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Meaning, Importance and Components of Human Resource Planning
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Meaning of Human Resource Planning

ICAT ARSI AT TR ARG AT =41 IR Seifemd ¢ emgeyef {521 Wayne F.
Cascio- U< ©[{[F, Managing People, the most vital of all resources, in work settings.” ©I2 @ AWM
AR ARTGA SIS | M M JIGR AT 8 A Glifed F& =CA IwF 1M
ARPE | G ML (I ASHITA 777 S FFN SRR NG T ASF=IFe! T BifEwr
o 1 = | SALFG AT T ARSEAR TG A 79 AR Sge, Qo5 A0
T @R IO 8 SRR W FTPHT FRFF JIA [ 67 | @b @« @ e a9
RIS (@A 2AfSDH OF SRR T T RS TS A0S T SRS A
QTP AT IR TS gMIE I A I G PP GBI T AT @R T
T AT O3 AR St Tge F NS Sreely e Ser 41 98I = | AWK
TPM GG RS, “AfEw, ¢ [regeend [feg 1Read (At T M ARGFENT TSl emre
FECRA | 05 @ TRFe FrooT W@l T F4T 23

Michael Harris- @9 TCO, “SI9 7% AR 26T @6 afen T e afedie T itwa
IR AN A TR THFAOR G AAH T4 T GR SRR TP IR Sy
AE W T7F Aife @ DY fewar S A" 47 = 1" [@Human Resource Planning is the
process of examining an organization’s or individual’s future human resource needs compared to future
human resource, capabilities and developing human resources policies and practices to address potential
problem.]”

W. L. French- €7 ST, “N[F 37 ~IRFga1 2ol @316 2 T efSPias Fews S N
T TSl NEEe I @R @ ¢ g FE Sram Svesacen SR Afeeger

A 1” [eHuman resource Planning is the process of assessing the organizations human resource needs in
light of organizational goals and making plan to ensure that a competent stable workforce is employed.”]

David A. Deienzo & P. Robbins- €3 NS, “NW 797 “AfFSew 20T G0 2Afewar a9 e @6
fer W fve o7 @, @3 AT AdF MUF ¢ AdF @ AdS SNew  efere ez TR
TALPTONA 8 WHFSR AL (12 T FG T IS 7%, Al AfSDTTR AEF Sy Sreicey
RO (A | [&HRP is the process by which an organization ensures that it has the right number and

BTG © PB-18



@9 (T T AT GG

kinds of people at the right places, at the right time, capable of effectively and efficiently completing
those tasks that will help the organization achieve its overall objectives.”]

THfTS IRGPTR REEE 0T MK 37 ATTSE I (T QI=ell =TS Fa1 A28

S, G (PICT ARSHITT AT o757 TS TN SRR A1 TS AT 97 BIfzwT fqore @
fdiacer e |

3. @t =R M A e |

©. @ ¢ AGY AIF WA, ToRE IR A0 e A AN @ @ feaemis fesrer
2T ARTFA ColiPRe |

8. «fb TN 8 SRR NI TPV FFT FIRETF FIGFA |

¢. @it FRe IR TG TP PR N Sy E=e |

BOEOICT ©IF I AR @, G/ N 72 M ARPHA ZCT G R0 I Iferpl T F3I> IR TGN
«f5 afediee e e 79 I 5 4909 T F© AR e ©f Sl I3 G IO JA5S
TR ADF BICS A FAC AT A |

W 57 ARSHAT Sy

Objectives of Human Resource planning

AT 2 SBIR T THIE NS T ARFFAR A4 Sra*ly | efsviea eifsfb e 3@ ¢ Ao
ARG FACo Ao TPFE AFF T a®, TxA ¢ TR oo IR T@7 Tom ~ARceas
Ttw7 | David A. DeCenzo & Stephen P. Robbins e 3% ARGSEIT Sy R W1 AT O[T
HIfE SIS TRRECRT 82 O FERCR @Fg WE=el 41 | @(The purpose of human resource planning

is to assess where the organization is where it is going, and what implications these assessments have on
future supplies of and demands for human resources.)”

SRIG GNfere STw=lie AT @Y NAR 7oA ARPFAT eorme a1 =7 e Fof Srared I | W1 7

AfFgaE Gl 8 & Srwiy fmset 8

(3) AfSHIR &y T @IS 8 FFT TG T @ 4T IF Y T (To obtain and
train the best qualified and most productive people for an organization)

(k) wifen W efeel ¢ @Mro™ MM FI=E F5© T (to make the best use of employees
talents).

(©) W= 7T FIRICHR S 1 (To anticipate HR utilization).

(8) &fSHITT SBILHIE AL 2TFFICE IS 4T (To tie the planning into the strategy of the firm).

T ST 0 (ARl AR @, FIRY ST AN @CIR WK 3 AR T 20 AP | M

AW ARTSHNT NG Sy et ¢

(5) SRR NI T A[=TFe! AT Bifew "B/TESIW (Forecasting the organizations human resources
needs);

(R) NI 7RG I FIRE (Optimum use of human resources);

(9) W geifed feae fafseae (Ensure that a competent stable work force employed):;

(8) I @ 413 TFae (Development of managers and executives);

(¢) w=ifex A=A fw7@el (Controlling of manpower use);

(V) =R & FEE (Determining the recruitment levels);

(a) ToTe o157 371t Zfore emi= (Indication of the lead time);

(b)) S 415+ w7 f=er (Determine the selecting stage);

(») ef*rwe sifewr € (Determining the training needs);

(S0) eif¥rwe wa E=el (Selecting the training levels);
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(5>) “itmigfex fefe fd@e (Determining the basis of promotion);

(5)) Sy *[=y=iw sjzee f"orer @i (Ensure to fill the unexpected vacancies);
(>9) drEHIfsie s=ifE fNd=e (To prevent overstaffing);

(38) T IRTFICE AR (Helping in economy);

(5¢) T 57 TFa+ (Development of industrial relations).

AR T fCh FREFCA SCTHT 4T =T

d.

