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What is Meant by Benefits? Requirements for a sound benefits program,
Benefits and HR Strategy, Benefits as a compefitive advantage
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What is Meant by Benefits?
SBI @AIE AN FHCE RS FHE 2FICRCE AT AT e FE ACF I FROFE
S 8B I 0 | FHR LA GO AR AT elfowe 7w 1 efepies wven e a3 S
3 GV FRCE gl 391 27 | @6 Sy Al FR/IT awie 41 20 A0F, @G- TR ARFEA, IS
IF ACE Q9 FAEE G, g [0, G [0 @ srwsrs| [mr Swifvr | fqr FHova S T imeas 8o
fofe st fdifie =1 &1 9=z 0w WWe @rerer o4 w0 orne TR AU qwE T = | G CFE
AfeHIa Nfereor ezrgsd SR AR 0 A |
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FBIC @ (IASB)-GR TS, “BIF 5T (T 1 FA(Cva a1 eme G R[fsea afev s eme 371
qRea v gfar <=1 =21 (All forms of consideration given by an enterprise in exchange for
service rendered by employees or for the termination of employment, is called benefits)
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Requirements for a sound benefits program

Gt JETR S AT A @, WeRpore FACHACS [ @ {4 eWa I3 AE TS SR &reifvrs @
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Benefits and HR Strategy
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Benefits as a compefitive advantage
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Benefits of Planning & Designing, Benefits of Administration, Benefits of
Communication
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Benefits of Planning & Designing
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Benefits of Administration
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5% 3@ @ = | 9 @ [ vty A ISR W & 7@, foff @i a7 76 s/rfwz
A, @ACA FAC 2P | AT AR PTCAR AL FIo SR ICCR | N

> | 4T ARPEA @ TR @R
| AR QAT

ICICot IRt

Benefits of Communication
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oY | qre AR I 70 [@ifroeird I« w4 A |
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ARSHI SIS TR AR Wi FECR 61 | I 91 301 A, ©F 20 AfSTE ST o
AV 4T T AT |
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Benefits & Services of Employees

Q Ay T -
o I AR IHF TCO I |

o T CRPTR FF I FICS AR |

FAfReeTR
Benefits of Employees

FAC ARLPTR AT SR T = -

F. HRUPTR (Benefits) : ARSIt STmrey PO TG & W W@ 7 S | - TF T[4
AW GO A Gy OIS <oy <R S R qWiF S0 7 | FRE L Jf<dr f[ve wwee 7
AT Forer Al BT Syl T3 | Al FH 756 =S T&H (best) Py ey FaceT SITvracPe TH'
g AV A0S T | SRR S IR Tfe =0 | efSBIar ¥ 4aeaq Al e 0o = |
@AN- B, WEATOSI(F AT [T '@ ¥, (TR AT H[KLPTNR |

F. WZTNCSIT &R A (Legally required benefits) : @5 5% et Jfr qcacg a afsyes
TR AV FACS TF; (@EN- NG FRrerer, @@ orel, A ted ot Senfv | afedm @
AT FIACAT G THIFID RO P& 6, G2 M I JPIee O A &=y «ffs e a3
I | R 9 IR AR 4T 20

>, e fRreier (Social security) : @RI AfSPE R FHMA G AT e Hve
FACS I O AT @A [Fom A v =i Rl oy (@06 AT A | NG AW
TAMTLTAT 20T SqNeie ofay wafker, [y «ifefr, I35 srer Tonifn | wIwifes el e sqww
AV T PR GIGT SN *rowal (e wiew wifde A (rea 27 | I AfSDIeR o (A0 IR
IR A TRFRCE P (Tax) ARCAY T = | GRIGIS (REANRMA @T_ioel, Ry ¢ Hfesn Topm
A S TP 4T &AWl FT 23 A |

3. IR *NfF@RF (Unemployment compensation) : &fsditas @R a5 wicd fafers et g
JOA AN (72, WL TR F& FAR 77 (@R 0T TR 9N R IFAenacs @ AR ez
=Y, OI% IR AT | «ore @@Rerels I AX | 9 HCAF N FRAT (oI FIAe ARRER SifEar
(TBICS AT | MRS TFS (AHGTETS @ GACF AT b5 00 | SHTATA 8 TqS (el @
@R AR d5ee (92 |

