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AwaKvsk †Kv¤úvwbB kÖwgK-Kg©x‡`i‡K mvgwMÖK cyi®‹vi c¨v‡K‡Ri Aax‡b myweav cÖ`vb K‡i _v‡K hv Kvh©‡ÿ‡Î 

Zv‡`i mš‘wó e„w× K‡i| cyi®‹vi n‡jv GKwU ¯úk©bxq c‡ivÿ Dcvqb ev cÖwZ`vb hv cÖwZôv‡bi m`m¨ wn‡m‡e GKRb 

Kg©x ev GK`j Kg©x‡K cÖ`vb Kiv nq| GwU wewfbœ cwiKíbvi Aax‡b cÖ`vb Kiv n‡q _v‡K, †hgb- Aemi cwiKíbv, 

KvR eÜ _v‡K Ggb mg‡qi Rb¨, ¯̂v ’̄¨ wegv, Rxeb wegv I AÿgZv wegv BZ¨vw`| myweav Kg©x‡`i Kvh© m¤úv`‡bi 

Ici wfwË K‡i wba©vwiZ nq bv eis hviv wbw ©̀ó †hvM¨Zv m¤ú~Y© K‡i Zv‡`i mKj‡KB myweav cÖ`vb Kiv nq| G †ÿ‡Î 

cÖwZôv‡bi gvwjKMY ¸iæZ¡c~Y© f~wgKv cvjb K‡i _v‡K| eZ©gvb Aa¨v‡q Kgx©‡`i Rb¨ wewfbœ ai‡bi myweav m¤ú‡K© 

Av‡jvPbv Kiv n‡q‡Q| e¨e ’̄vcK‡`i‡K G wel‡q mg¨K „̀wó ivL‡Z n‡e| 

 

 

BDwbU mgvwßi mgq   BDwbU mgvwßi m‡e©v”P mgq  2 mßvn 

 

 

   

 

 

GB BDwb‡Ui cvVmg~n 

cvV-9.1  : myweav ej‡Z Kx eySvq? cwic~Y© myweav Kg©m~wPi cÖ‡qvRbxq kZ©vewj, myweav I gvbe m¤ú` †KŠkj, 

cÖwZ‡hvwMZvg~jK myweavi mydj 

cvV-9.2 : myweav cwiKíbv bKkvKiY, myweav, cÖkvmb myweav, †hvMv‡hvM myweav| 

cvV-9.3 : Kgx© myweav I †mevmg~n| 
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myweav ej‡Z Kx eySvq? cwic~Y© myweav Kg©m~wPi cÖ‡qvRbxq kZ©vewj, myweav I gvbe 

m¤ú` †KŠkj, cÖwZ‡hvwMZvg~jK myweavi mydj 

What is Meant by Benefits? Requirements for a sound benefits program, 

Benefits and HR Strategy, Benefits as a compefitive advantage 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb- 

 myweav ej‡Z Kx eySvq Zv ej‡Z cvi‡eb| 

 cwic~Y© myweav Kg©m~wPi cÖ‡qvRbxq kZ©vewj m¤ú‡K© wjL‡Z cvi‡eb| 

 myweav I gvbe m¤ú` †KŠkj m¤ú‡K© eY©bv Ki‡Z cvi‡eb| 

 cÖwZ‡hvwMZvg~jK myweavi mydj m¤ú‡K© e¨vL¨v Ki‡Z cvi‡eb| 

 

myweav ej‡Z Kx eySvq? 

What is Meant by Benefits? 

AwaKvsk †Kv¤úvwbB kÖwgK-Kg©x‡`i‡K mvgwMÖK cyi®‹vi c¨v‡K‡Ri Aax‡b myweav cÖ`vb K‡i _v‡K hv Kvh©‡ÿ‡Î 

Zv‡`i mš‘wó e„w× K‡i| cyi®‹vi n‡jv GKwU ¯úk©bxq c‡ivÿ cÖwZ`vb cyi®‹vi hv cÖwZôv‡bi m`m¨ wn‡m‡e GKRb Kg©x 

ev GK`j Kg©x‡K cÖ`vb Kiv nq| GwU wewfbœ cwiKíbvi Aax‡b cÖ`vb Kiv n‡q _v‡K, †hgb- Aemi cwiKíbv, KvR 

eÜ _v‡K Ggb mg‡qi Rb¨, ¯̂v ’̄¨ wegv, Rxeb wegv I AÿgZv wegv BZ¨vw`| myweav Kg©x‡`i Kvh© m¤úv`‡bi Ici 

wfwË K‡i wba©vwiZ nq bv eis hviv wbw`©ó †hvM¨Zv c~Y© K‡i Zv‡`i mKj‡KB myweav cÖ`vb Kiv nq| G †ÿ‡Î 

cÖwZôv‡bi gvwjKMY ¸iæZ¡c~Y© f~wgKv cvjb K‡i _v‡K|  

ey¨‡iv Ae †jevi ÷¨vwUw÷· Gi g‡Z, ÒGKRb Kg©x‡K cÖ`vbK…Z †h‡Kv‡bv ai‡bi c‡ivÿ ev A-bM` cvwi‡ZvwlK‡K 

myweav ejv nq|Ó (Any form of indirect or non-cash compensation paid to an employee)AvšÍR©vwZK GKvDw›Us 

÷¨vÛvW© †evW© (IASB)-Gi g‡Z, ÒPvKwi P‡j †M‡j ev Kg©x‡`i Øviv cÖ`Ë †mevi wewbg‡q cÖwZôvb KZ…©K cÖ`Ë me 

ai‡bi we‡ePbv‡K myweav ejv nq|Ó (All forms of consideration given by an enterprise in exchange for 

service rendered by employees or for the termination of employment, is called benefits) 

fvwUqv (Bhatia)-Gi g‡Z, Òmyweav c‡ivÿ cvwi‡Zvwl‡Ki AšÍfz©³ (¯̂v ’̄¨ wegv, Aemi myweav, Amy ’̄Zv ev QzwUi Rb¨ 

cwi‡kva, mvgvwRK wbivcËv I mgvRKj¨vY, e„×‡`i I wkï‡`i cwiPh©v, Í̄i cwieZ©bkxj Kvh©m~wP I evwo Kivi 

†ÿ‡Î mn‡hvwMZv) hv Avw_©K g~‡j¨ mshy³ n‡ZI cv‡i, bvI cv‡i|Ó DwjøwLZ Av‡jvPbv †_‡K Kg©x‡`i myweav Gi 

KwZcq ˆewkó¨ cwijwÿZ nq, †hgb- 

(i)  GwU gRywi I †eZ‡bi AwZwi³ cÖ`vbK„Z myweav; 

(ii)  GwU bM` I A-bM` `yÕfv‡eB †`Lv hvq; 

(iii)  GwU wewfbœ ai‡bi n‡q _v‡K; 

(iv)  GwU gvwjK‡`i cÖwZ AvBbMZ eva¨evaKZvi m„wó K‡i Ges 

(v)  Gi gva¨‡g Kg©xiv cÖ‡Yvw`Z nq| 

 

myZivs ejv hvq †h, Kg©x‡`i myweav n‡jv Ggb e¨e ’̄v hv wewfbœfv‡e Kg©x‡`i‡K cÖ`vb Kiv n‡q _v‡K| Z‡e G Rb¨ 