3Tf5 ©

SRR AR I =Gl I iRl S 8 @3 Afeviea e I T~ bifzwr A
SRS ABIE GR GF AFINF T4 AT TV AR 4 Srorely | el SBItas Topeard @
g BT 20O O AT I @ I O [ [{ewet w7 w9 ¢ Aot & A g F
QTSI N[ IR BIfRwAT AR ©F ol a1 =30 |

T AR S JIRT § AF RS W 799 7@Z ¢ 609 79 Goid S 5927 oo
IE GIR AT YT AT TN FRAE 8 WA G @78 8 FLFS] S A
ey ffve T = | qre TermARTel @ T TEE Jw S GR FIACAT W SR JA
AR | TS ] A o6 T &7 |

AfPgR g (12 | 7 weifes e [ive wace q=ig afer ¢ fam [Roeiy wwg ¢z =20 |
AGS ARTFN TLAERETS @ STy TS (HICAT D2 T T |

T IR e ¢ e ARSETR IR G < Sy 200 STHie A= forEer w4 |
RS AR, TfiFe e 3k afsfrre FAfe Spia afed e Aoweny =R el of
BT AL A Tie A= @t | @ Mo @iear e Feifire a1 g srmie
Ty P TS TRAF FAF ARG ©f e w03 oD T2z A6e1 @ Al A & | o
Frarerifofe e fadae g q6fe 7 7=e 27 |

. FIGF ¢ R Taw ¢ B GIgHE ¢ TR SEe Wk T ARG AeN 4w

T | AfSDITR A4 SiferIfE GgeiT ¢ ARt W @ @IS M TS SItid S,
Sfews!, wFel, WS T7(d SFa ToIAI2 @ 2fTFFNT Sy | O N0 SITWA &« G
8 FMF afirwa TS Ao ¢ IV MYTT RGN 8 Y 0T 7o @ @ FE IS
COle =7 |

IRIZER B NG ¢ I AR B LR WA AW AR ST AR R A | I =
A, AF I MR WK I AT TR = R N7 7w Afiege 41607 e
AR 50T A oy e &5 TS W1 W FHRE 0 | T AR T [ 20T GR (@ A
2R 2T AR OIF TR AP | AR NG ST AT “AfPHT T 7T = P RGP Al
2P T A ST T s 209 |

e I i v @i ¢ W T AfTPEA 20 7TC T TE 2fFrS SAnew IR | Il
T A ST @ ETF MORNS AR GR W 9F FAM WO/ | G0 o
SRCCT QTG NERICERT #17 (AF GT AW @19l @16 FearewiceTa Ias! MR =6 fo1e 7133 | L.,
Byars & L. Rue €< O™, The need for HRP is due to the significant lead time that normally

exist between the recognition of the need to fill a job and the securing of a qualified person to fill
that need. &Sl T8 TEE & T FW ARTETR ARG A AKRTS SIBHA FOF G

W@«WWW@W@TWWWQW‘T—Q LG ERCIAC ELIDIEI N
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b. B LT B e 3 W m AiieEaR g N 6 ' hEe 0 = 4w | are
BT & TORE TN @TSl, WSl @ Sy @R o Wi w9 20w e | @t
oo alfesr ¢ f54ve = i 203 ©f S A

5. efrrd SifEmr fSdime ¢ e Tm o afsereTa eférre sifar e TRy +@ A |
(I 2fSOITR SrarTeca elférme SRR MRS [eeeem S aféreer sifzmr fdme s
3 | Byars @R Ruead,,-99 O¥R, “Needs Assessment is a systematic analysis of the specific
training activities of the organization requires to achieve its objectives.” 2fa=gar FHR
AR GRIW, <& @ SIfRv M@l T T Hfow GIRel 0 |

so. afre B Fdiget 3 eférwa Fhifbre effmre v e uafs e fie | Fitr T8ww wwer
w0 (Present skill levels) Rrame a5 s gfers s aférmwd aviem ram @6
férFolee q3R AEe T AR AfSHTTT &= T (ST A | MW 7 oAfega eiférwee 7o
% e e Sfs=pr A 953 |

3. AR ol fdiaet 3 afstiean wTva Aragfen fefe fMdmee SR oM sffiegam s==reT
SIS | Aigred fofs fdmrem frare @i afstam Row sy e e [Keasar
T4 = | Gary Dessler-43 S/, WR-NC4 MRS 2 | B2 WA Prae e =3 @,
“tmigfed fefe & =63 1” (Yet promotion often take place. of cource, and so employees must
decide on what basis to promote employees.) &fSBTTT AGRETS A T AT HACEACS G
e =g Atrgfes fefe fdme a1 2t |

33, SRS *epew siReeR frswre! awie ¢ Sfiace Sfrse W f[ifey S s ©ieg
Afevitaa Ry 27 el (T (77 | GTS 2 SBItaa AOIRT I RS o #ACH | 78 T
TV ARTENR TG T @ *F 7 2O AT G T T T4 I GR AfBI=
G BIRAT SIS LIFel AN AT | 0T SAONRS A= =f3el 2y 2T |

>o. AT e Ffae 3 @@ afedns wfe Tame S AT TOrREIF
AEEISRE TfE (FAT IYR I =7 | N7 T ARege @ [ A ey gzt
I | T AEEINS G So=ife e T4 787 27 |

8. JFX IRCHICH AT 3 MK 719 MR, =2, affrwe | sAfibfomadt Tojifvre & ofme o<f 53 =@
Ol ARSI BT ACF | IJAYAE ARTFAN TP FE T F900 &F | T I RIS
0 |

se. g 7€ B 3 Mg TIE S AreT MRS ewie T WEE T SARSEEE ey
Ty | B T WSS 8 YA TIFE TRCE T I TN AO5F T AEFONT 283
T TR eoa fofe aea afse | «fts ¢ AR W Eievef 7= geiw 3212 feig
TPFT ENES T | I @ FIEG TARASI TP W] T AN QTGN AR
QY S |

AT T TR @, AWK W AREe Sffre Srey IBARCET G AFSDITTI T THITCI A AR
I UCH |
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Importance of Human Resource Planning

@A Af BT AT Sraly e WG T ARTEAR @y SefREN | Sy See e
IR TSl ¢ @PTSH AL WA FAS T TRAF @AY FARNZAT IR ARG T =056 |
Michal Harris — €3 SRR, “SIF] W ARSgeT afod ¢ I Torr owrs (off 26T & ToIq
TSI 1" Human Resource Planning is important for helping both organization and employees to
prepare for the future.)” “RFFNR @G F7IF I 20T AP @, ©F I T4 1 =7 A ST 27 098 ©f
ARSI Ty HASIH G TN | 0T WK 577w ARG &g 9T 47T 20l 3

. O R NI IPWa S*Gel 1 bifew fS@od (Assessing the organizations human resources
needs);

2. W fge s e fMseaae (Ensure that a competent stable work force employed);

o. dfPTg ANES TrwAr SR RSl @WE (To ensure the healthy operation of the

organization);

afsditaa AT Srwrely Seicy =Sl @WE (To help the organization achieves its overall

objectives);l

¢. SEefif*re *[m 2=Ce ST (To ensure to fill the unexpected vacancies):

b, Of R T EIPIRE AT GeICAT (To address or avoid anticipated problems);

q. ©f7are &8 (To prepare for the future):

4

)

[o0]

. mg&ﬁwm (Reduce labor turn over);

. erEEIfsie Geife i@ (To prevent overstaffing);
So. SRS IFIRET 4T (To facing the dynamism);
5. s ARStaa FIET (To facing the technological change);
3. aifeifie SRl @ (To increase in organization effectiveness);
>, fregyfrer 3i=R=y (Helping in economy):;
8. =K 37™W Tz (Developing of human resources).

