR |
o AfSHT FF (M TFATTH Srayof zel 0T FACS ST |
o JIEFA (oM THACTT AR AT FAC© A |

-""f“ﬁl [ AR RS ERE I RC I Db Y

= Factors influencing career development

A (P T el ol afedme o wore ewwed | fFE (or S erei e
AR I 4T ZCA:

S | IS @O (Genetic influence): ATOIF VAT QA IS FR (B &7 F41 AW | 92 7]
wfEr e DR 13 SIHACR 77 Ao /B 77 | ©IF (@FIA! [Ie (T & i60a g °oF
forer-arer A1 9% JFrcas Ber-SRl, Sae-ugefe, Srep i e e+ |

R | e TGS (Family culture): e Wfeq Afaifas Al s =1 FEI0e swp=d ofiw
e | AR Bel-cvedr, R, Sitae-sgfe, srer erifn ge wfes o fadiveas vt
AT S AL | @A (O A forws AR Tz I (@0 €W OH G T O forws
26T[ TWRAT @A AF | AR (@ M JRE ARRIE Tz FE@ @08 619 OF O T
Qe FWIRIR (A |

) IWW (Natural instrument): S I TORTCSI(I2 NP (o o7 fog 22y At afoer
RIS AF | @ [y A e afeeis ¢ Ifem (o flivE dor [BR +31 @
TSI (I (P! HE THACS ST T @R O3 FTHITST I FAET TG TR & e oo =g
2O Al | (FC (FC (D (AP NFHACE O ZF QR (B3I BIICS SF =CHS (37 W FOIS /I |
A R LA A KO AT 27 Q3R (TR TS (7 WIS e Fh08 AN |

8 | I Y (Mental health): TR FFF A1 A W@WHTST FFER (AT T @F =l ST AT
I | TEE IfE AR @ 939 fored 2eqw @fF TP B ey FA0S AN 9| O ¥R Sy
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G ATF FOT @ TREMAT IS T 7 1 | WAL Ypo! 71 AR GG Tero] e F41
T | AR 51 (o7 Sz Afemamt SeifeFes efeqsaer 72 3 |

@ | 1T TG (Physical health): @ @IAT (MR TS FACS (oIteT *ATE A%y 8 &4FF T eFwayef
SIS AL | FA TR (AR A7 N = IR | T (MR 8 AT TCAF NPT F1Gq 82 (T (AT
vt So(q 0T (7 STo5@ WFeld AN ©f AL FICS AN | NI TR TR (oM J-4F5 1 A0
JEE T4 AW T | (@ EHRIRAITS F& 90 51ece e RS 1o e[ 27 | A-QE TCobiar
20T BIRCE @S 9K vESIE 27 |

b | &Y (Personality): TFETT AT (2T TFACTF @9l TF SR | T T ©@ 9R @ O
A6 T O O Afetee AR e | ARETPT TR AT NiegLa Wit Fwae, e, oer,
IR Tl T IS NIPHEY 3ofi [&ife =7 |

9 | Y&Hf& (Memory): “JfexI& T2l ey W1 BifeTemifes Jrel Frer 30 | Ty oo wfgwar
S PG TP Y @R 73T Froxifea it B (viere W (40F @ e uate e = |
Tye s =feq A e e M (A0 7 =7 iR o (@A e o2y o [ s
I M sT=ee s fies A |

b | WCAIGAM (Attention): SIC& NCAICAITIST T SR el Syl M0 | (I 17 (S Fleew e
ST T S SAf IR 4T ARCSS FFeTo! AR | B A 8 SFATSIA AL FSr I @ (AT
PIGZ AT TGN T |

[IZAT FRAET AP TSN
Steps or Keys to a sucessful management career

TG IZATET AFEGAE (T AT FHRRIG 2T Ty (IR =TT A1 T 472 AT

s | o fRraRrem e e 3 &9 (Select the first job judiciously): CF&e JIFHAEA (T A
iR F&I6Ee (F@ S22 @i @3 afede ar et {45 34 Bt @ e weeifes
TR AR | e efopd I [Kerr Sty @4 Fe weifs I smgfen T e S[E G5
e AfSHIT AT e Wtz @ SQelfs A1 AMIgied JT 472 I | O GIG [iea AT FH
15 T @I 97 TN S[R3 [ReR Reswer 33 avw afspe e st e @i smgfe
3 SeoIfex FCAD T WACE |