Kg©x‡`i‡K †Kv¤úvwbi wbqwgZ m`m¨ n‡Z nq| KviY GwU Kg©x‡`i Kg© m¤úv`‡bi AvBbMZ eva¨evaKZvi Rb¨ cÖ`vb 

Kiv n‡q _v‡K| 

 

cvV-9.1 
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cwic~Y© myweav Kg©m~wPi cÖ‡qvRbxq kZ©vewj 

Requirements for a sound benefits program 

GwU ejvi A‡cÿv iv‡L bv †h, gvwjKMY Kg©x‡`i‡K wewfbœ ai‡bi myweav cÖ`vb K‡i _v‡K hv‡Z Zviv cÖ‡Yvw`Z I 

DrmvwnZ n‡q KvR K‡i Ges cÖwZôv‡b †_‡K hvq| Z‡e G Rb¨ cÖwZôvb‡K GKwU cwic~Y© Ômyweav Kg©m~wPÕ MÖnY Ki‡Z 

n‡e| gvbe m¤ú` Kg©KZ©v‡`i‡K Luy‡R †ei Ki‡Z n‡e| AZtci †m Abyhvqx GKwU cwic~Y© myweav Kg©m~wP cÖYqb 

Ki‡Z n‡e| G KvRwU Ki‡Z wb‡Pi KvR¸‡jv Aek¨B Ki‡Z n‡e t 

1. Ab¨vb¨ cÖwZôv‡bi Zzjbvq cÖwZ‡hvwMZvg~jK myweav cÖ`vb Ki‡Z n‡e| 

2. myweav †hb Kg©x‡`i cÖZ¨vkv c~iY K‡i, Ggb n‡Z n‡e| 

3. Ômyweav Kg©m~wPÕ Kg©x‡`i wbKU fvjfv‡e Rvbv‡Z n‡e| Zviv †hb Gi Av`¨cvšÍ Rvb‡Z cv‡i Ges †mfv‡e wewfbœ 

gva¨‡g cÖPvi Ki‡Z n‡e| 

4. cwic~Y© ej‡Z eySvq- me ai‡bi myweav cÖ`vb Kiv hv me cÖwZôv‡bi c‡ÿ m¤¢e nq bv| †hgb- ÔAmy ’̄ZvRwbZ 

QzwUi Rb¨ cwi‡kvaÕ ÔmšÍvb MÖn‡Yi Rb¨ mn‡hvwMZvÕ AemiMÖnY e„wË, wcZ…Z¡ QzwU, gvZ…Z¡Kvjxb QzwU BZ¨vw`| 

5. myweavmg~n cwi‡kv‡ai wewfbœ gva¨g i‡q‡Q| Kg©x‡`i B”Qvbyhvqx gva¨‡g myweav Gi A_© cwi‡kva Ki‡Z n‡e| 

G QvovI, æPatient Protection and Affordable Care Act”- Pvjy Kivi d‡j ¯̂v ’̄¨ iÿv myweav Gi †ÿ‡Î e¨vcK 

cÖfve †d‡j| GwU †Kv¤úvwb Kg©x‡`i‡K cÖ`vb K‡i| d‡j Kg©xiv A‡bK Drmvn wb‡q KvR K‡i| myZivs Avgiv ej‡Z 

cvwi †h, GKwU DËg cwic~Y© myweav Kg©m~wP Pvjy Ki‡Z n‡j Dchy©³ welq¸‡jv we‡ePbv Ki‡Z n‡e| 

 

myweav I gvbe m¤ú` †KŠkj 

Benefits and HR Strategy 

KwZcq we‡klÁ wek¦vm K‡ib †h †Kv¤úvwb Kg©x‡`i‡K †¯̂”Qvq wewfbœ myweav cÖ`vb Ki‡e ev K‡i _v‡K, †hgb- `uvZ, 

AÿgZv I Rxeb wegv cwiKíbv, cwieZ©bkxj e¨q wnmve (Flexible spending accounts), m`m¨ evÆv, Mvwo ev †nvg 

wegv Kg©m~wP BZ¨vw`| Z‡e gvwjK‡`i Rb¨ P¨v‡jÄ n‡jv- Zviv Kxfv‡e myweav cÖ`v‡bi GB µgea©gvb e¨q‡K Kg©x‡`i 

m¤úvw`Z Kv‡h©i g~‡j¨i mv‡_ mgZv weavb Ki‡e| D`vniY¯̂iƒc- †Kv¤úvwb cÖwZ‡hvwMZv Kivi Rb¨ ev Kg©x‡`i‡K a‡i 

ivLvi Rb¨ wewfbœ Í̄‡ii wfwË †eZb I gRywi, cwieZ©bkxj cwi‡kva I myweavw` Pvjy Ki‡Z cv‡i| GKBfv‡e, 

cwi‡kva Dbœq‡bi Rb¨ wewfbœ †KŠkj MÖnY Ki‡Z cv‡i, mgMÖ cyi®‹vi e¨envi Ki‡Z cv‡i hv‡Z eySv hvq †h, 

†Kv¤úvwb c‡ivÿ cyi®‹v‡ii Ici ¸iæZ¡ w`‡”Q, hv Ab¨ cÖwZ‡hvMx †Kv¤úvwb †_‡K GwU‡K Avjv`v Ki‡Z cv‡i| 

Kg©x‡`i cÖZ¨vwkZ bZzb ai‡bi myweav Kg©m~wP MÖnY K‡i Ges †eZb I gRywi cÖ`v‡bi †KŠkjMZ c×wZ e¨envi Kivi 

gva¨‡g cÖwZôv‡b ¸YMZ gvbm¤úbœ Kg©x wb‡qvM I a‡i ivLv hvq e¨vcKfv‡e| hvB †nvK, †eZb I gRywimsµvšÍ 

cÖvwZôvwbK †KŠkj wba©vi‡Yi mgq mvgwMÖK cyi®‹vi c¨v‡K‡R myweav cÖ`v‡bi welq ¸iæZ¡mnKv‡i we‡ePbv Ki‡Z n‡e| 

mvgwMÖK cyi®‹vi c¨v‡K‡Ri Ask wn‡m‡e myweav cÖ`v‡bi c×wZ wK n‡e Zv wewfbœ Dcv`v‡bi Ici wbf©i K‡i| †hgb- 

cÖwZôv‡bi AvKvi, Kvh©kw³i cÖwZ‡hvwMZv, cÖwZôv‡bi Rxeb Pµ, Kg©x‡`i wewfbœ ’̄vb I ms®‹…wZ †_‡K AvMgY, 

Avw_©K Ae ’̄v Ges †eZb I gRywi m¤ú‡K©  cÖwZôv‡bi †KŠkj BZ¨vw`| myZivs cÖwZôv‡bi mvgwMÖK myweav c¨v‡KR 

wba©vi‡Yi mgq DcwiD³ welq¸‡jv we‡ePbv Ki‡Z n‡e| 
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cÖwZ‡hvwMZvg~jK myweavi mydj 

Benefits as a compefitive advantage 

cÖwZ‡hvMx cÖwZôv‡bi †P‡q mewKQz‡ZB GKavc GwM‡q _vKv‡K ZzjbvgyjK myweav e‡j| Kg©x‡`i‡K cÖ`Ë myweavI 

cÖwZôv‡bi Rb¨ Zzjbvg~jK myweav m„wó I Zv msiÿY Kivi †ÿ‡Î e¨envi Kiv hvq| †h‡nZz AvKl©Yxq myweav cÖ`v‡bi 