>, SRR MK AT ST I SIRAT SRt 8 < 7 (ICT ef DI SrigTeicey SAesea
s AWM | afeptT @ oS TR bifRAl ISR TR e @7 A
I fASTANT | ] 7MW ARSFAR NG SRR G IR wifewr Hfdwerg oot a0
=

2. W AfYge Gfea N Mfvesad s 7% ¢ @ T @ afestTa deemet | TeEie
IRI2 8 T (@A @ T ASH ey [ (BrF A0S AT | ASF FEH Gy
Ao GIfes feammics N3 oM Afaege Sfsmel ST |

©. 2fSDITTR Y 8 ToIRE T ARG Hfoewae ¢ afSHiras 7 I o @ R @ 1 (&
@A 93 TeE FREN ARGENR & 2/ T T TR 5o F1 GII@ LTS |
A T AR NG TRR (6 3 el e Fa ARpERT Sky=s
I 2 | T APATROTS Al g IR TG GRARIETST T F1 ] =7 |

8. AP AR BTHHy WS TS AR 3 @I AT AR STwIISTC W T
AFE RS TRTS! F0F ATCE | AoF AT @T1F IS T AoF FICT RIS LA
AT SRR wFel @ e A T I STa=l] NS ST GBI AT FCF |

¢. efifire WArm sEee frowe ¢ Rfey Fhce efesna sererfeens [Kfeg *m = zwa a9 |
T AT M ¥ ZCS AT S T 577 ARFFAR AL e FA1 W R 2y
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do.

0.

oR.

29,

58.

G BIRAT TS el ST el AR | T G ARPHNG W AL = e
fepbers! “1ea T | TS efSBTTd Frolfe TG =TS & 7 |

. OfRge WP WA A GOIAr ¢ SRR AP e ACE | SRTred TR ANG R

AT WL AP AN T 6 T ¥ETT (A7 (A | G P15 [ o (A I8 I ANEICT
TR 5 ARSHENT edR O FPIo7 g A R | FET SR P TP I
ST 41 I |

SRR FfS 3 W T REa ARG 7T e Hewts I Fe w3 | SR T
ST BIFRAT 6 SRR FNEPTel Y, AfRe~=eTolg e Qe e Foyin [Eer Afws=1
TR0 SfST AT e |

. W TS ZT ¢ I 2AfoBe Rfoq W TfRmITeT (el (77 | AYEITS T (@O, -

AT, AT SRPTRARCOT FIEC S (T (AT | K 7 ~Afagar =42 @ K@ I swmeses!
a2 B &N FRTST Z3 IR ACE | L. Byars & L. Rue O3 SIER, “Fe1eP] N 77 ARPga1
@R (To@ I (RIS R [JFee 07 @N gefrmarerst P71 Fce 21ed |7

(Effective HR Planning can also help reduce turnover by keeping employees apprised to their
carrier opportunities within the company.”)

. AEEIfeRE T MdRt ¢ @ afedns amemiicie sifE @I S[gm F57 97 |

qre fepie T o wule fREd ¢ T TPT P =W | ARG G TS FA
TP e qee e M SAfREE [eaT omewA @7 w1 T Ao
Greife feqigel 905 |

AfoRNeTorm @RIRET T 8 T @ Lo TR ARRST =R | oDt [ SPho,
TeAMe AR, Treredd ¢ MRy A @k e Aferriiia w7 erpfe, efefme Ao ¢
Tog (Al AR | K I ARPFA Gl Al oAeT S_ER (P Face [THTed A= I |
2FfEIe ARTET ERIRET 3 I8 Koo a2 Fo afeq ~AfRTET @ FRpIEe 9607 | e
Gfed BifenT 8 TRAENR AT R[S T60R | FAMME @I, wFel 8 @HToR (Fas fogel
SfRETFe 202 | qre SFe eff¥ e FID erIe (el AR | ST W1 I ARSENR T
P 2GS AR (P T I8 |

AfsBifae FfIfer 3 ¢ afodifs wrel ¢ IR Ifaa 0wy W7 M ~fFFar afre
2 AT | “ARFFA SR AT W I MO G e @i TR s efsdias seie
PO T RETI RIS B0 | G GBI WFol @ SO Ie=IRe I =11 |

[ IRCIICE ARG ¢ AfSHITAR T3 07 Sifewr fogeeiel, *@res AbE, I AR, &5,
aiferrel @ sffbfomadt Tesivrs [REI6 SRTFF AT T AF | WK 7w AR Srifgfore
U IF 57 IR I~ | Y NF FoI7 ARG N7 TR TRAZ, SHA S I
TP A AT STreITISiee STEIST 4 |

AT W B ¢ W1 T (Al AT e iR | vifemr arenss $fge ¢ v
AW 7Y @z, 45, afiree @ Saee Topifr W) 5w AR Sedr e 26T afes
S 2o 8 AfSRNeTST G FR | &y Y WA T ARG (AT 557 (72 |

ToRf@ SCEIBTR AT T 77 ARTEAR 6Fg 8 ArAemTe! [ AfefFrs &7 | Jresd «
R o o ARTSTAET [ I T ATHE B W TV I FRG @
Afegar 7414 segeid T wfefxe w4 =7 | David A. DeCenzo €3k Stephen P. Robbins- 9 S/
®Human Resource Planning is one of the most important elements in a successful HRM Program.”
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AR T ARFEN SAMIPTIR AT SIS 8

Elements or Stracture of Human Resource Planning

SRATS efSHITTA TFPTICAR IRl SFCH & W] 3T ~RSFAR e =7 | GH(6 Y [ 777
AP FrO7 TAME JCACR | A, TWONF F I, AL 8 M7 7 W 2w @ Wme
PO ACACE | 6 @ FTIF ATAFATS T =03

S, IO FICAT O IR
(e S et

O o @ TN fqeaEe
“Afreigre FHI BIEERiEa L]
faepey Afregr 2o y  ofieEeE
T Y] A2

B@-0.5: T IH AGFFI SIS

ITLPLEer >N

>. IS FAMT O TR&Z (Collection of information about present human resources) : w1 W
ARGPEAT TR 2T TN FACAT TR ITHE O TRAX FACO XA | WIS F LA F© IRATS ol
TS AR, SIAF @TS] 8 Sfoes] FI, SEre F 4709 @SR S 203 3951 K907 /e
O M FACS T | AR ATl O =0 I |

