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Disciplining Employee
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What is Disciplinary Action, Objectives of Disciplinary Action, Steps in
Disciplinary Action
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What is Disciplinary Action?
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o Gary Dessler- @a1 s, “¥feetl v (b elfema A1 S@cnscs fRmeife 1 safs =g seem
PR PG IR A1 *I1f@ @AWita 598l ¢ |~ (A procedure that corrects of punishes a sub-
ordinate because a rule or procedure has been violated.)

o Decenzo & Robbins- @7 TS, “*BT TRAAOTT I G5 =Y B IR @ TN FTCERAIR TRAGCTR
SIS SpRe 0 @R QZOA NPTES 639 F¢ 1”7 (Discipline refers to a condition in the
organization where employees conduct themselves in accordance with the organization’s rules and
standards of acceptable behavior.)

o Mondy & Noe- T JCT, “FR(Ae WG T T4 T ANSHIT ISR N I AR G P
@l IRENEE 1 *Nf® @wicws gl a7 | (Disciplinary action occurs when standards are
maintained by involving a penalty against an employee who fails to meet them.)
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(At e ™ | (Disciplinary action is confined to the application of penalties that lead to an
inhibition of undesired behavior.)
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Objectives of Disciplinary Action
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@ | %7 W& (Achieve Goal): &feft afepitamg q=fG e =17 A | T @ =FF e FAZ e
fRieTa 7 Somy | ¥jedeT R T effswies e s, fifenifs, =< srpmd w4 =11
T WG 7Y B |

Y | I wwFeR S (Develop Employee Efficiency) § Iee #Aftace FTrar = 7mea fowerd
WA IR | @ RO NCAITCIH FACE FAwo! SR A4 ST AR 07 | o 2fSBias
TeoWe IR (J0T X |
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Steps in Disciplinary Action
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Approaches or Guideline to Disciplinary Action, Causes of Indiscipline
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Approaches or Guideline to Disciplinary Action
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ToAW NP &f SO TR T FRE T2 S@ e FAF IUE FAT TS |
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Causes of Indiscipline

@A efSBItR g, FRGER & eet woifed | (58 @i efosres Rt Jfen gy w3
GFFONF WA T4 0% 79 | Ry R oy A IR A A | NS Srereary FEdetE AfFe
T CoE =

> | ToE Jfers Ik wifg =it 9 a1 (Nonplacement of the Right Person in the Right Job) 8
A% FICeR WIRkNg AoF e @ia wofel 71 31 =01 @AfSBTea Kot ot s =I1ea | (IEaT 0o &y
ol frwee @erer, Sfowe! ¢ aférregie @IF e T FAE Wit T AT wited eI

fopeetr 42 20 it |

R | ToT FgeIF WO Wma (Undesirable Behaviour of Senior Official) 8 WA 3 Sxos
o[l Af DI TRNS AR F@ 1 | o[ Afovm ey AREs Toiea TR Siwad
I | T AfSHITT TR S = e 3 67 |

© | &% FURE (Faulty Evaluatin) § St 7 AT (FICAT 16 SEDRT I 1 Teaiio MR
FRe &ffe SR AT &AW 3 | TS 2ZN-ATW FaT FHIC AOR [KBR IR | =G!T I&TeT 7ol
AR GREE T, IR O, AT TS JAGFHR AoF 2rorwel 8 Frames =t Il 2 I | @
(R A5 @A SBIes fReeeetr 3312 e |

8 | SR @M Sre19 (Lack of Upward Communication) 8 S 1% foimg Ficw owr, Sefs
@ 2 Sfem Tion FTHa W25 TMMIFOICT (T 1 | TR T I AGAAGS (Aggressive) TCASR
NG T | TS 2ASBIT RSt (7T (7 |