†ÿ‡Î AZ¨waK e¨q nq, ZvB GwU‡K Kg©x‡`i A½uxKvi Av`v‡q I msiÿ‡Y ¸iæZ¡c~Y© Dcv`vb wn‡m‡e e¨envi Kiv 

hvq| djcÖm~ myweav Kg©m~wP bKkvKi‡Y gva¨‡g cÖwZôv‡bi †h D‡Ïk¨ fvj Kg©x AvK…óKiY I msiÿY Ges Zv‡`i 

Drcv`bkxjZv e„w×KiY, Zv AR©b Kiv hvq| Aflac and Towers Watson KZ…©K cwiPvwjZ GK Rwi‡c †`Lv hvq 

†h, cÖvq kZKiv 70 fv‡Mi †ewk Kg©x Avbylvw½K myweav Kg©m~wP we‡ePbv K‡i cÖwZôv‡b †hvM`vb I †_‡K hvIqvi 

wm×všÍ †bq| wm×všÍ MÖn‡Yi †ÿ‡Î GwU Zv‡`i wbKU GKwU ¸iæZ¡c~Y© Dcv`vb| mvwe©K Kg© mš‘wó I myweav Kg©m~wPi 

mv‡_ mš‘wói g‡a¨ kw³kvjx m¤úK© i‡q‡Q| `yf©vM¨RbK n‡jI mwZ¨ †h, A‡bK gvwjKB GwU‡K ¸iæ‡Z¡i mv‡_ 

we‡ePbv K‡i bv| Z‡e GwUI mZ¨ †h, hLb myweav Kg©m~wP Kg©x I gvwjK Kv‡iv Rb¨B †Zgb myweav e‡q Av‡b bv, 

ZLbB GwUi cÖwZ gvwjKiv AvMÖn nvwi‡q †d‡j| 

gvwjKMY fvj Kg©x wb‡qvM I a‡i ivLv, cÖwZôv‡bi Kg© m¤úv`b Dbœqb Ges AvBbMZ eva¨evaKZv c~i‡Yi Rb¨ 

myweav Kg©m~wP Avnevb Ki‡Z cv‡i| A‡bK gvbe m¤ú` we‡klÁ wek¦vm K‡ib †h, Kg©x‡`i‡K wewfbœ myweav, †hgb- 

¯̂v ’̄¨ myiÿv, AemiMÖnY myweav, cwieZ©bkxj Kvh©ZvwjKv, Kg©x Dbœqb Ges ¯̂v ’̄¨ fvj ivLvi D‡`¨vM cÖf…wZ cÖ`vb Kiv 

n‡j fwel¨‡Z G Kg©m~wP `ÿ I †hvM¨ Kg©x cvIqvi †ÿ‡Î cÖwZôvb myweav Kg©m~wP Pvjy iv‡L, †m mKj cÖwZôvb 

mgv‡Ri cÖwZwU †ÿ‡Î m¤§vwbZ nq Ges mK‡jB Zv‡`i‡K AbyK~j `„wófw½‡Z †`‡L| Ab¨w`‡K, †h mKj gvwjK G 

mKj myweav cÖ`vb K‡i bv, Zv‡`i‡K mK‡jB cÖwZK~j `„wófw½‡ZB we‡ePbv K‡i| 

myweav-Kg©m~wP‡K e¨envi K‡i Kxfv‡e Kvh©dj Dbœqb Kiv hvq Zvi me‡P‡q fvj D`vniY n‡jv æHilton 

Worldwide”- †Kv¤úvwb| †Kv¤úvwbwU GLb myweav Kg©m~wP‡K cÖwZ‡hvMx cÖwZôvb †_‡K wb‡R‡K Avjv`v Ki‡Z djcÖm~ 

cš’v wn‡m‡e e¨envi Ki‡Q| Ômyweav Kg©m~wP GLb Avi ïay Kg©x‡`i‡K cÖ`v‡bi cÖvPxb cwiKíbv bq- G K_v e‡jb 

Hilton †Kv¤úvwbi †Møvevj cvwi‡ZvwlK I myweav wefv‡Mi cÖavb Diane Heyman| M‡elbvi djvdj we‡kølY K‡i 

Hilton †Kv¤úvwb e¨vcKfv‡e Paid-time-off  Kg©m~wP Pvjy K‡ib QzwU I Amy ’̄ZvRwbZ Kvi‡Y cwi‡kv‡ai wecix‡Z| 

Gi KviY n‡jv Kg©xMY Kv‡Ri duv‡K †h mgqUzKz cvIqv hvq (Time off) †m-B mgqUv wb‡Ri gZ K‡i g¨v‡bR ev 

cwiPvjbv Ki‡Z Pvq| GKwU †Kv¤úvwb Kxfv‡e myweav Kg©m~wP‡K Kv‡R jvMv‡Z cv‡i hv Kg©xiv g~j¨ w`‡q _v‡K, GwU 

ZviB GKwU D`vniY| 

myweav Kg©m~wP Kg©x‡`i‡K wm×všÍ MÖn‡Y cÖfvweZ Ki‡Z cv‡i †h, Zviv †Kvb gvwj‡Ki Aax‡b KvR Ki‡e, †Kvb 

†Kv¤úvwb‡Z _vK‡e wKsev P‡j hv‡e Ges KLb Aem‡i hv‡e| Kx Kx myweav cÖ`v‡bi Rb¨ cÖ Í̄ve Kiv nq, myweavi 

cÖwZ‡hvwMZv c~Y©Zvi Í̄i Ges Kxfv‡e †m mKj myweav g~j¨vqb Kiv nq cÖf…wZ meB Kg©x‡`i AvK…óKiY I msiÿ‡b 

cÖfve †d‡j| Z‡e PvKwi Rxe‡bi wewfbœ ch©v‡q Kg©x‡`i cÖ‡qvRb I AMÖvwaKvi we‡ePbv K‡i myweav cwiKíbv MÖnY 

Kiv n‡j Zv wewfbœ ai‡bi Kg©x‡`i wbKU AvKl©Yxq n‡e Ges Zuviv cÖwZôvb †_‡K hv‡e| 

 

wkÿv_©xi KvR t 

wkÿv_x©iv  Kgx© myweavi msÁv, cwic~Y© myweav Kg©m~wPi cÖ‡qvRbxq kZ©vewj Ges Zzjbvg~jK 

myweav wn‡m‡e myweav m¤ú‡K© LvZvq A¨vmvBb‡g›U wjL‡eb| 
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mvims‡ÿc:  

AwaKvsk †Kv¤úvwbB kÖwgK-Kg©x‡`i‡K mvgwMÖK cyi®‹vi c¨v‡K‡Ri Aax‡b myweav cÖ`vb K‡i _v‡K hv Kvh©‡ÿ‡Î 

Zv‡`i mš‘wó e„w× K‡i| cyi®‹vi n‡jv GKwU ¯úk©bxq c‡ivÿ Dcvqb hv cÖwZôv‡bi m`m¨ wn‡m‡e GKRb Kg©x ev 