3| wel 8 OIT A WP (Perform duties with efficiency and honesty): Wel @ = e
Ty AW NG Qe o el Sfiel HFT T | GFET IIFANFT A TS
e *$3 20 (BT @ WFeIR A0 ©IF @9 Wil Wity T=IMe 31 | WK «BITe I 5 =7 o
T IRBAET A A TG TS 0 €0 | O3 el ¢ T A Wiesie e 93w
[IZATH T AT IRIR AITTF AL o 0 |

© | Ff5F SIS TSR (Creating the right image) : AFEH AIFIT O W, T AWM fF7jereT @
(FHEE AT B T IO o fee afefre ware g | wiw 93 w5 gfewi Ow
J[ABINHT AlGEF SIS AT S AT @ [IABIATH (1T AT FHIRER Q16T A HoN 0 | T
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[IZPT OIF (IR, (TP AW QIR FHFT AR G I (FIET ST Bl Sfb® (T FHCHE
O T SRS Cofim AMIAITR efeBiea FFeTet STeas ~% I &F |

8 | WASIT T BT (Learn the power structure): TG AIZIATE TG T W THF
SIS JATE TR | AR, FEH FIZAFE TS A @ FOAE MANAT WG A 8917 T
I RN IO (F, (F I (R FOPF AZAEN @ (F I (56 TARMIZ T4 | Todq
[RIFIATCE AL TS FIOCHAT ST AT AL FICS T |

¢ | FTRASF AR fmEe e (Gain control of organizational resources): GFE FIZAFCE TRAST
FITCRE AR FTET F0e 209 | @@l Areardfes sTwomeed e we S e Fie
@ | {ow 3@ afea w8 wEel Tk FEEeld T T | @R [REE ARG IR
FY AR | T Sl ¢ e Mo F qar TR ot 31 i 19 e o
Y |

Y | I QT (Stay visible): GFEH IFIARCE QTS FIETHVT FA00 T @ 2B Tefon
TR MBI SPTE #ATCE | GRS e 9y TS e FA00 AT IR QIO
VI TPV e Z0A A0S TR O T2 ¥ FOITS 7% F |

q | Tfo FAFSIF ANLTRIT (Support your boss): THET FAFS FICH ARTS! 8 TN AT T AT
HIZATHA (AT T PR AP W ey Sl Ol A0 | G &) Seor FHpe[q [t
@ FSABF TG T QIR THOF FATSICF AR 1 I IeTe] ARRT T4 Tow | Ton IFAde™
AL ACST SARE 20 W ARTOT FCF S5 27 ST (58 4T Sfvw AT (oM< Saifed oFiq
(I gt 332 1 =7 |

b | AfSTTSr IW|T AT (Stay mobility): SHIIEF JIZFCTF (*<1F I FIRAER fowwrer T7 afs
vigefs ar Tfvw | ffey corifie =gt niRly #iiefe Face 2Itd O JIZEF FFo weifs e
FACS A | AT T AL ATTST R 7] S AOJE FLS Z0F T |

| AWe @Z “IT7 91 AP (Don™ ¢ stay too long in the same position): AF2 ATH ALK AFT T T
T QTG GIZATHA T I FIRAET S@oifer (@ afsqmae! (off I | ATF@ Tore 87
e A AT YN FE g B A Wiy ifere zear s | &g« 3t wifteg e
ST (2T ©F GFee [IFIACHT [y 4 1 ARce Feed vvel ¢ Wfews! Jia =17 IR ©fF (=1
T IR AFeTS] SECTa A2 Ho = |

do | 7% 8T (Think laterally): ST 8 ST Roea A Aot A3 e afsdt w7 a0y
Argore- DII-SRT AP GFE AIFINFT T TS TP | IO [oy [ AeaAdeT g7
FY 8 AWGATS! FAFONT AV | IR (FEA! FRAGT GFCH JIFIF (=N I IR
Saifeq AR TYAT T o I FRAR AT T (6B A Tfow | o@D (T A
FRAET A T DI-SRa! A Tore &« |