@ | P (T9g (Incompetent Leadership) 8 &fSBitaa (Togquiaaial A& 73T, S, ST @R
LA 6 S 20T SN W04y RS (AT (0 | OTRIGT (Il Frae et iesta 1 of #feewy

e feesera 378 =7 |
Y | @fEepf SgRUE (Defective Supervision) ¢ SIS Y 2fSHITAR SGRURFR (7S TSR OF
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q | AT AR S5 (Bad Habit of the Employee) 8 (FIGAT (FICAT I IAIARPIR IR =0
I 1 AFTS AT | @ 7 A TSR FIRCY IR OICHT SIS 89T NCear! fiee 21t o1 | are
effswifas faem *edetl faffo =7 |

b | SIS gt *&fS (Undesirable Management Practice) 8 SIS X% FAMCMF 897 S S*S
Rl Ao, wfe ¢ efes e pifta (M3 = | ORI ©Ithd STenE® AR, CFAGIAT [
AT AYf© FRACAT 4y T & (77 |

| &5IaT WO (Lack of Publicity) 3 &feda ey, faawasiae 8 ifers wiftg s SJoma
HIFST SRS FACAT N 2T QST A ST TR AT | W SA NGO GG AIFOIC el
ER ACF I |

so | fARITMR SEREER Si5ae (Bad Conduct of the Boss) 8 St FJ1217 RRGMRIE ToF 8 (R(odb3
TCATSICIR Z0A AT | O S I IR B A | T FACAF 04 forsrereeia efgers| 72 =7 |

5> | BT (1S (Latent Anger) § (I PR Ao w1t IR I T FANF T (FIS JFC® = |
SIRGl SCHP AR PP CEAIRAGT F A GF THACP o719 FAR (BB T T | @ F3e] TPT (17 7A@
AR SRATRITOPTR AR TP & (M IR GF T3 el 1 sl Seor W4iea oi e
5 |

33| SIfFe WP (Employment Problem) 8 ¥ *$, I #fRea, @od, Amigte Lo F@
AfSHTCT GfbeTol (741 TeT @R RIS 2Bt =T 20T T Rt 72 9 |

39 | TEM (Group Conflict) 8 FHA KT SCAS W @ GV QG | @ @ Wl '8 Towterd sy oy
ToCOM AT ORI 7R GG G | 9% T4 2fOBlCe e 38 FCF | TGS NS AR P Vel '
T 2 0 | efSBIT TR TOTS TS T Fe© FRCANS FHAT SAMA (FWCT GG T | G

T PRl (AT (7T |

38 | FELAF @@IF (Political Influence) 8 ¥f\E FRAGTT (FICAT [ (AT AGATSS AT (TGGIE B
2ACF | I AGCASP CHIFTCICR eoiae Afeie Reyesetr ot frcs =i |

¢ | ¥fSiF T TG (Provocation by the Trade Union) 8 St 1w &ifSdite ®ifsis 128 Wi siwiee
FRFS O AN R AN FACO T B | A &S AT SRAGAT TGO &R ©F
FACS A | T e 3B 20 AN |

SRR TR TS WS e FACe! 2fSuiea Rt (et s =1 | @ FReR e 38 =2
T @ @7 AfefRaR wwd Reeea T I ¢ TS SpEE FACe | AT FFE ok E e
S SHBIT Arex fpgee sifeifgfs aneifeet w1 Sfow |
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3Tf5 do *BI-230



@9 (T T AT G

oy e

Afepiea ey w@u Jedrtaie TPhl TR, @ G RE YT eames o3 | 2 ePgrd fag
T, SR (A0S (I @R el 1 W13 O @3erel 1 W@l 3opF | T yee Rare S
AR SCwee e {4 S A TP [Tq [eapar w41 e | JeReenaite APyE
ST Qg AMCFA (e 2 | Tl SHIERT AL GFFOLI ACTON LGCA O O
ARG AT JRACT SRATS R (N 511 &y elfSepfio SR w41 AR | SRR ST ST, =i
MY AQfed ALNS FIY &Y F1 TR | ITORYF B [F TN G ¥ [y Fiee
TR TN 20S =T, ACS (PN G SASCLS B[ T W5 ST R Pt Wy oo AP
(3 | T *1fE AW [0y o F1 AP ©CF N2 FICAT LRS! JFT 21T | G0 FACR N
Z AT QR T FIGATR ol N &%) T | 99 0 SAMAATONS JPT AT | 7T AR G0
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Process of Disciplinary Action, Disciplinary Action Related Laws in Bangladesh,
Steps for Diciplinary Action

)