3. VMR WW SEN (HR Forecasting) : SId 5 =gl &omtas =td efSpieaq &=y 3Keais F©
TRAYF W FM ST, ©F F T FCS 20 | AT TR SN IRYT, Send Aegs aFfs,
Af SO STee, @ @ *14T U3 SRATS TR BRI &9fs [T s [eavar Face
{(J |

v, O 4GS 8 FF RIS (Information system & Job analysis) : ©2 &l & O “afs IR
M ST 7T @t 8 e WEd IIFS! @ P AN 2 [T w1 T 1 @ Awhors
ARSI TR (FHF ANGOR HC T | @ G A6 HRGR T FHFS[ 8 FAK ATASAI
I TRAR BN AR | 0o SR RCF 0 ARPHAT e 541 2 |

8. if§wfere FH1® (Planned Program) : TG MY W FMATRA & “IRIFIES FOI(0 Lo IO
2F | LR AfSBICR TTE N SRS ~HRFT & '@ IRIRCT FY> AT TS T |

¢. g AfRFEAr &= (Preparing Derivative Plan) : = tna & AR AL IR0 <08
ARPHNS R PO 7(F | I AR (G ~faadTaie | o2 AR A A7 A€
A ARPEA e | @ TR g ARPEAT el FI7 e = |

b. AfFFENR AT AL (Co-ordination in planning) : @7 ¢ ZrET-efedw fAfey Rewam e -
T ffiegar [feg Fhifoa s e 4 1 [fog [owr w3 v ARkegaE T4eag g
A0S B | K @ Gy [y Rt SIee A M1 77 TSGR 7" A< FACO (A |

q. ifsFgar TR (Evaluation of HR planning) : RS &RTAT 79 FOLF IRPA AT OI-FRT
PACS (S | O GFI-TP(6 KA1 2T Of IRTATLCNS AT A0S A |

br. IRCATLTT 5l @=9 (Taking corrective action) : RS TR NG oi-2efo HiTe e
S IREATLCTR AR 1 = 1 @ A FA-@ BRI AT (G QAR S
AR ST [Fve Fa1 =7 |
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T 3 ToMITPIR SN N T ARTEEA AT F1 2 | A& FOIS T[] I /g
TFeTe] R I W |

.5( T N AT W ARSI oL, WA T ARSEAR @G, AFK T
' ATGFENT TAMITR AOR YT QR A @l TR B o |

oy e

eI/ TE T AREH 2T G A AT o1& TR NG SR AT AT Toige It 7o
T @ AT FIee fAfere F1 AR | R (@ FCR NG G0 A e @ TR A
e S TS TR JTA I R OF Gl a1 oW ARSEA 901 | ATo5pio ¥1gy
ARG &y T4 1w/ Teife Afagm Tore ey | TlE afedies ore SAMmeEE e
g @2 | e AP T @ IONF FAF ARG el F0a (oN« SfTed &y
e ereArre! @ [feq Mo a7l @ | IPT &SP PO ARGETR T I6TW ¢
SR T ARG FASHA0 ¢ S I FIRA [AFooacda & Teyq 30 “Afegra FH1b @z
| G @R AREE A=, JRI[T 8 SHRS PG YOI M FOILT SAMCT o>
TSI |
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MEERCRY T ifE / Mg rm sifseg eff e e, TeeE [ A
AR ARPFN YRR

Process of Human Resource Planning, Benefits of Human Resource Planning

)

«q 18 1T wrAfA-
o TI& AfTTEIT Al AT ANTHATIR I FACS AR |
o G ARPHNR HRYPTRR FIT FACS AR |

1 T ARSHNT 220 A AMCFPTR
Process or steps of HR Planning

AWK M AT (@A AfSHITTT AT Srorly SIS A SRR WA I vifewr et
TG @ 8 TS FAQIRA AGS FIC, FIF T oM fpoaer euitas TSI 797 92 I |
Gf5ee LSBT W1 I TRaR, Afogee, IRTF 8 TFacaa (RIS efw Beng 97 a1 =01 ¢
FEN Rea s BT (AT afre 27 | RSy ATeaNr @7iF e Afeeae M7 W AReger
LORCR elf T 1 AMCEFoRTIR RfoFeItd Sogee e |
(F) L. Byars & L. Rue 71 357> +fag1 2f e 51&f0 Gifes swew S S0 | 72 3-

(3) (@1 AT RS TG @oiq RSN Srarira efeq Wi |

(2) 2fSBI @R RS Brarly TS LG TRATF W 8 (@[] WS IR TG et |

(©) ST TSI K FM TGTSF W VOGN FITAT QTS 717l |

(8) ASHIIS W[ IS LTATEGT (BICS STFA A Sa |

(¥) David A. de Cenzo & P. Robbins S=3 3= #iffgel Al AT *wrw! Srerd FCA0R | T
(5) TOT NI TR AR W= |
(2) &f BT MEF Brwrsly @2 S ATFA (Revenue Preojection) €3 G |
(©) N1 IR SIfRAR et ¥4 |
(8) TSRS @ TS TR e «qar 2 rgaret |
(@) fSBTTA T=F IR BIFEAT '@ TR Ny ATy et |

s foraa Trres efefo (e =@ g
RS BTCHT @7 TS FRLATH Sfefie =g FRfEFS T
M ST | @S AT AR —>| T S b A TS
oo fadme TR SIfEAr IBEIEE] (IBICS Il
g A Cofa

Br@-9.2 : T =W Az e

() James W. Walker o< ™M “Affage afeie 28 W3S (Broad based view) 76 “Wmes+
CATICCRA | (N ¢

BITIRY) B4



b Stk R 7 IIGAT

(3) iR & ( Needs forecasting) : (I fSPITAR W1 FTitva wifewr fAdmce e

SifRAR S 01 @ S AR S[gR e f[eaed, ofqEre WA TRt Arie 8
eredrold fofere a1 =0 A |

(2) @R “AfTFFT (Program Planning) : @ “ffFeER (%@ {o- @@F-IEAMT I

(Performance Management) @R (2T JjIg7T (Career Management) & 41 =1 | 5 foraa
MR @G (AT =G 8