©.  &ffFE HE7F (Workers’ compensation) : afss efstita s wfoomre a9 14 =9 |
AT IR R I BRI Fer FACS P AN oy T I & (FICAT Fho 20T [ &
FACS AT A OIS FOIT U G FCO 7 |

i PIer T FHFRCA S =0T @ 2 L W IR TG = | W7 O &N G o1,
SRS W R SIS Wi wifng Reavail FMesics wovme st fdiwe sare =7 |
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8. wrwNe! AR (Disability benefits) : 2feHItaa @I affe-F5 oo zwa1 1 FF FW T
0, SR TSR I FAR T AFASTI W2 25feTe AP AT | T AfSoaare Fo7@ee a4y
AACT R WFAT ARSI FIOH #I1CF | O @ FHo=7e AR & (FICAT &P GF T b (AT
S NPT FICEF FY APCS (A | GRGT SICF do IR HIPHGIAT ¢ IZF D[S FACS (A |

¥, TIRW &We ARYPTR (Voluntary Benefits) : FCwca g R IQ0R A1 SIS T3 7G| F4T 2 |
58 QateT REIval S0 WRIF | @NF- [REew 7, s »oR, A WER e 2T, SPEeee
25, 0 speifefes 26 Tonfa | 6 @ 71t S ire <war 20

. eIt s/ (Rest period) | SeAveaRr AfSdie afefim oG T5T e T ACOREF | ©CF 9
AR N PG PP [T o AT AN e Fa00 =7 | 92 AR 20! IR T (Rest
period) fREICTT STECE FfF @F (Coffee break) 8 &1 & |

2. %7 R (Holidays) : @fsfs efsoiag swem w1 fog 267 v s, 2t afsoeas famgasig
- (90T AF | 03 @ B @3 Af DT (20 oy 21 foged 2re =I1td | @ 7151 Bfo wgf
@O &fF FA (A AP | Ica [ Fexafs M @ 799 qeace Q- g ey, g o
TR , *I( IO, ¥ I 297 |

©. SR BG (Vacations Leave) : <& I @36 e aafo [ie s -/ se 9= 7
Afeefrs (2fba o) 2 AR Sfvem Se 03 | SRR e o 26T (rm S 0 | IR
TECAF-Ab(3) WA T TR (@, (@A &S (@I SRR [RAfSqTons Fier I AFE @7 2:[7To!
SR T FICER TR TS o Seqard IR gfo #iie3-

i, AETF T TS 32 MR e & &lfs 22 ey » o

i, Se2e 9% =01 2fo de e s e |

8. T g (Festival holidays) : 23Tt FFe Ffor FRAM W2 FONIF AT PO (W2
T TSR 0 (S T4 AP | FRALAN N2CAF U5(d) G-I WO, ATIF &fTF FACF do e Wegfao=
TR B (ol I LD | GCFE SR GG A Wi e smfe Sq@iE T SR 7w e
@ oIy [ive Fa03 | PRI R I AR @, TS 7o e dfsmenscs e wrer F1cet oo 5
(FOPIR YT FORNFTS B 8 IR g Bfo ee =3 |

¢. e ¢ SpfgeiR Bfb (Casual & sick leave) : SR SIETHA bro YR I AR @, TP A3
J20d So feaa =ft wgfarz tafifes 2ff (casual leave) TOIM F9C® AR | @8 AY 2ToP AP IR
TS 1T W fefers 38 ta SPged & (sick leave) =TT | ©CF @ 3T Bfo Sl A A0 IS
COT T AR T |

v, SRR 76 (Leave of absence) : 5% 2% qrtR a1 bz Wgg 1 =7 | wdie I SPATS
2B AGE O ([OTR Ngd 741 &, & 751 Fos agoifgfen 26 aee1 | @e- smfss w6, forer &
B5if | @ 3= gf0F & (o7 PIGT AR 7 |

q. T IO (Pension programs) : &l efsoa «fie-FHma & T 01 B TR |

BIRRA (I HAE-FA TS ARCW SR FAC AT, (T #CHy v &=y (¥ [ sifamet (v
CRIV SR WS AT em T T ONF (T FO 0 | IRFAHCR I ARSDTAL @ 4R