GK`j Kg©x‡K cÖ`vb Kiv nq| GwU wewfbœ cwiKíbvi Aax‡b cÖ`vb Kiv n‡q _v‡K, †hgb- Aemi cwiKíbv, KvR 

eÜ _v‡K Ggb mg‡qi Rb¨, ¯̂v ’̄¨ wegv, Rxeb wegv I AÿgZv exgv BZ¨vw`| myweav Kg©x‡`i Kvh© m¤úv`‡bi Ici 

wfwË K‡i wba©vwiZ nq bv eis hviv wbw`©ó †hvM¨Zv c~Y© K‡i Zv‡`i mKj‡KB myweav cÖ`vb Kiv nq| G †ÿ‡Î 

cÖwZôv‡bi gvwjKMY ¸iæZ¡c~Y© f~wgKv cvjb K‡i _v‡K| GwU ejvi A‡cÿv iv‡L bv †h, gvwjKMY Kg©x‡`i‡K 

wewfbœ ai‡bi myweav cÖ`vb K‡i _v‡K hv‡Z Zviv cÖ‡Yvw`Z I DrmvwnZ n‡q KvR K‡i Ges cÖwZôv‡b †_‡K hvq| 

Z‡e G Rb¨ cÖwZôvb‡K GKwU cwic~Y© Ômyweav Kg©m~wPÕ MÖnY Ki‡Z n‡e| gvbe m¤ú` Kg©KZ©v‡`i‡K Luy‡R †ei 

Ki‡Z n‡e| AZtci †m Abyhvqx GKwU cwic~Y© myweav Kg©m~wP cÖYqb Ki‡Z n‡e| cÖwZ‡hvMx cÖwZôv‡bi †P‡q 

mewKQz‡ZB GKavc GwM‡q _vKv‡K ZzjbvgyjK myweav e‡j| Kg©x‡`i‡K cÖ`Ë myweavI cÖwZôv‡bi Rb¨ Zzjbvg~jK 

myweav m„wó I Zv msiÿY Kivi †ÿ‡Î e¨envi Kiv hvq| †h‡nZz AvKl©Yxq myweav cÖ`v‡bi †ÿ‡Î AZ¨vwaK e¨q nq, 

ZvB GwU‡K Kg©x‡`i A½uxKvi Av`v‡q I msiÿ‡Y ¸iæZ¡c~Y© Dcv`vb wn‡m‡e e¨envi Kiv hvq| djcÖm~ myweav 

Kg©m~wP bKkvKi‡bi gva¨‡g cÖwZôv‡bi †h D‡Ïk¨ fvj Kg©x AvK…óKiY I msiÿY Ges Zv‡`i Drcv`bkxjZv 

e„w×KiY, Zv AR©b Kiv hvq| 
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cwiKíbv I bKkvKiY myweav, cÖkvmb myweav; †hvMv‡hvM myweav 

Benefits of Planning & Designing, Benefits of Administration, Benefits  of 

Communication 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb- 

 cwiKíbv I bKkvKiY myweav m¤ú‡K© Rvb‡Z cvi‡eb|  

 cÖkvmb myweav m¤ú‡K© ej‡Z cvi‡eb|  

 †hvMv‡hvM myweav m¤ú‡K© eY©bv Ki‡Z cvi‡eb|  

 

 

cwiKíbv I b·vKi‡Yi myweav  

Benefits of Planning & Designing 

 

mg‡qi AwZµg‡Yi mv‡_ mv‡_ Kg©x‡`i‡K wewfbœ ai‡bi myweav cÖ`v‡bi cÖ‡qvRb nq| d‡j myweav Kg©m~wP‡K myôzfv‡e 

ev Í̄evq‡bi Rb¨ Gi cwiKíbv I bKkvKi‡bi cÖ‡qvRb nq| K‡qKwU welq we‡ePbv Kiv nq-  

(i) PvKwii b~¨bZg mgq; 

(ii) Kg©x‡`i Ae`vb; 

(iii) wewfbœ ai‡bi Avevmb; 

(iv) wPwKrmv cvIqvi Rb¨ my‡hvM BZ¨vw`| 

 

ZvB cÖwZôv‡bi myweav Kg©m~wP‡K mdjfv‡e cwiPvjbvi Rb¨ GwU‡K bKkvKiY, cÖkvmwbK Kvh©µg, †hvMv‡hvMKiY I 

cwigvc Kiv cÖ‡qvRb| myweav Kvh©µg‡K my›`ifv‡e cwiPvjbvi gva¨‡g Kg©x‡`i mš‘wó AR©b Kiv hvq| G Rb¨ G 

Kg©m~wP‡K my›`ifv‡e bKkvqb Ki‡Z n‡e| myweav Kvh©µg bkKvq‡bi gva¨‡g wewfbœ wm×všÍ MÖnY Kiv hvq| G¸‡jv 

wb¤œiƒc- 

 

 

 

 

 

 

wPÎ-9.1 t myweav bKkvKiY wm×všÍ| 

 

DcwiD³ bKkvq †`Lv hv‡”Q †h, gvbe m¤ú` e¨e ’̄vcbvi wewfbœ ch©v‡q gvwjK ev e¨e ’̄vcbv Kg©x‡`i‡K myweav 

cÖ`v‡bi Rb¨ wm×všÍ MÖnY K‡i _v‡K| Kg©x‡`i B”Qv, cvwicvwk¦©K Ae ’̄v I cÖwZôv‡bi mvg_©¨ we‡ePbv K‡i myweav 

cwiKíbv cÖYq‡bi wm×všÍ MÖnY Kiv nq| 
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cÖkvmb myweav 

Benefits of  Administration 

cÖwZôv‡bi gvwjK KZ…©K cÖ`Ë Kg©x‡`i myweav cÖ`v‡bi welqwU DË‡ivËi RwUjZv, MyiæZ¡ I e¨q e„w× cvIqv‡Z 

AwaKvsk cÖwZôv‡bB Kg©x‡`i myweav cÖ`vb msµvšÍ Avjv`v wefvM Pvjy K‡i‡Q hvi cÖavb KvR n‡jv- myweav cÖ`vb 

Kg©m~wPi myôz bKkvKiY I cÖkvmb cwiPvjbv Kiv| cÖwZôv‡bi AvKvi I aib Abyhvqx g~j cÖkvm‡bi mv‡_ c`web¨vm 

wVK K‡i †bqv nq| A_©vr G wefv‡Mi `vwq‡Z¡ _vKv Kg©KZ©vi c`ex wK n‡e, wZwb †Kv_vq Kvi wbKU Revew`wn 

Ki‡e, †hvMv‡hvM Ki‡e BZ¨vw`| myweav cÖ`vb cÖkvm‡bi cÖavb `ywU Ask i‡q‡Q| †hgb-  

1| myweav cwiKíbv I bKkvqb Ges 

2| myweav †hvMv‡hvM 

 

†hvMv‡hv‡Mi myweav 

Benefits of Communication 

gvwjK KZ…©K cÖ`Ë myweavi g~j¨ I e¨q m¤ú‡K© Kg©xiv Lye KgB AeMZ _v‡K| GwUi g~j KviY n‡jv myweav Kg©m~wP 

m¤ú‡K© Kg©x‡`i‡K h_vh_fv‡e AewnZ Kiv nq bv Ges G m¤ú‡K© †Kv‡bv ¯úó †KŠkjI MÖnY Kiv nq bv| d‡j 