«q 18 1T wAfA-
o &l R AR TS FACS AR |
o TRFCACH *eT] FRLPRETE NZN 9T 0O AR |
o e YT FICLT ANCFATIR HIYT FACS AR |

Eelithaik i
Benefits of Disciplinary Action

AfSBTe g I ~RECE MR o Tofe Tl | AP ARSHITT *eeT Iea AP JIG=AT GR
FAHIRT TR TR R T | Gy e Ry wwrg AR | e =t Ruieam ey A JRanese

CEOST 3T =061 8

5. e P FHmE %S F@ (Ensures Team Work) &8 &=l IW &fSpIta FAGRITE [0y
VARSI @R AT SRCAMSR NATS TR0 7 T WG AR el e e | =& @
BeICET IR PTG € IR e feyer o fafdeyg sime Face A1 | qre BIeslG wre $56a Son
TEOCHT ML ¢ FHENS FACS THY & | AFIE RI&EAR 01 e ¢ e FHoRme 3w
YPCTS TEEHCE IG FACS /1T 7l | T Welly DI 2lfS's Sems e 58 =03 (7 |

3. IR #fcar® 3B (Indirect Satisfaction of Employees) 8 T3¢l I *re<=1rs1ef F1&r 0 OIRCT IR
AR OIS e R | “FFIRCE [eerl Fiee e =1 1 (RS fogz@ Facst o7 feea s
Y A G SRR RIS W69 e TS ACE | BT OCF 2CAFFSICS TEE G HRRAS! I |
T | TS FAGET OGP IR TR I A |

©. RIS WHAT (Consistent Behavior) § e (T T B0 FAGRIACER &y Smel etz e
I AR | e Ry ST 92 RN AT DI P IR Wb FRIS T & Ol
T | TS (A FAGIAIC OICAT SR FRTATICRT (BB (A IR SRATS WI© B LT Sty
T AP | e [y w1 oy Ryt B SivaeR T R/ AW A IAGEE S5
TRESHACN G5 Al |

8. S FIX #RT (Favorable Work Environment) 8 *e=Tl A< 108 w0 effoaitas 1 sAfdca!
THS 2 | (FC IM Feeersd Soae e B SR A S (O SR YR Y Sk
T *eR RPCa T | AfSHITT *eseTr eca e S A= @ o =7 | I ~ARia! Ffoa® =28
GFUCE @R TR FORAT SRR T, (SN MY FAORIT S T 9N | Q% O[T A2y
FICO DI AT

¢. IR BT (Employee Development) § *[eeTl R SR T elfSpiea Tge S #ffiea @
T, FAORNT TCARE FEFIC I T© AT ¢ A Seoiwe oAl T w06 | efewiw e
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TR el SyRe AR A0S ISR AR g A= R | GRS WEH6 SATR ¥l
JCHR T FAGAHR e W06 N Of 20T *[1fefery et I3 JHeieTong e 0 S Tz
TOICS BIY |

v. BFe X 7™M (Improved Performance) 8 3R &fSBIC el FIAT T FAOIRMT SGTHCA
FE M THNTS 2GR IOW L3N TEHCd AFOF T A TFS FACS (B3 (A | TS
(T IV M O Kera FLHIRANL 0L WTR | GO ASHIT TS FE T 789 27 e &G
TR Tew afrrd e F@ 7 8 Fd @ 6w | W R e S, IRgeiA e
SR B AR G =7 O ERCA @RI I @ @fopie R wAfea Kerer w0 ormeE
Qg ALTE FACET | TWO WA I GBI Gy WAKMERA, TR G IR IR
JAGETE & RS |

HeET Y IR AR

Steps for Diciplinary Action

AfSDIC P T AR G LTS 2T & AfSDT T AP | O @G &S] '@ AT S &
ArAE | foies *eeTl Ry SRECR *meF=t el 4l el 8

S WW‘@?‘W (Accurate statement of the disciplinary problem) 8 @ S5t &=l &%
T FACR (7 7S 21 el ralr w1 =T YT &2 Mo | @ Srwe* St [aeas effs =y
ACS TF; T 8 (F) e S Fho, () T S K@, () (I SR G A AT
TRACR, (T) oA A (FF (B F& GCw, (8) OF FAAY AT AL 2CACR | @ 7@ KIS N
G X AT SR BIfeTCa (A0 =0 |