‘ bd siet =rf=ifE
| wifzwe s : - T . e
Needs forecating f e e et
: | * ermfe

|

SRS WA F~1eaa LATHrE= SRS THR FAAH QISR 2 AZSATTST ¢
* N3 @ TreEa T * IEAMH AR A
‘wﬁa‘u;w‘sam TR ST FCHA TIeT! A AT WA HFRR
* gl AR © Wi | SREes feREret © S o=

* 2gfs e o= * IS [ 7T TR 2SR

* srufeps =1d e fFwe

TR A=A a SCASRITS] S5+
= TesTE e G FrITa o0

- == Te == ===
TR Tl

* T {a St FARA € HAIEF
* BFS WITA A LATSH

* Tgmw
T “AREFERT
Program planning
FIETER TIEAT TS UIE AR To=iiots a5
* ISR - Il T | wifieg W= E & e Fioes * srofEs =<
&R W (SR * 50 Stearg * oS e
=+ TER JEES * 3 F{HoR ¢ "o * copfists caisiTaI
FT{ AR “RE T e Ty * oIS © TAE .
e ; *THUA @ HAfFrwe . =
e * orfE wis I =77 afg *ﬁﬁ:‘ ’?1;“
P"‘“‘“‘W * s cor=il “fRTw=t
Db i * s wfEwEal tofa
AR TSI 2 * TR STHterAwS]
* wegd * :feZ~A BT TR T
* e -F_{a * T AEFeRl
* cop=tl ©gua Ao

B@-©.9: T 7 A afewr
() T. Milkovich & W. Boudreaw I=a 3/ Afg=1 &lfid 517 2RIT I 8
() T M =[G ACAG;
() T 7% Srwey e
(©) T I FEGE el
(8) T R |

TS Wb A0S Nia M “Afqeser e ey *mes-PRR e 9o 1 ==

(5) Stmy E=e (Determination of objectives).
(R) © M@= (Collection of information).
(©) 7R IR SIf&AR &= (Forcast demand of HR).
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(8) =R VR IR It =K1 (Forecast about supply of H.R.).

(¢) S_PTIwa ew 4=e (Determination of human resource inventory).

(Y) &% e fAease (Labour market analysis).

(2) & gt fageiel (Determining labour turnover).

(v) bifewl 8 RS N0y Aero! G4 (Determination of consistency within demand and
supply).

(5) SHF AT SFF= (Developing action plans).

(o) foz@e ¥ TR (Control and evaluations).

>.  Srwey fRe 8 ST TR SAREEAR AN MO =R Sy L | (I Al WM M
AfeE @ efSPITT Srwraa fefere a@re =7 | ©I% I+ =T ATF, “Human resource plan must be
based on organization objectives.” / Sty effevrem feged =@ A | @ Sowesy et
2fSHIT AT s, T B 1 oy [Reaoe a1 =10 1 W9 7w sAfee e 7 2oz T
(missions), 1 i 43S (mission statement) SRR AT T | T377 Of (AT AfSHAE oG
@ TSI ARBETIN G SBICHTG A (T = | & AL ¢ Jearere [REw 2ot sARolofs =y
(organizational goal) €< FECXRNT <6 =T FRASF Brwrly (organizational objectives) ftsar foraw
LT IO T (AT Sy IR O T] 74 ARSHAR &T© 23 ©f (ARl Je=l

fre o

:
Ty 8 Srmifefas

T W ARG
>@-9.8 : T T AT |

TAfE DT (A AW @, RNE Trwey [EEen 8ol W T ARENR TSl I
fSaie |

3. O AR ¢ Ty NERCAT SRS MCEA ‘R O TRAR | WA CRCR LW oMewA R
MRTACRA | ©IM 0O, A forecast of plan cannot be any better than the data on which it is based”
(“ordfi] Oy AR BT SFINT OFT = AT, A SAE eoF fofe IR =@ ACF 17) W1 m
AT TR A 2T = | AT ¢ 2D 130T =003 @a- fAfve g 3899
wtafos o[y, egfe afswmifrer, ¥w A, Tife qar A & | fasiTe 3 efedicT e
T(S; (AN T @ AN AR, 5AfS T 7w @ FIISSIEs 29 | @ Towfiy o2y Sfare W
AR BIFRAT FAE K = ¥ |

©. AR TR SIRAR S ¢ Soerely fdRel @ ©=y TRated o SRS SIS WK TR
vifemr f«fares etaem (el (i | U QTS el ¢ iy ww e 8 Wee s oy
T[RR AFroaet T e | SRSl FFNAT 8 eI & #Afwre F7 vifzar Fcac of oo
I

3Tf5 © -8
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do.

W] AT FTRRAIR TFCE A 8 9 A AR TR TR I A Pl = | GrS
ORI TR GR I AFS! ¢ T JoMA FFANT FAF AL AL I8G &N I Y
fafeq g S99 AreTrel ABIR 41 2 |

. W] A e iR ¢ Wiea sm sAfRSEaT dfe AW e I8N Wge e S

9 | AT G AfFa QT smeEel BReR R e | @t AfSRad 5 e SRR
AT, TS, @7el, Tofiv AGIE FaT = | Srwly g =17 afovitas Ieue Srifes e,
WFOl ¢ WOwO Y SRS AGHS HIfe 9ol Tl AET =7 0T 7T | F.Cascio- @ SER,
“a3f5 By NI 2ex™ 77 2SIt TSI RV S T, 7ol G Tl FF (TS =0
o SRATS IEFe S (O I 1™ (@Once objectives are set, it then becomes useful to
compare the numbers, skill, and experience of the current work force with those desired at some
future time period.” IB© Gt GG Sreede [eeEe e AFSHIT o (AP FAQIRA 8 W o
R T B R WY AT |

. SRR e 9 7w #fRese e aErers Rerd 4378 swged | FRY efSuiar e

WK AT IRAR &S J0S (A AP | AT R N I Srwe*ia fofs | @b 9 @i’
COPifeTe TPl @RTC DIRAEA G AT BRI (dte At @] o @fom srrifas famr
Afefem 96 GR g TG Howw WY W7o =1 qwEioE grreme fefers @ reE T
T, SO € Esies 2w [Kfoged o Ats | ¥N_rend [Reswe aR eI e ey e
ar=eel Ao O aE Y32 wFgS |

&Y gt ARt ¢ W9 TR pifmn @ TRRRR AW, Wem WERe R @w_reE [{esaes
AT A AfSBF (T FAF FHGICR TGN T &N fReTST o Fa0 = | AR Gafes
TRER TGN PoTIT F A1 (I S A | 9T 7 vz [fow «@eera =01 (731 fmee «Ared |
HIfRAT 8 FRIANCEA Wy ANePTS! RY ¢ M7 7 g1 erRfs *mecel a1 7=7ena vifawl @
FRRACER I T 2 | A0 &N et @ & g foghotel w0 T8 I wifers
AR T BT 8 FEREANET W Eeaeen 1w e =W | afevnen weEfen o @
ARG AT ATAECTR T B = =7 @ [zfG vifemr @ FR=a1ces Moy ANedie! [T Mo
IREREE e