GLv‡b gvwjKMY †h wewb‡qvM K‡i Zv djcÖm~fv‡e fvj Kg©x‡`i‡K AvK…ó Ki‡Z I a‡i ivL‡Z e¨_© nq| myweav 

m¤ú‡K© †hvMv‡hvM I myweav wb‡q mš‘wói g‡a¨ m¤úK© i‡q‡Q| D`vniY¯^iƒc- Kg©xiv fvjfv‡e Rv‡b bv †h, ¯̂v ’̄¨ 

myweavi g‡a¨ Kx Kx AšÍf©y³ Kiv n‡q‡Q| G‡Z Kvh©‡ÿ‡Î Amš‘wói m„wó n‡Z cv‡i| hw` G m¤ú‡K© we‡klfv‡e 

Zv‡`i‡K Rvbv‡bv nq, Zv n‡j G Amš‘wói m„wó n‡Zv bv| hvB †nvK, mv¤úªwZK mg‡q gvwjKMY Kg©x‡`i‡K cÖ`Ë 

myweav Kg©m~wP AewnZKi‡Yi e¨e ’̄v MÖnY Ki‡Q| G e¨e ’̄vq K‡qKwU †gŠwjK welq AšÍf©y³ Kiv nq| G¸‡jv wb¤œiƒct- 

1. †Kvb Kg©x †hvM`v‡bi 90 w`‡bi g‡a¨ cÖwZôv‡bi myweav Kg©m~wP (benefits program) m¤ú‡K© †gŠwLK I wfRyq¨vj 

Dc¯’vcbvi gva¨‡g Rvb‡Z cvi‡e| Kg©x‡K ejv nq †h, †m GB myweav †fvM Kivi †hvM¨ wKbv, UvKvi cwigvY 

KZ, Kxfv‡e wegv bxwZ Pvjy Ki‡Z nq BZ¨vw`| Zv‡`i e¨w³MZ myweavi GKwU eyK-‡jU ev g¨vby‡qj cÖ`vb Kiv 

nq| G‡Z myweav Kg©m~wP m¤ú‡K© we Í̄vwiZfv‡e eY©bv Kiv _v‡K| 

2. cÖwZ eQi Kg©xiv myweavmsµvšÍ weeiYx MÖnY K‡i _v‡K, †hLv‡b Zv‡`i‡K cÖ`Ë myweavw`i c~Y© weeiY _v‡K| 

3. Kg©xiv cÖwZôvb KZ…©K wb‡qvwRZ Af¨šÍixY myweav civgk©‡Ki civgk© MÖnY Ki‡Z cv‡i Ges wbwðZ n‡Z cv‡i †h, 

cÖwZôv‡b Zv‡`i‡K h_vh_fv‡e myweav cÖ`vb K‡i‡Q wKbv| hw` bv K‡i _v‡K, Zv n‡j cÖwZôvb‡K Rvbv‡j Zv 

cÖ`vb Kiv n‡q _v‡K| 

4. A ’̄vqx Kg©x‡`i Rb¨ i‡q‡Q bZzb myweav; e¨q mgš^‡qi my‡hvM Ges Ab¨vb¨ ¸iæZ¡c~Y© myweavmg~n|  

5. memgq †bvwU‡ki gva¨‡g myweavmsµvšÍ me Z_¨ Kg©x‡`i‡K Rvbv‡Z n‡e Ges cÖwZôv‡bi †hvMv‡hvM wWfvB‡mi 

g‡a¨ me Z_¨ mwbœ‡ewkZ _vK‡Z n‡e| Kg©xiv hv‡Z B›Uvi‡bU e¨envi K‡i myweav m¤ú‡K© Rvb‡Z cv‡i Zvi 

e¨e ’̄v Ki‡Z n‡e| 

 

cwi‡k‡l ejv hvq †h, Kg©x‡`i myweavmsµvšÍ Kg©m~wP ¯̂”Qfv‡e Kg©x‡`i‡K ÁvZ Ki‡Z n‡e hv‡Z Kg©xiv G m¤ú‡K© 

AÜKv‡i bv _v‡K| 

 

 

 

wkÿv_©xi KvR t 

wkÿv_x©iv myweav cwiKíbv bKkvKiY, myweav I myweav †hvMv‡hvMKiY m¤ú‡K© Av‡jvPbv 

Ki‡eb|    
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mvims‡ÿc:  

mg‡qi AwZµg‡Yi mv‡_ mv‡_ Kg©x‡`i‡K wewfbœ ai‡bi myweav cÖ`v‡bi cÖ‡qvRb nq| d‡j myweav Kg©m~wP‡K 

myôzfv‡e ev Í̄evq‡bi Rb¨ Gi cwiKíbv I bKkvKi‡bi cÖ‡qvRb nq| K‡qKwU welq we‡ePbv Kiv nq-  

(i) PvKwii b~¨bZg mgq; (ii) Kg©x‡`i Ae`vb; (iii) wewfbœ ai‡bi Avevmb; (iv) wPwKrmv cvIqvi Rb¨ my‡hvM 

BZ¨vw`| 

ZvB cÖwZôv‡bi myweav Kg©m~wP‡K mdjfv‡e cwiPvjbvi Rb¨ GwU‡K bKkvKiY, cÖkvmwbK Kvh©µg, †hvMv‡hvMKiY 

I cwigvc Kiv cÖ‡qvRb| myweav Kvh©µg‡K my›`ifv‡e cwiPvjbvi gva¨‡g Kg©x‡`i mš‘wó AR©b Kiv hvq| G Rb¨ G 

Kg©m~wP‡K my›`ifv‡e bKkvqb Ki‡Z n‡e| cÖwZôv‡bi gvwjK KZ…©K cÖ`Ë Kg©x‡`i myweav cÖ`v‡bi welqwU 

DË‡ivËi RwUjZv, MyiæZ¡ I e¨q e„w× cvIqv‡Z AwaKvsk cÖwZôv‡bB Kg©x‡`i myweav cÖ`vb msµvšÍ Avjv`v wefvM 

Pvjy K‡i‡Q hvi cÖavb KvR n‡jv- myweav cÖ`vb Kg©m~wPi myôz bKkvKiY I cÖkvmb cwiPvjbv Kiv| cÖwZôv‡bi 

AvKvi I aib Abyhvqx g~j cÖkvm‡bi mv‡_ c`web¨vm wVK K‡i †bqv nq| gvwjK KZ…©K cÖ`Ë myweavi g~j¨ I e¨q 

m¤ú‡K© Kg©xiv Lye KgB AeMZ| GwUi g~j KviY n‡jv myweav Kg©m~wP m¤ú‡K© Kg©x‡`i‡K h_vh_fv‡e AewnZ Kiv 

nq bv Ges G m¤ú‡K© †Kv‡bv ¯úó †KŠkjI MÖnY Kiv nq bv| d‡j GLv‡b gvwjKMY †h wewb‡qvM K‡i Zv 

djcÖm~fv‡e fvj Kg©x‡`i‡K AvK…ó Ki‡Z I a‡i ivL‡Z e¨_© n‡”Q| myweav m¤ú‡K© †hvMv‡hvM I myweav wb‡q mš‘wói 

g‡a¨ m¤úK© i‡q‡Q| D`vniY¯^iƒc- Kg©xiv fvjfv‡e Rv‡b bv †h, ¯̂v ’̄¨ myweavi g‡a¨ Kx Kx AšÍf©y³ Kiv n‡q‡Q| 