R | 'O AR (Gathering facts) ¢ ¥eT RUTTT &SR AWCT! T IHH I{0F LTS = TRAR 41 |
AT LI WP P G TS WA RS AN | S0 G AL IR efarelifin sfream 77 (e 2oy
Y TAL] TS Z(S AIICF | ©I2 LTAGA ©2 AR FACS TF | 02 AT 7% fxfefs famete -we
IS | (F) AT O MR (BB FAO A (¥) AT w7 AdFeg A Face =9 ()
S TGN IRIR FACS A () O TRATIA T WA &S T Aw+fy F0 2 |

© | R *Mif® Ry (Establishing tentative penalties) 8 RIS ST €77 fof8 FCF (PICAT FIHIAT
SIERIET WO 20T ¥ M 1 1 A A P @2l FEre T | 7AW #A1Me (e Frare 2 27 o 2eed
NN, GAGF 8 G- ¥ (self-descipline) I7BR afs TR 72 Wi Face =0 | w7 =Ifeq
! I T OF 479 8 v #[feF (standard penalties) SIS IFCH 7o ARBCS (A |

81 #if® f44i5 (Choosing penalty) 8 ¥l St FRCe FACE e dwicTa Fraie 8o 20T ETI
ARG Pgl REAbT A0S 2035 AN 8 () ARSI Tod e, (¥) I =M@ (mild penalty) @ ()
I =% (drastic penalty) | ST (1= IR & (I ATA T 20 ©F @ B 10 541 27 |

@ | 1@ ST (Applying penalties) 8 *&eTl R4 SRR G ~RCH FIGT *I18 2T FCa AT | O
FIYATCE @ WX [foe Fare 2@ @, SwR *I1fe [ P 7wy ¢ s 2w | @ @R TR
Moo 77 F41 T [T wroeld f=ife Fa1 Tvs | 58 7 3w ¢ pemrm *ifer g Fa1 =0
SI=E (forth right) , SRR (serious) YR SG (determined) CHTSIT JFRIT | @ SRFR (FCAMOIL o
41 Tfb 77 | SR 2 OBITT ToSl IS FICA T ACET I8 Z0S #I1EA |
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Y | eI SPRA (Follow-up of disciplinary action) 8 =&l RUitea §ufe Stomly ze=Tl &fodic
e R S Gk T CermAeTe R~ [MPve T | @7 o = e oFate 3% 4,
FO T | YOAR RN [RY TN #4099 IR FHRE FACS A | (R X FACAACP
(HFAMICTR N RACS = (@, O 8 ({1 HR FerI0el T q59g] Q=0 1 RCACR |

SR T AW @, TARCS MR AOFeN Wepre a1 20T Yot Afsfre w7 R effodr
TP ~AfbifeTe =3 | Ao foram M weset R Feda AMTF=PTR (el 6T 8

| e |

\ 4

|WWW|

| XSG I TP |

5@-30.9 8 W& I HICLR MCHA |

et e aferar

Process of Disciplinary Action

AfSBICA *eeT! R FEPUT! R M 4171 PR FACO T GR Qo 4T Taea =Mifeq =ifaset rerear
o | pOr J59gl R brefapyien sitd S IRCATLC AT (AR @ Tewrely | *eRe] i i s
(I 171 ST T T CIET AT DR SCABAT Fel ZC18
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TR foas

v

e foazm

v

SR HIFpITS AT IR

v

o Il G PO

v

S RCREDIS

IR
fo@-50.8 + el fRuiea alfewan

5 | (iR FreFel (Verbal Warnings) ¢ *ed Raie afema e=w »/ica cee GifkS Mool | Jjfee
IR FPIFT Ot T4 T ACF | GUFE JIGAT FACP SN O @, OF I FSACHA 7700
AR 7T R Fof faw-Aifs @ wjeeT o5 weaced | fofd wiear efeey a @, 9 =[Gl beIce AP
TGO AT G IS AT | FoT© Aol ToF©! S (RICBIICET Po-TP(6 FRCANLCT &y AT el
=

J | GiRe f$a% (Verbal Reprimand) ¢ @ @ ofeye e IR SRR foam 31 & | O
TR AN @il Foaaia 1 To® 73 | (et et i SIeda Soveely =T S IRCANG 41,
SItE ANTEFeICd (=7 2fS7y Fa1 A1 O FETG S R 7 | PRV TS T NCAE J7 AT |