. IPTFENT OFEe ¢ TS [fey smeweom W [fegeg 6 Wve it ares SdRe s

T | AW e [fite S (action plans) S TOCAT =7 | AW (W1 IR Sfolie Tow
T Mz FACO 2AQ, OF O FROF F ANNFONT T I (T F Prare 9w o7 fofers
45w, A=, “ARibforad ¢ e FHFe AR 2o’ FA0o =0F | TFHWCE, I GifE IR
QTG (A (AT O ARG T JPTFCET AL NG (0 FACS 2 |

e g TR ¢ T 7w ARSI elfemi TG AT R fREe G IR | MW R
AfiFgaE @ e, [(ggfe ¢ o7 IR fvosad qR ISR /wR o= e ¢
TR CAE 2| F, Cascio @9 O/, “fR@d @ FEOReaa Srwely ZCeT N M ARSHA!
@ T o (731, TWF T AR ey REd [pife e 41”1 (The purpose of
control and evaluation is to guide HRP activities, identifying deviations from the plan and their

causes.)” fRES @ SFTRIT FROTHWH AGIRCTF =1 FROTF 7920 =7 |

ARCATE =1 T @, TARCS ANCFAAR NPrRel B N6 T ARG o T = | G ARCFAGT
TS SRS PR I T(E, ARTHA ©© 76T @ Tofeh] 20F | T ARSI Srwly HAFETSIE e
I ] 7S |

g5 © *Bl-ae
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o A AR R

Benefits of Human Resource Planning

AfSHTTR TS ARTTONI e FACS T WF TG W SRR I SAFF | @ G 7Y A 70
ARFEA LT FACS (A | IR Y N T ARSHAT 7% W@ FoMS 7 AR AL A4 A |
G Y T 7m “AREa 7o R AR #ed T |

3| W] WS Sifgwr fS (Determining the needs of HR) 8 SFR W AAfGSEl Qelmeed 1w
fsvicm s, Tl ¢ oftae sFpTReeR MRl 2Pl A6IZ a1 27 | F0eT [ L@0T W1 T
TEN 8 SRS LTS ©f F(E2 G A IR (7 A DY AGFgare 0 AT |

R | W] AT IR f6 (Determining required number of HR) § X910 9% ARSET 2ol 4T
2 2fSHITAR Ty F6 ITRTF B AT O S A A6 HRCGR | T ARSHITT T eFs & 7 |

© | ] TR @S @ wwe! [ (Determining ability and efficiency of HR) 8 efediem fafeg
Ferem K SqEr [{eq “tme @rrer ¢ wwel [MdRe T = Rk @7 S [fey e wme m
IR T T | TC IR VAR (PICAT T =7 7 |

8 | 7] T Sy I Fseae (Assuring optimum use of H.R.) 8 S_ 3 “AfRg=E <5
@MTSl @ WSl SEEAI FNRE [&foy [Rews [ @3l a7 8 ey gaed 1 & | 6 A«
A B I WF6S F1 TR |

@ | ¢°T BF (Career development) 8 N1 oW PR TG afsviea [{feg = 4% T4 = @R
FRCRCE GF 27 (ATF I A AHRS, AT o7 G0 T T | TS IR SICHF TR (1T
=T 8 TA AP FACO 2IF |

Y | TerAm 3 @ [T I (Increase productivity & reduce costs) 8 WA W g efosicTa
TS 8 NGGSPTHF N[ TR 0 AIF I3 | G0 OBt SAW I 211 @ 53 0 I |

q | 5% 7 8 wo5T e (Estimating costs & reduce wastage) 8 FIEAT N1 7% “Afsge ef oo
TolgE @ W P W T T A w29 o e 30 | agene Wk o ARege afsve
IO =R R 6 A6 FACS T 070 ST=rer 04 |

b | @AW (Motivation) § IW1 W g efede faifere siwe S Sma eI
BIG-A1CAR [ I | TS O ACAMS B FIG TS NQCAIC T 27 |

LY ﬁﬂwﬂmm (Performance evaluation) 8 W=F ™% ARSENR NN ARSHTAT M A
B M FEHRN T4 T AR RS SAFHEE I B R | FCT A P0G DR I A |

o | &f¥FY @ BFI (Training and development) § TR W ARSE AfSHITN TT TS FFol
VIfErg aI=ee T 2 IR G5 I AAFRSTS TS GNPl AR I3 |

5 | e 2gf%T 9T (Use of improved technology) 8 S<R 3™ sifige afsdites e eyfe
JIREE A e I qre I oA Tgd e A ARl AT w1 T afovaw
TeomeAeT g AT |

3| fzEee J=Tet (Aid to controlling) 8 AfSHITTR BTw=l T FTCH) FRAT I, (&, PIAT G
ISR ARG AR FAE SR -1 2edl A | o1 51w ~AfFega Tt efevics e sriaw
TEE A2 27 |

BTG © PB-aY
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39 | IJIYNT BT (Management development) 8 1 9% AREET 2f ST TAGPNR SFaaa
FCRHT YIS FHAG! A T | T FIGIT Szl A4 FT 72T 2 |

38 | SifE FPIB @rTa =TT (Aid to preparing financial plan) & NFJ 7w “figT afevitag e
@R AT AT ([FoT-Sfel, TG 8 NPAHS AR 7 T30 @z 363 ¢ M- w3 | ars
s T N AREFT Qe a1 72 &7 |

ARTHTT T I @, W1 W ARFgaw Tofqee Jfdiie e | o sfiges [ @ w99 7w
TG O AT s e (7 4w ef o™ @it SAfRee e F90e T 27 |