G‡Z Kvh©‡ÿ‡Î Amš‘wói m„wó n‡Z cv‡i| hw` G m¤ú‡K© we‡klfv‡e Zv‡`i‡K Rvbv‡bv nq, Zv n‡j G Amš‘wói 

m„wó n‡Zv bv| 
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Kg©x myweav I †mevmg~n 

Benefits & Services of Employees 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb- 

 Kg©x myweav m¤ú‡K© Rvb‡Z cvi‡eb|  

 Kg©x †mevmg~n m¤ú‡K© eY©bv Ki‡Z cvi‡eb|  

 

Kg©x myweavmg~n 

Benefits of Employees 

 

Kg©x‡`i myweavmg~n wb‡¤œ Av‡jvKcvZ Kiv n‡jv : 

K. myweavmg~n (Benefits) : cÖwZôv‡bi D‡Ï‡k¨ myôzfv‡e AR©‡bi Rb¨ `ÿ gvbe m¤ú` cÖ‡qvRb| Avi `ÿ gvbe 

m¤ú` a‡i ivLvi Rb¨ Zv‡`i‡K wewfbœ ai‡bi my‡hvM myweav cÖ`vb Ki‡Z n‡e| KviY my‡hvM myyweav wbwðZ Ki‡Z bv 

cvi‡j Kwg©MY cÖwZôvb Z¨vM Ki‡e| cÖwZôvb Kg©x‡`i wbKU AwZ DËg (best) wKQz cÖZ¨vkv Ki‡j Zv‡`i‡KI ÔDËgÕ 

wKQz cÖ`vb Ki‡Z n‡e| Z‡eB Zv‡`i Kvh©m¤úv`‡bi DbœwZ n‡e| cÖwZôv‡bi `y ai‡bi myweav cÖ`vb Ki‡Z nq| 

†hgb- K. AvBbMZfv‡e cÖ‡`q myweav I L. †¯̂”Qvq cÖ‡`q myweavmg~n| 

K.  AvBbMZfv‡e cÖ‡`q myweav  (Legally required benefits) : Ggb wKQz my‡hvM myweav i‡q‡Q hv cÖwZôvb‡K 

Aek¨B cÖ`vb Ki‡Z nq; †hgb- mvgvwRK wbivcËv, †eKvi fvZv, kÖwg‡Ki cvwikÖwgK BZ¨vw`| cÖwZôv‡bi G 

e¨q¸‡jv Kg©x‡`i `yw`©‡b iÿvKeP wn‡m‡e KvR K‡i, GKB mv‡_ Kg©xi g„Zz¨‡Z Zvi cwiev‡ii Rb¨ GwU myweav e‡q 

Av‡b| wb‡¤œ G m¤ú‡K© Av‡jvKcvZ Kiv n‡jv : 

1.  mvgvwRK wbivcËv (Social security) : †h‡Kv‡bv cÖwZôvb‡K Zvi Kg©x‡`i Rb¨ mvgvwRK wbivcËv wbwðZ 

Ki‡Z n‡e hv‡Z Zviv †h‡Kv‡bv wec` ev `yw`©‡b Avw_©K myweav †c‡q †eu‡P _vK‡Z cv‡i| mvgvwRK Dcv`v‡bi 

Dcv`vb¸‡jv n‡jv Aby`vbcÖvß fwel¨ Znwej, wegv cwjwm, eq¯‹ fvZv BZ¨vw`| mvgvwRK wbivcËv wn‡m‡e Aby`vb 

cÖ`v‡bi Rb¨ Kg©xi †gvUv Av‡qi kZKiv wbw`©ó Av‡q Avw_©K myweav †`Iqv nq| Avevi cÖwZôv‡bi cÿ †_‡K Kg©xi 

Av‡qi Ici miKvi‡K Ki (Tax) cwi‡kva Kiv nq| GQvovI †Q‡j‡g‡q‡`i †jLvcov, we‡q I wPwKrmv BZ¨vw` 

†ÿ‡ÎI Avw_©K myweav cÖ`vb Kiv n‡q _v‡K| 

2.  Kg©nxb cvwikÖwgK (Unemployment compensation) : cÖwZôv‡bi †hme Kg©x Kv‡h© wb‡qvwRZ wQj wKš‘ 

eZ©gvb mg‡q †bB, A_©vr wKQzw`b KvR Kivi ci †eKvi n‡q c‡o‡Q Ggb ai‡bi Kg©x‡`i‡K †h cvwikÖwgK †`Iqv 

nq, ZvB Kg©nxb cvwikÖwgK| GwU‡K †eKvifvZvI ejv hvq| G ai‡bi Avw_©K myweav †c‡q Kgx©MY cwiev‡ii Pvwn`v 

†gUv‡Z cv‡i| mvaviYZ DbœZ †`k¸‡jv‡Z G ai‡bi cvwikÖwg‡Ki cÖPjb i‡q‡Q| Dbœqbkxj I AbybbœZ †`‡k G 

ai‡bi cvwikÖwg‡Ki cÖPjb †bB|  

3.  kÖwgK‡`i ÿwZc~iY (Workers’ compensation) : cÖwZwU cÖwZôv‡b kÖwgK‡`i ÿwZc~i‡Yi e¨e ’̄v ivL‡Z n‡e| 

†Kv‡bv Kvi‡Y we‡kl K‡i cÖwZôv‡bi †Kv‡bv KvR Ki‡Z wM‡q kÖwg‡Ki g„Zz¨ n‡j ev Ab¨ †Kv‡bv ÿwZ n‡j ev KvR 

Ki‡Z Aÿg n‡j Zv‡K ÿwZc~iY cÖ`v‡bi e¨e ’̄v Ki‡Z nq| 

kÖwgK KvR Ki‡Z m¤ú~Y©iƒ‡c Aÿg n‡j †ewk nv‡i A_© cÖ`vb Kivi cÖ‡qvRb nq| Avi ZLb kÖwg‡Ki Pjgvb Avq, 

fwel¨r Avq Ges Avw_©K `vq `vwqZ¡ we‡ePbv mv‡c‡ÿ ÿwZc~i‡Yi cwigvY wba©viY Ki‡Z n‡e| 

cvV-9.3 
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4.  AÿgZv myweav (Disability benefits) : cÖwZôv‡bi †Kv‡bv kÖwgK-Kg©x ÿwZMÖ Í̄ n‡j ev Kg© m¤úv`‡b Aÿg 

n‡j, Zvi ÿwZc~i‡Y eva¨ Kivi Rb¨ ivóªxqfv‡e AvBb cÖPwjZ _vKv Avek¨K| G‡Z cÖwZôvb¸‡jv ÿwZc~i‡Y eva¨ 

_vK‡e Ges kÖwgKiv h_vh_fv‡e ÿwZc~iY cv‡e| Z‡e G ÿwZc~iY cvevi Rb¨ †Kv‡bv kÖwgK‡K GK bvMv‡j 6 †_‡K 