© | e fsa@im (Written Reprimand) 8 @BT ¥e=1 41w elfimam woir = | 95T e feemifes war
T AT | @ K ooy Sfoge FHE [oTFT A=A pore gl =0l <RI (e =71 ¢
cFeg G35 e efstane tofd Fa1 207 At GR IR 7S (T ToFo! 7FHF ¢ Tier F41 T |
SR Al TR GTe RUeeI Sifvea (ral & |

8 | AT HIPRPRS A 37 (Suspension) ¢ TARES aAfar TRETR 2TA8 [ FICP AT T T
R @R FA AW FRPOSCT AN T A FA O OIS AN I Bl IR | GC® TPHIGT
TGS A 7 G 7S ASYS T I& FACS AR T GRS (7 TR TGS AT FT =
| S AR IR WP Suspension Allownce R g w¢ emitaw 579 AR | A WA
(TSR WEF 8 S SrePTR WWE AR TR 41 =1 @ 4Ieol FHF FoRI0E SO FERiona
IO ARSI AT =1 ACS T AL WG SR FACS AH |
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@ | XOF I TG T (Pay Cut) 8 TG Fo7 ¥ [T IR AT G5 419 | @ G *ee
THGS PRI G (T Al NG o I &7 | TOM 7S FAT (VLGP IRTHTL 7 FACR T 7S
([O 3T TG FO HaCS AP | AN I T GH(4F 2GS (Increment) (6 TS AR |

Y | W 8 #MIFHRS (Transfer and Demotion) § e T8 e @R @fFcs Aafs *mew
RO TAGAT FEF SIS FRCANLCAT AP T WCATFIPO 2O WRECT A1 eTIeTe ©lCq QA
YA W FA T | AR, A M@l I I (@A (@A FACF AM_Ared o e Qe
FACS T | OCF GHA [ I WA [RA8 B IR T € A< feifioe 3 | gery Tovd 7181 9
gl AR=RE F91 8w |

q | I A SRS (Discharge/Dismissal) § 95T ¥l Ry T Afwaw pore swmess! | Toifies
(AT TGO T FHCP FRCALN B[ A M O FEAF ASYS FAC HIFIRI® T A4 2 | 4
g AfSB G FAF TACENS TGH NG FFAR3E ZT #1 | «ro effsp fers ad @ FHor
T T FACS THA T | SORICLE SO (@ 20T eifSDITaa a1dk IhIecey IS QST S (FICAT AT AT
| G SR A (@I Fhovae fcs =71 71 | ot elferes wre, alpiift egfe fre =)

A FHAF AfSBICT HedeTl KT TR® @UpICeT Aw(S <RIT FC S | B0 AL T *01f%
AV 41 Bfo T | 71 N (A0 T I HNfed s W 20 204, A0S ARSHITTT IR AL
TR AR | W T I GPRR *1 (A TS 7 | ©F IAGAT FOATF G0 b [ oz
FE AF (A TR @ *1fReT TEeCe I Sefoq [0y ST @ Q0T PTaie Q=eos 2 B I |

X i sre weeTl YT elfema, R JeeT L TR N3, R L
FIER *MCFATR G0 BT P 2P |

oy e

DI g I ARCIC AL ST 08 TP | AP GBI eeT I&IA AT TG GR
TR TG G2 YT = | Gy e R g s | e [y e =it 4 qeaes -
i Glifers Teser, i Todel, LB, MRS, ([@oF I TGH IO, SFEADTS | 92 B0 IR
Y MRS 8 (@FoF A1 AGR Fo7 W2 Y6 419 79 7 J32F T4 = A1, oF 9 7% 4w ey
AR | *eeTorEe SR JIGHF I @ WS o7 I g ©of oy fFew
FAT FIRCE AT | G2 ot e GRE ToR P 0 qR G2 @FHG G0 TMARE (@FC Al L@
RGAFE FICE AP | B GlIRE TR0 IR A0 *SASHG o PR JIGHF @ AFLE
ARGERT T3 O Sowey, O, TAreE e F9 = | GRS Tedeace e s Giifds
TEIFACIT T T, GRS FeIFAe Y (NRFOE FHACE Tod 341 27 | ffis Tedead
VIR T8 (@ FGETT T T ©f SCARO] WIS GlIT ToRB0 TAT SGHA | (T, FAF X G5B
©IC O T O oS T NG SCETHAT T =, G T B ZCE O GACA T AR SRS
G AT APRICLE G D #1807 o AT T = | A1y = @, @R QIeo FRCP Giieal & @,
TIF G5 AT RS TI A9 A (ST 1 |