GG ARPHN AN 1 MOF, Tiie “Afpeme PR

X e rer @RI & G0 GFeNda SRF e |

/7 e

A1 75 | G 2AfTge G5 Do o1%fs | O3 FIer 20T AfSHITTR T GG 7 FRode SO
NG (O | G5 [WWE T 2fSDitTa & fF A ¢ & 4q0a T e ©f ANSH @ FAANEA
TG FA[ AT TV ARSFIR Aox TG I | TG ARTFIT TG0 I S, IR
T[IRR ¢ foEel ITzered 27 | TorS HF I G ALY VW R WS 06 | Fage daF 86 a8y
ST | @- TFH© GRS G GG I TG =7 () A 77 9fo [ S sroimeas
G FAM SAMT TAS! AT | (©) I AT ofE  TeAMASE oie I @R (8) BT
AT @57 FRNa Fel [TSameT | wF Gifea 8o Afeditas sTwerel fNSaae | Gife s
T SCwrl) R0 A 6 WISEe I TRAF P SRR T R ZNYA TS ZPT 41 | Goyifies IraR Fppo
T TPW ARFENT Ty SAW | @6 WS TNT 99 T FN AT AP FAE OF *[W
YARMITS! 0T | 89 Aoeee] (AT SRS TG fF O 210 ©f A I SIS AfGwg 28e 1
T | TG SR We@E 8 f{rage T4 T T ARSI 2L SAMI | oo Srwesyy et
T W1 AW ARG ANCHCR G I |

Q@ ARTEA LR Ty [\ 2feT T 2o TP Fa0o &7 | 9 AT T AMCHART WRai-
oo Sreeey e, efewitam wifsca e, seife vifewr fdae, aswm Tifes sifame e,
AR RO, FRE PROICR TR TR, Tie MeaTed F0Yb, Tifes IR B, Teeiies
ARENT W, [FRw ¢ A AT (M T ARFEN @B Toe IE | @ FE TAEL 8
fRefEFeng SIfe AR oM I & | AR SR ARS @7 57 Aae! 1 s

7B 27 |
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PRI (< 7 sifeege [eey REenR @ e

Human Resource Planning Factors and Models

)

Q AIF T -
o R AW ARTHENT Ry REwR 7 Fars A |
o R WV ARFEN! NG G FACS AR |

BE]

Factors Considered in HR planning

Y TR T ARSHAR 897 ST TweTo! 87 F0 | FI ARFFNAI NG T4 F2@= FAT 20T
AfSBITTR *THITE T4 LS 2 | O @ Y N 3PV AR R Fros’ TomIa [eawar w41
ST | b Qe woeT <& =Ce 8-

N 9 AR
IRSIREERENEY
v
' !
wars ey e sifsaetrs ey faw
! !
I ReeEe [ AT QAT
B Fefr TR SR AR TR
7 fafeesaer Y O TF
T TR RISEREIERAESE]
wdtafes Rt
S OICIASERISIT

Pa-9.¢: I 7W “AfFFga f<€eany fgq

(F) we {ees f¥9 (Oualitative Considerations) : W3 7 TG wa7e RAFTR fFZa:

>, I Reawd | @ AT W1 M JAGEAR STew el Ie 7 I RKesEer A oW
feeael | @t (@Iear SR AT 7 S RREe SUPTR TRACRT GG AfFS GRRIRS elfei | 7 AT
(@I AF 637, MR ¢ GRRMiRe! 7FAFs w2y Sl T |

3. I A FE I T @I 7w @A I T @il 396 Sogrem w9 = I 396TR
T (@ ~nd e qFhe, I AR, FEEFMT s, T ¢ Merma Jeyfn e
=9 O @1 = | o R @G S Rraaeea? werwet | vl SRR 70 Ale T 897 fofe
AL I I ol T =7 |

BTG © b
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o, I [WEwa ¢ I Auswas S 6T =S €191 | G N =W @, G0 WHE I TR T
WO FOGF FIHTS @EITOl ¢ SRR e | P MBHae = G fern T e mE
AR @ISl ¢ Sfotrel WERT Fa0 G SRIAT T R JAR T4 =71 are Sfefe awm
JIRca S e T A A

8. I FURN 3 ofelb rem o eFg AR & I [eawd ¢ AGR Fae  Aferaes I
FEBT T = | P PR (s [eanan w4 Sn |

(%) AR ey REFR (Oualitative Consideration) 8 Nw1 7 “AfRPgR Ao Kby
[RRERECACRE
S, NI FPAR iArel ¢ @Y ARPHEN FACR =0T A1, ARIFA Groidd @eermy Koy @i

FAFG[ @ FAN (PRI AN AN, O LF (@ FACS 20 | SR VK AT AT947ST SR A1
T AT QR #{TE REv TS =CA |

2. SgEw SIS QR WBRAT ¢ T FI> e RSB FXPIRAE AR | A S wifma
AL AN @0 ARSI TR T A7 FACS T | TSR NS T ARSFAT 2oread
T @ Rl SR wwrge I Reaver Face =0 |

©. ¥ ST T 3 W WS S AFSH #feiF FHA AP AT ST IS AT | @ TR
TSI F RGE @ | A T ARSFA oiea 7 ¢ [@zfs o2 [eavan sce
Tq |

8. IAGE MBS ¢ IR qiEeF T S, AWGF FURIY, efon™, T e agfs
e IRGTR YRS R | Qo efositTa TF oer R S AT | O T 77 |
ARTPHAT LT AT QT {CIEA FT AIE |

¢. Idtafes aarf ¢ wfitafos Rl e (R IaoF SRYCE I | WK 797 ARE

R 28 (TR SRAeF S AKTABA FACS T | A (CHF NLASF SqgF T
oD Terme ¢ [ s 589 a5 |

Y. S AR 8 S RERRlE @Ee- AoEhe, i, SeReRd, AmEEte, TrogdEie &,
Afrrerp 2ft ergfe gam |

AR T T @, T 50 IFFA AR AN TARCS TAMIPR SN2 SPGARII
TRCIBT FACO 2J | AVAR N 779V AGIGA 7T 20 1 |

T 7 ARG e

Models of Human Resource Planning

WA M FIGF LT 8 o F& R WA 7MW ARMSFA | WA 7T ARG =T AN G5
AT AR NG RGP AfSDG O IS WK FPME IS8T Y[ (AT LGS g e
Jeg (Ifo/ohme 7ew The of MdRe I3 | W7 W ~FFH @ RS OFTeg TS I =ell
FICS Ol ATH NPT (S A SR a1 =7 | [foq Uroam @rF, [eae ¢ e wwg =M
AfGagmIa [foq AT T FCAcRA | N6 FERBG ACTT (AT 203

3. 9 79 ARTEN T8 (A model for HRP) : @ ST Sog« FA0=T D. Fisher, F. Sohenfeldt &
B. Shaw &Y | @ W& FRIFFE I foes vl =e= ¢

BTG © B
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o IR

NS A BIRAT ST

|

W NG T TIAR A

BIfEAT @ FRRAICE AWesy [Ryieas sifasaen

'