12 gvm Kv‡Ri Aÿg _vK‡Z n‡e| GQvov Zv‡K 10 eQ‡ii PvKwiRxe‡bi 5 eQi KvR Ki‡Z n‡e| 

L. ‡¯̂”Qvq cÖ`Ë myweavmg~n  (Voluntary Benefits) : Kg©‡ÿ‡Î wKQz welq i‡q‡Q hv A‡bK mgq AeÁv Kiv nq| 

wKš‘ G¸‡jv we‡ePbv Kiv Avek¨K| †hgb- wekÖv‡gi mgq, mvßvwnK QzwUmg~n, `xN© mg‡qi Rb¨ QzwU, Amy ’̄ZvRwbZ 

QzwU, K‡g© Abycw¯’wZi QzwU BZ¨vw`| wb‡P G m¤ú‡K© Av‡jvKcvZ Kiv n‡jv : 

1.  wekÖv‡gi mgq (Rest period) : Drcv`bKvix cÖwZôv‡b cÖwZw`b AvU N›Uv KvR Kiv eva¨Zvg~jK| Z‡e G 

mg‡qi g‡a¨ Kv‡Ri duv‡K wekÖv‡gi Rb¨ cÖ‡qvRbxq mgq wba©viY Ki‡Z nq| GB mgqB n‡jv wekÖv‡gi mgq (Rest 

period) wekÖv‡gi mgq‡K Kwd †eªK (Coffee break) I ejv nq| 

2.  QzwUi w`bmg~n (Holidays) : cÖwZwU cÖwZôv‡bB Kv‡Ri duv‡K wKQz QzwUi w`b _v‡K, hv cÖwZôv‡bi wbqgvbyqvqxB 

kÖwgK-Kg©xMY †c‡q _v‡K| Z‡e G QzwU GK cÖwZôvb †_‡K Ab¨ cÖwZôv‡bi wfbœZi n‡Z cv‡i| G mKj QzwU gRywi ev 

†eZbmn kÖwgK Kg©xMY †c‡q _v‡K| eQ‡i we‡kl K‡qKwU w`b G iKg i‡q‡Q †hgb- C‡`i w`b, wn›`y‡`i c~Rv 

Dcj‡ÿ¨, k‡e eivZ, k‡e K`i BZ¨vw`| 

3.  AeKvk QzwU (Vacations Leave) : GKRb Kg©x GKwU cÖwZôv‡b GKwU wbw`©ó mgq ch©šÍ KvR Kivi ci 

cwi‡kvwaZ (QzwUi †eZb) QzwU cvevi AwaKvi AR©b K‡i| PvKwii †R¨ôZvi Ici QzwUi †gqv` wbf©i K‡i| KviLvbv 

AvB‡bi-78(1) avivq ejv n‡q‡Q †h, †Kv‡bv kÖwgK †Kv‡bv KviLvbvq weiwZnxbfv‡e KvR K‡i _vK‡j †m cieZ©x 

12 gv‡m Kv‡Ri mgq wb‡¤œv³ wnmve Abyhvqx gRywimn QzwU cv‡e- 

i. cÖvßeq¯‹ n‡j c~e©eZ©x 12 gv‡mi Kv‡Ri Rb¨ cÖwZ 22 w`‡b 1 w`b; 

ii. AcÖvß eq¯‹ n‡j cÖwZ 15 w`‡b 1 w`b| 

4.  Drme QzwU (Festival holidays) : cÖwZôv‡b Kg©iZ Kwg©MY KviLvbv AvBb †gvZv‡eK eQ‡ii K‡qKwU wbw`©ó 

w`‡b Drme QzwU †fvM Kiv AwaKvix| KviLvbv AvB‡bi 79(1) aviv g‡Z, cÖ‡Z¨K kÖwgK Kgc‡ÿ 10 w`b gRywimn 

Drme QzwU †fvM Kivi AwaKvix| G‡ÿ‡Î KviLvbv e¨e ’̄vcK ev gvwjK wba©vwiZ c×wZ Abyhvqx D³ Drme QzwUi w`b 

I ZvwiL wbw`©ó Ki‡e| KviLvbv AvB‡b ejv n‡q‡Q †h, D³ QzwUi w`‡b kÖwgK‡`i‡K w`‡q KvR Kiv‡j Zv‡`i‡K c~Y© 

†eZbmn `yw`‡bi ÿwZc~iYgyjK QzwU I GKw`‡bi weKí QzwU w`‡Z n‡e| 

5.  ‰bwgwËK I Amy ’̄Zvi QzwU (Casual & sick leave) : KviLvbv AvB‡bi 80 avivq ejv n‡q‡Q †h, cÖ‡Z¨K kÖwgK 

eQ‡i 10 w`‡bi QzwU gRywimn ˆbwgwËK QzwU (casual leave) ‡fvM Ki‡Z cvi‡e| GKB mv‡_ cÖ‡Z¨K kÖwgK eQ‡i 

A‡a©K Mo gRywi wfwË‡Z 14 w`‡bi Amy ’̄Zvi QzwU (sick leave)  cv‡e| Z‡e G mKj QzwU Rgv K‡i cieZ©x erm‡i 

†fvM Kiv hvq bv| 

6.  Abycw¯’wZi QzwU (Leave of absence) : wKQz QzwU i‡q‡Q hv A_©mn gÄyi Kiv nq| A_©vr Kg©‡ÿ‡Î Abycw ’̄Z 

_vKv m‡Ë¡I Zv †eZbmn gÄyi Kiv nq, H mKj QzwU‡K Abycw¯’wZi QzwU e‡j| †hgb- mvgwiK QzwU, wkÿv QzwU 

BZ¨vw`| G mKj QywUi Rb¨ †eZb KvUv hvq bv| 

7.  †cbkb Kg©m~wP (Pension programs) : cÖwZwU cÖwZôv‡b kÖwgK-Kg©x‡`i Rb¨ †cbkb Kg©m~wP Pvjy i‡q‡Q| 

PvKwii †k‡l kÖwgK-Kg©xMb hv‡Z ¯̂v”Q‡›`¨ Rxebhvcb Ki‡Z cv‡i, †m j‡ÿ¨ Zv‡`i Rb¨ †h wbw`©ó cwigvY (PvKwii 

†gqv` Abyhvqx) Avw_©K myweav cÖ`vb Kiv nq Zv‡K †cbkb Kg©m~wP e‡j| evsjv‡`‡ki me cÖwZôv‡bB G ai‡bi 

Kg©m~wP i‡q‡Q| 
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8.  wegv (Insurance) : cÖwZôv‡bi kÖwgK-Kg©x‡`i‡K Avw_©K mn‡hvwMZv cÖ`v‡bi Rb¨ wegv myweav cÖ`vb Kiv nq| 

G‡ÿ‡Î wewfbœ ai‡bi wegvi cÖPjb i‡q‡Q| †hgb- †Mvôx wegv, ¯̂v ’̄¨ wegv BZ¨vw`| Kg©‡ÿ‡Î †Kv‡bv kÖwgKKg©x 

ÿwZMÖ Í̄ n‡j Zv‡K h_vixwZ wegvi myweav †`Iqv nq A_©vr wegv †Kv¤úvwb †_‡K ÿwZc~iY †`Iqv nq| 

 