3THE So FBI-23Y



@9 (T T AT G

PR e R [T, AT R ST AT, IR R
e =Nfe ewiw Jafs

Principles of Disciplinary Action, Discipline in Government Offices in
Bangladesh, Procedure for Punishment for Industrial Labors in Bangladesh

)

q A5 T -
o R I SN I TS AR |
o IRECACH TSI SPCH AT %e=Tl 7= el e ={=iea |
o JEICACH g WfSATAR *M1fE e A= oITIR I FACO ARCIA |

Principles of Disciplinary Action

BIE] v,

e YT efSBIe FoPetsT (ifere o SPRe Faro &7 | b e Ruiem Sifexea wkiFe
AT T =T

S | SR 7 &S (Communication of the Rules) 8 *e=ll [ 7t Ffcna =28 q=ell il
oo | qre FHEI Fews ARG T FE | @ T 2fSPIeT [1rre SRR AfRiblewad T 3 g
1 g | orere Ry Tes ¢ @R N e Afedias e Raw s7ere Fae B |
SISl @ A EIBF S *M1fe 91 7% Sl =09 78 G ThHw |

| SRIY &N (Prove the Offense) ¢ @faied fwaifere @i I feca *eseirorsa Sfowm (o
TR {0 FIGACT ©f N FACS I | (PICAT (PG T (AT AR, FIGAT FSoF 1Y el ]
AL P *TE A I | GTO FRAGS PR A APTER (F GG® O 0 Sy SR NG &
T4l (7% | 9 T o AfeBita f[eedet =R 98 3 | OI% I &R RATR & JIGA F1He
TRAFE SPATLT FIAT IR 9T AN TGS JFEF L& (@ FACS A |

© | e W67 (Consistent Treatment) 8 <& S & *N1fE AN UG TR FHFATGI 2O
TE | GFE IR *1fe wAfe e [ Jfoms 91 5617 711 | are 1807 &lfs Foma =gy 18 27 |
FFROrS T SIS QTS AT |

8 | “fff¥fS v (Consideration of Circumstances) 8 &SIt FHH I TN FAK CFCA AT
TR (FICR O (S FIe B | O ARG [eaver 3 Fhemrel @ e SHs (e (79 B 737G
8129 A LA | R R Kefeein o1 wricels effs ey Siear= w41 Sfow | ok (o7 FaeeiR “Aifeifis
SRYR BT RO S5 |

¢ | ArRweR R[{f¥ (Statute of Limitation) § (G (@1CAT efSH ieva Fond [eera Sogifre fifs
TERFANGET (Explanations) ©tid Jfeee wRTe Ff e 3 A0 | TRE @I @I Aoy @ T
A FHE 2RO AT 8 T MGG 7 Jfers a2 (AF AR (0T | O[T GOy AR
FIGTOL BT (AT TS A @, FACAA G (IICATOIIL @ 2T 1 =T |

Y | A2 NS @ afert (Definite Policy & Procedure) ¢ &fovita *eet [Ruitas &y Affwe Sifowre
YFCS 2CF | I 8 FARWA ARSI A ¢ dFyred fofars @ w8 ffewmn efssr Far
e | SRS « e MfewE SrpRee FHE afewmr JwesE @ ver B |

q | SGRYACFR WG (Supervisory Responsibility) 8 S8 *eeTr Ratas Aiftg 1o SgRURFT
TTH B AP | SGRATHAN FACHACE OIS N6 (AT ORI FCH | O T O FICH SR W

ﬁﬁﬁ o qié'T_QQq
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GR T FCE [TFR T ACE | TOAR T, e RITTH &y SGRURFIE WIRGAT I G 0 A
R STCAR @ TG FIE TN &S TCA |

b | eI W57 (Normal Behaviour) ¢ (FICAT =EReTs 98] @>e S #14 SGRURPAT I ACL
el S6ae BT Tfb® | Ot 79 ANTL Forgive & Forget TSI (oi1¥d F47 Efb® |