Z

FEO

Pa-9.Y : Y W ARFFN T

2N 417 3 R AR ¢ OJ WRAR YOI I AP | () A IR0 (0P -9 &y AR, AR 8
AE R IO =[G | A&, aferaifier, @ e, (CERITE G ANTGS (Rl G TR e
TN | () efeBta ofed 20o-ars WTR BT, TP ~EFEA!, bl N9 70 R FHeead
T W | @ TOF GAER O IRACEA NG Afgiwee Sy A" Fowd vifenr A SFwe
A ACPA |

St 4t ¢ W TR BRI ¢ RS O WENE @ G WM ¢ W R &
sifeier w3 iRl R ©F oot T 27 |

PO 47 8 A AR SRR S ¢ @ 4T N/ T IR ICF A w41 A | 9o
T PR TR IR AT W] 8 ATAFSCATo! Je5Ia S Fr A A ey &Areea
TRy o «qta K Ao ABIR T 27 |

5Rd 47 ¢ 4ITet TR FAE (AR AR | TS SRETS bRl ¢ KRR AW =7, of fifve
TN =W | T MR ARHA!, 2Afrwel, T, TAEEST, HIRRE T THYe S |

AR Q1A 8 FECT IC71 ACACR T A P | Ao SATe bifeml @ IR Aepiyef =, of =0T
SR effeara AR, N ST TOICAT A | IO A (Al I @, (2 T 77 9 i oL
S FRCATE 8 Afifere w41 =3 |

(AT (AT ~fTTS Gl @ eAs o Ao AR IR @ Q@™ 7@t (linear) @<
RS (regimented).

R. WK W AfRFENT 51 1o [RINB Trwets ave « wresbg wiefre [Raae S o == s

YT 41 ¢ MTF '8 TOr@ANT TR AT T 249 I3 G2 TP AN GHC SIS 2T A+ T
AT RIS BIfeTS B0 | AT ST 200 AN < o1 T 4T A ARSI A2 T A |
@H-E @ el e oifem a o3fE | afedieTe STeredit et 20r JPNER
GG, AANE FCAT G (NI I Sew o] Sopifer |

3Tf5 © ‘j‘éﬂ—b*o
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TS 47t ¢ afodm SR AW G ¢ T=w AW AfReEER TS q aeg SRR AW
(capabilities) ERer | FHMT THFOR W@, IBI FAR IRAT, TSAMTRTOR TF Tofiv IS Ty
TEEE | @ 2RI ] T AR S SRETe eifeditas IRy ¢ 26w Tfve o fda w1 =27 |

PO 4 8 @ iy efopiTTa offare AR M bifewr fdEe F =W 1 qre I RSl el
TeAmeaeTS] Fiii S S 2 | W T bifEwr el @ Sfea Ty T = |

bod 7 ¢ TR TPTR (IFIREAR Te9 FM (RCR ABAR 8 @ ~Rea Afovitar sy FwdF @
SIS AR N HFHTFOIF N (@ A A ¥Tol TR ©f el 1 27 | W0z @ ¥l (A0S B
AT GBICS LRSI T TP F0](> IR 341 27 | 05 Draa Mo Weeeifs (riear =@t

qofg -y | TS ¢ e TPTNE 2RLFA |

A8 - | afedice s AN g |
18- | oot SRy vifRwPmR e |

A8 -8 | Sreyq 5091w (I BT |

Ba-9.Y : I TV ARFFN [T |

©. RS W 7F9M ARSI PEON @ (An integrated human resource planning system model) :
TR T ARSEE PET Wenta See 206z Wayne F. Cascio. ©F T®, “Jzaicd M« M
ARFEAT =0T AfSBItas Sfare T @ RIS BIfEwT feiteR &tse qik T IRl “=CeR 0wy
3 @<= F41 17 (HRP broadly as an effort to anticipate future business and environmental demands
on an organization, and to provide the personnel to fulfill that business and satisfy those demand.”)
Tofe it Reswel 3961 el I @, o oy e akemide siay qafae =@ @3 fo
] I Afgegar Fegey Afde zraee | g Feeow [fey faw s e e s i
(el 8
TS R I AfRSE FeeT s [Kew ¢
(F) @FETre JA ARFEN! (Strategic Business Plan) : aft «f6 e sifasga | widie sifqca s
sAfenfes Ruavar w3 afsvnam o @, AderIv AR T =W ©F @FEEPS JPI
ARFEA | @ AR eoF fofe Fag AfTPItas e NF7 Fona bifEwl faseicl F41 =7 I A=
A ARTHN T 27 |
(%) W] ™% Bw*r (Objective of HRM): @ (@ J6T TECR (@, v Meaifers W smitna
Tty 5 209, O FWE 8@ TSN BEIY FACS FA | ARSHITT STy A T I STae=iia
ST Y= FACS =0T |
(o) Tifea TS e - AfSPTTaR TS T SIfFRA @R 0 5e1RS N STITAs Q@9rST, Wrel
TERAT FAO] ¢ AGTTS| FHCH F(F LA NG I GR IO R FlOIF JIZXS R ©f (L[
B
(9) MR TR S : AFF T SR A4 Sy TR 2 Spiea f7es ofRkaice ararema
TN TS footel T4 | @ e S 740 23 AT (F) oA 8 Fifed AW T
FAAR S AR (X)) (T A+ A DI el | TS G0 el 78S S FA0o

3Tf5 © b
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T(J | IR G Aroris [Afeg GRER (assumptions) T2 fefe wa war Rfeg vercas Tow frew wca
SR TR | WO NI I TR o T 27 |

(%) 5 W= BIfEwT : 6 =g T SifzwE o 20 (7-2 A WK T [ A1 20 fSYIe 5ed I |
AWK W BIfEWT @ TRREAIR G2 I8N AfSHI TGS MW 7MW @ FIE N AN 4 6
ANG R | TG N1 37 pifewr feggele wce =07 |

(5) T ARPHA A SHIPHT 2 : Mo IS BIRAT @ FERRNC S o 0 Ty 777 7 iR
T ATAEH =, A Forplors % ~RFaaa Teq 706 | Afevitad = i sifewr e efovis
ey @ doifie = | PR CFETR AR VT T IR, AL, IO FHR, efffrmwd,
i g WRe ey gaaa it sy doyi | @ FRRER TR FEREs 90 Action
programs 0% = | X <IfeEer efedias IR ARETS ARTSET AL A AeATS Ay
A

() e 8 FmIEe : W=7 M AT PEver ISR ABR Fee @ 8 FHRE T ke
FACEH (T =X | FREel @ FhRAE IR A6 -9F MRl RReTs wfefs w4 =7 |

AR 31 I @, TALS TCCETR SAMTNR REI6AT R AT T JIGACS SR ARG FACS
(F | O32 AT PN “AfRbIeTS 27 |
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