Kg©x ‡mevmg~n 

Services of Employees 

cÖwZôvb KZ…©K KwZcq myweav †`Iqvi cvkvcvwk Kwg©MY wKQz †mevI cÖZ¨vkv K‡i| ZvB cÖwZôvb KZ…©K Kg©x‡`i cÖwZ 

cÖ`Ë †mevmg~n Av‡jvPbv Kiv n‡jv : 

mvgvwRK I we‡bv`b B‡f›U (Social & Recreational Events) : cÖwZôvb Kg©x‡`i‡K wKQz mvgvwRK my‡hvM myweav 

cÖ`vb K‡i _v‡K| †hgb- evwl©K eb‡fvRb, cy¯ú Í̄eK Ac©Y, µxovbyôv‡bi Av‡qvRb Kiv, Kg©x‡`i cwiev‡ii Rb¨ 

wewfbœ ai‡bi my‡hvM myweav Av‡qvRb Kiv BZ¨vw`| 

1.  †Kv¤úvwbi †mŠR‡b¨ Av‡qvRb (Company sponsored events) : cÖwZôv‡bi Kg©x‡`i DbœZ K‡i †Zvjvi Rb¨ 

I Zv‡`i g‡a¨ mym¤úK© I GKZv M‡o †Zvjvi j‡ÿ¨ †Kv¤úvwb wewfbœ ai‡bi Abyôv‡bi Av‡qvRb K‡i wewfbœ my‡hvM 

myweav cÖ`vb K‡i _v‡K| G‡Z cÖwZôv‡bi gvb DuPz nq Ges GKB mv‡_ Kg©x‡`i g‡a¨ mn‡hvwMZvi fve M‡o D‡V| 

2.  Dc‡`k cÖ`vb (Counseling) : cÖwZôv‡bi Kg©x‡`i‡K h_vixwZ civgk© cÖ`v‡bi `vwqZ¡ e¨e ’̄vcK‡`i Ici b¨ Í̄ 

_v‡K| mywbw`©ó †Kv‡bv mgm¨vq e¨e ’̄vcK e¨w³MZfv‡e civgk© w`‡Z e¨_© n‡j cÖvwZôvwbKfv‡e †Kv‡bv cÖwZôvb‡K G 

ai‡bi civgk© †`Iqvi Rb¨ wb‡qvM †`Iqv nq| Kg©x‡`i‡K ïay Zv‡`i KvR m¤ú‡K©B civgk© †`Iqv nq bv, eis 

Ab¨vb¨ wel‡qI civgk© †`Iqv nq; †hgb- ˆeevwnK mgm¨v, mšÍvbwelqK mgm¨v, Avw_©K mgm¨v ev gvbwmK mgm¨v 

BZ¨vw`| KviY gvbyl Rxeb I KvR‡K Avjv`v Ki‡Z cv‡i bv| 

3.  mvs¯‹…wZK Kvh©µg (Cultural activities) : Kg©x‡`i‡K Kv‡R DrmvwnZ Kivi Rb¨ cÖwZôvb wewfbœ ai‡bi 

mvs¯‹…wZK Kg©Kv‡Ði Av‡qvRb K‡i _v‡K| D`vniY¯^iƒc wewfbœ ai‡bi †Ljvayjvi e¨e ’̄v Kiv, mvs¯‹…wZK Abyôv‡bi 

Av‡qvRb Kiv BZ¨vw`| G‡Z cÖwZôv‡bi gvwjK ev e¨e ’̄vcbv I Kg©x‡`i gv‡S mym¤úK© M‡o D‡V| evsjv‡`‡ki wewfbœ 

cÖwZôv‡b G ai‡bi e¨e ’̄v Pvjy i‡q‡Q| 

4.  AvevwmK  (Housing) : cÖwZôvb Kg©x‡`i Rb¨ webv Li‡P evwo N‡i emev‡mi my‡hvM K‡i w`‡Z cv‡i| Avevi 

†Kv¤úvwbi Li‡P evwo ˆZwi K‡i Kg©x‡`i g‡a¨ Aí `v‡g Ges wKw Í̄‡Z g~j¨ cwi‡kv‡ai k‡Z© eÈb K‡i w`‡Z cv‡i| 

G‡ZI e¨e ’̄vcbv I Kg©x‡`i g‡a¨ mym¤úK© M‡o D‡V| 

5.  Ab¨vb¨ †mev (Other services) : DcwiD³ †mevmg~n QvovI cÖwZôvb Kg©x‡`i Rb¨ Ab¨vb¨ †mevI cÖ`vb Ki‡Z 

cv‡i; †hgb- cÖwkÿ‡Yi Rb¨ wUDkb wd cÖ`vb Ki‡Z cv‡i| K¨v‡dUvwiqvq webv Li‡P Kwd ev Pv Gi e¨e ’̄v Ki‡Z 

cv‡i| wkï‡`i †`Lvïbv Kivi Rb¨ ‘Child Care Center’ Ki‡Z cv‡i BZ¨vw`| 

 

wkÿv_©xi KvR t wkÿv_x©iv wewfbœ ai‡bi QzwU m¤ú‡K© LvZvq eY©bv Ki‡eb| 

  

 
mvims‡ÿc:  

cÖwZôv‡bi D‡Ïk¨ myôzfv‡e AR©‡bi Rb¨ `ÿ gvbe m¤ú` cÖ‡qvRb| Avi `ÿ gvbe  m¤ú` a‡i ivLvi Rb¨ 

Zv‡`i‡K wewfbœ ai‡bi myweav cÖ`vb Ki‡Z n‡e| cÖwZôvb‡K `yÕai‡bi myweav cÖ`vb Ki‡Z n‡e| †hgb- 

AvBbMZfv‡e cÖ‡`q myweav I †¯̂”Qvq cÖ‡`q myweavmg~n| AvBbMZ myweavi g‡a¨ i‡q‡Q- mvgvwRK wbivcËv, Kg©nxb 

cvwikÖwgK, kÖwgK‡`i ÿwZc~iY, AÿgZv myweav| †¯̂”Qvq cÖ`Ë myweavi g‡a¨ i‡q‡Q- wekÖv‡gi mgq, QzwUi 

w`bmg~n, f¨v‡Kkb, Drme QzwU, ˆbwgwËK QzwU, Abycw¯’Z QzwU, †cbkb Kg©m~wP, wegv cÖf…wZ| Avi †mevmg~‡ni 

g‡a¨ i‡q‡Q- Dc‡`k cÖ`vb, mvs¯‹…wZK Kvh©µg, nvDwRs I Ab¨vb¨ †mev| 



GgweG †cÖvMÖvg   gvbe m¤ú` e¨e ’̄vcbv 
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BDwbU DËi  g~j¨vqb  

 

1. Kgx©‡`i myweav ej‡Z Kx eySvq? 

2. cwic~Y© myweav Kg©m~wPi cÖ‡qvRbxq kZ©vewj Av‡jvPbv Kiæb| 

3. myweav I gvbe m¤ú` †KŠkj m¤ú‡K© Av‡jvKcvZ Kiæb| 

4. cÖwZ‡hvwMZvg~jK myweavi mydj eY©bv Kiæb| 

5. myweav cwiKíbv I bKkvKiY Kx? myweav bKkvKiY wm×všÍmg~n e¨vL¨v Kiæb| 

6. myweav cÖkvmb ej‡Z Kx eySvq?  

7. myweav †hvMv‡hvM Kx? Gi DcKvwiZv Kx?  

8. Kgx©‡`i‡K cÖ`Ë myweav I †mevmg~n eY©bv Kiæb| 
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