) | YSFIERMT AT (Help from mentor): IIZIAFE ARSHIT T T FHFeE Ay (AT
S T, A @ - FTeR (631 F1 8o | OB GFEH RIS T AT IR
21 AT el ofi Ay |
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3 | W fofeTe ot At TR o TS afSPiTTe IO T W IRFAET @y ARSI |
T @3 F AfDNT TF (I DA W @ | GFG ARFATE (oA A FieEd
arifs 97 I O WHFelF 697 | FACHE@ GIGH GIZF TS FFe THol G IO AL ©©
T8 TG JIZAF (PR IT FHIRRICH ey e FAce AR |

S RIRCHECERIEIEE)

Career development activities

I T, el 8 FAbwTel Ifad FRTF fRIANT Bower @ Hall BIF 4R o1 Szieaa SRl oo
FECR | Q3 IR TR T AT FT el

3 | FENS FRMET (Individual activities): ¢ SFAET T GFG GieR oo ol @ AvoTe! 33
el | T SRR AT TS e A SoelaR A1 oS! /1 AME O ©IF Gy AL -
ARl WFee FAETe OF ATF (T TSI FLL MG = A1 | IIGH e Ag- AR MG ©F
SR, AR, (oM ARTEAT @ TSI FACo 107 | AT &7 I @ (@A e o1 SFaeas
T Il A4 fES =0z 82 A% e |

Q| P ARTWTST T NCFERGE PR (Counselor client activites): ¢l SAWreT (@ IfE,
W, %W, eRee], @ire! Iavgl T ABIE IR OF ewe (oM FIma FT=eaifrer eme
T M@ | 97 T JfE T F@ L& AW R Iew efs eFe wmw o AR ot
ARSI (oMl IARIZCAF AT FISIF (o<1 Ty Fa1 AW Al (@I A7 v @ frmey
e QAT (oI SR 1 I (@ ARG AT 67 AT |

© | SERYITF AFTHWIST (Supervison as counselor): FRCHG SERLTF FA(Q YT FIRIFIE AT I
FEETHAE ALTFT 8 TR ICH AT | OF FCE IR AN A1 AP (FRT G FOII ©f 7=
AW 7 R SGRYTT LTS T @ (AT A FACS AT | T ATSIE2 (T TFaes
AfSHIT fraifers sgadmere sl Sfi w1 30 |

8 | Ww IR (Group activities): AfSHT T FAWT AWIFS @I T TFIAEI T A AT
fifeq «A0TR STerwT Q7o IR TG J0F 0T | GOy I Qe (Y 0T Al AN Qe ML
M W, g, WA ¢ eRere! e AR T T A | AT (T S@RATE A
RO TR A AR FE | 93 7 Sf1 s [y [ e agees simr=iif4
Q@ (P TFACT FANT (TR I A | AQTNS TNy FIHG 8 FAHEAR A S@ILITFe
e [Afog o0 8 Jerwiae go-@is HiTre T KT TN 7 & (@9 F99 G2
FE |
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Corporate career development initiatives

AfeDITT TTe I TFel GR @APTST Jad T GR SRATS AACPT AL TG T Sy
WWCW@WWWWWI Gary Dessler ©IF T 9 3w GIZM« (Human
Resource Mangement) I3 SR (T SR &y 316 (55) JWe Sricem It Srge S0 |
G ST TE ReA:

S | JfEIS JATHG &V (Provide individual budget): AfSHITR ATerF FRF AfETCSIR AW ACSHH
VI FACO T(F | [ OF (7T, [EIS wFel 8 @HITel TR & U2 ASH A6 FACS AR |
S AT T AT A (@ (TSRS @F BITS A6 AOGFE T 27 |