FPI> TR |
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. T (Insurance) : afdtm st wifde sTeeifreT vt oy [T JfKr ewe w41 27 |
arwE ey @R [ Q5w aweg | @W- st [, wyy e Senfe | ewa @ Afws S
Foa® 201 OIS IR R fRar e =7 widfe R (@riifey (e Fosae (rea =31 |

S PRPTR

Services of Employees

U1 T oo 4T (reTR APAN el fog GRS eror=il 07 | ©1R s Fga Fre dfe
NG CTIPTIR AT BT RCET

A @ ReAws 0S5 (Social & Recreational Events) : &fed st g st=ifers syeam Jf«r
W I ATE | @ANF- S INCOG, TPRIF T, FICDICT WA T, FACAA AR &
oo «@eas e i Seare w41 2w |

. IR GETT WG (Company sponsored events) : &fSHTtaa FHHT TS FA (OFTR &)
8 S[TWR LT IPTHIF @ qFS[ G (SR 0wy (NI ey «@ta Pt sicmes a f[fey e
RN AW B ACF | TS ARSHITI N TP 27 G2 G2 AL FAH 04 TSR ©IF 0T BT |

3. TR @M (Counseling) : efedita St TS 2~ oMt wiftng JgHFTia @911 /%
AT | AFGE I TR GG Jferroeg s s ¢ 2@ Aifsvifre @i afssms @
ECR SR (ST Gy T (RS 7 | FRCHACP B Sl IS e 2/ (ed =7 1, IR
Sy RS AR (e & (@N- (FAIRE T, AT TPyl SN T AN e
ot | SR A G 8 IS AW FCS A 7 |

©. JRFRSS I (Cultural activities) : FAHaCs I TPfEe w1 &y dfew ey wwam
ARG OT AL ACAEH PR ACF | Tvaerwaml [Kfeq R (IR TG F10, RG0S AT
ST F1 W | TS AfSHITTT MRE 1 AAGAT 8 FAHR T IPTRE 210G $Td | e [{ifeg
ARSHICT @ 4R Y B AECE |

8. WRIBE (Housing) : AfS¥™ FTma &=y A1 <=6 AT T PRIGE &7 I W 2d | A=
cIfer s AT Cofd e SR Moy =g AT R fHRCe 3FT7 “Afe=ieed =TS 3% e Mes #{1ed |
S8 I 8 FAHR T IPTIE TG BT |

€. S G (Other services) : SAREE GRIPTIZ TGS 2fSHTR FHATHT &) T (GTA1S AW FICS
A @IH- AREFCeR &y T8 =F gquiq e AItd | oI KA1 4706 S a1 51 @7 599 F0e
AICH | 9T (RS 919 &= “Child Care Center’ F9CS AT 29717 |

| Frefia e s | Fermfar o @ g% sPcs Qrom 3 a0 | |

oy e

s (e «@a A9 eme Face =@ | AfDEE YR [ e A0S A | @-
TEANCOIF TN T 8 (TR TR LR | NETS FRUR T FCACR- AEr arefer, FHa
Afeefs, Afema wfosge, ool R4 | TR avs ARYR T T@Ae- [WeE T, 2o
PR, oIt , o 76, s b, Sgfge =i, v s, [ ggfe | e erpRees
L ARCR- TAH M, TRFFOT IR, TR 8 W1 G |
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FJj BT CED]

FACR AT 0o I A2

“Afersiel R FEIOR ARG ST AT T8 |

AT @ AWK I (P TPIH ACARATS T |

Af Sty FRHa 7= T4 S |

AR ARTFAT '@ T Fr2 LT T PTAETIR 7T F |
AR &P Felee I A2

AR @A Fhe @7 ToAFIfTST 2

FANCAACP AWe AT ¢ GTRPTIR I T2 |

g L &~ X 6 L Vv
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