3 | RSy W= TR @WIF (Encourage to role play): &f$Bit Fma [feg Wt e T
VI FACS T@ | I AW SIwd e eow wiffe wifty e 90 2iens Swiiey wifttg e b
LGOI AT FCA IR0 St dere! IR e rpateies fofee w787 =7 |

\'JIWW‘{;%W(EStablishacorporate culture): aAfsSITa SR tori TR &y Wfeg e
AfSTIT A1 AR T [feg @R AT @RI SR TS @ | AR U e @i
e = efsvimce feg frer afedm ar i e SREIfTSREs TF g ToEr
e |

8| W{ﬂﬁﬁw CWWW (Help organised career success teams): af oD fafeg et
ETF STe I [TEwd (Pl S T aFfae W emE W @ @ A
SREIITST R B | (o7 A MY G AT (1T SFACTT & Al G0 A 8
RO 2N FC AT |

@ | eI AT TR (*¥ITFH] (Online or offline career centre): O3 TIFF NCLT AR A8 GIR
R IEE, (M SgEew oy f[fey T, fanfefes fafeg stien i wfersfae
afrFs e e |

Y | T SgEw & (Coach for career development): ¢o*IT THAT & AMFRT T ef it
IR T e TEIbT I9F FA QAT AT | AfoBitTa o2 &Ffed IR ~ffege TR &
25 (@6 serfEfefes e o« AfoBiaa FHIba S ARISER & alf*Fe T abera
YI2 TP | O3 RO T oo IR g T9 Y& AT #If67 FAET 93 A LS
[IF T | GTR@ AREFFAT RS T P S 8 SgEea s T S o
AT | TS IR (2P SFACR 2= ifevifes Sgze wifee =7 |

Q| ot SAfRFEA! IR @96 (Provide career planning workshop): (o™ AfEgmT F=IETatace
aqiwe foqf TAMIT AP | TU- SAIGRENIRE, ARCI FHRT @2 7% @ I ARy fadme | o=
AfFPFA TR NG oye ~Affproens e weeRd [fve Fa &1 qR s ¢
gl @ Tya feyca ffey e wrmrd @ fmss-fom=iat emi 1 =7 |

b | FPATHRCRYS O/ FIZMAA (Computer based information system): IIeoRIS e w2y JIZT
AfSHITT FRAWR o7 SR @ (o1 TR IS QAT AR I | IANOR CHPRGE =7
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S | M FICS AT ﬁ’j\ﬁ (Opportunity knocks program): €% FI0F o STHH TCR GICENCE]
TR TR AWIT F41 AT O ST (T SFACF &) <10 A FICS TS A1 |
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Gudelines for effective career development
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3| Aif® 8 @M AfSf&T (Feedback of achivement and potentiality): @ 2Rty S ©F rem Fer
fATeTE JEITT T @ TARTT AT I (oM S 7 A6 AfTFHAT 22l IS A |

© | I ST BFAT (Development of practical expatiation): ¥ 2RI AfeHtag T ©IF &ifes, ereyrer
QIR (A #ATF IBIS SIS I FACR IR (T2 IR AFTS! 419 Qe FACI |

8 | O H&R (collection of data): @ 2T I ST FIGHLGFE T (AT O TG He@g FAE G2
Sfoweld o Rraae $403 |

¢ | T 8 I T AT (Adjusting employees and jobs): FRG FIEH AL FTETF A9 AT 372
e | I AW O FEF AN [CEHEF Ao ASANTS T AR $@ O AT AT AT
@R (1T TR T8 T |

b | RTS8 FANTS! (Sequence and flexibility): RRNRFST @R TS v qFe FAF
FIEFS T AT & WOTG SRR | WX SAF T FIEF© o7 A& a1 79K A 1 | ©F
FNMA Sb® I CARINRFS! T T QIR TG ST AT i T4 |

q | TE 79 IR SR A ST Ao ST (Adjusting with HRM functions by a person):
K T TRZIAT IGRE IR AR | G5 DI 777 TSR Sy @3 AT T 7Y
T ARSI | IR BH® I AFI-TW FIZHAFR G SRR AL Arof ST 932
FRBATE ST G FIET FHAWe B4 |
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