5 | & (Consultation) 8 &fSPITTa fRINBIT TH71 FAR TN Tovd 87 Fava alfsffona e
AR T = |

Yo | IeRe = @ *fE (Resonable Rules & Penalties) ¢ Aifspife Fesrprmz Ifevrrs ze
@ | IR @, sifEdr ¢ wEefs TifEs e s 3@ aewey ¢ Ifoorers sy afssr
T4 T I FNEC @S HwmHET AT | ORIGT [RAS @R R SCH He ARG SFACS
FeoRsTe e TH© |

5 | =f® @WIT JIG cANRrST (Disciplinary Action should be taken in private) 8 %eT i I
T SOy T BT WG IRCAG | PIOC (27 Afosiyy A TR AlCw =Hfeere a1 77 | (I S
SR TATHCAR AN #[18 i A foqwia Facst I IS 8 N[ WS JH @R G A EGFeeg
(= ol 2T | R *eeT RYTe ¢Feg @ s feape w41 8w |

3% | W Ry g weieT (Promptness of Disciplinary Action) 8 efes @G eqm wicg | ¢
Justice delayed; justice denied . (FICT SN2 SCo *I1f® Mt fFTR FaT 20T AT LTS @SB
O] FAICS AT | AR R A &y [ T W@ &AWl I59g] IAPTE AN Fe[ S |

30| (ST WAEREE oAb R T I Bf6w (Negative Motivation should be
Handled in a Positive Manner) 8 ¥e=Tl {19 S1cda 7 == (WS316% (23eies 2fsans yigefe faca
(IR F0 | FIA W AT TCAMSIF NG (ST TS A O Tl FF (@, SIHAE (o5 F
VB (A (e TR | WA I piEefa i Wit (rrbice ia et o = |

TSR ¥R SHIAICS TS TGS fmge Far, Ao Afev ¢ T TorR g T = | JoaR
AT SHIRNCS WGP FCHICTR T 21 IR @ M (7T Tfo® | o7 *edell {4 e eArarerars
TSNS AT I |

JRENCACH FRI P e

Discipline in Government Offices in Bangladesh

NIAGTSR IR T WFAGECS e ¢ FRafee] I AE 877 WO g SR e
AP | G HAfReFrs I SR Yo ¢ TRiee! e T w Rl ST JedeT
(fFrafire ©+fge) SOum- Sob3 TN FCEH | U8 I PR TFB(E RO RIS S0t
THAfgfomare RfRUete Qs STREFCo! ST FT Ze:

5. Rer wafers wite wpfgfon =fe ¢ 7w @ier SRt FHE oF Thoy FEUTHFT ATA© RIS
2HCS IR WA PG FPAGS AT O FGorF Afeias weifafen e gt Fo1 (o o
FACS IR |

JIGT 3 U2 G LT 2O ey 20O AR | &ATe, 27 nad@ Aifkel FC7 Wwcas Seag
T O FAT GR GO, (FICAT &P 7S 1 ee. St sAfqey 321 | Ton (@2 &l WA
WS, U2 A AfeMtag 6" & UFMa 3 (@FoCR T =g FI67 IF | G Ol SrepR
Sy Sfeln F6q 1 AW A | Afs MR (o (o1 2o ¥ = F6CO I | OF CFIE GRR
SRFAER (Self Drawing Officer) @Y (@oF 71 2t® U2 o o7 FA9 o ey oIt @ 3
T FHFOF G THICS TJ | ol (e Gk SIfeTR) I F97 71 e oree o
TS 62 AR o FOT FACI | (T2 A & e a1 (ot 76 f=IAF o¥ely =3 |
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R.

Rrfers skt s =i 8 2w i S Teior Fg-rra Rmfore S s ST
STl B O T G IO G GFMCTT JoT (T ANl 9L FI6CS AR |

JIAT ¢ [T ST 99 99 (©F ARSI T ACE A | (@RS @S 2 G @ e SR
T AT GE(F TS FACS TA |

Tofgfod &y @ e o7 (o0 TR 9 F6 FA0S AT |

TR (T I S 2T G TG 77 w07 Toifgfen Tps =iife ewi a1 T | A A1 2near,
R SRR, FRBE IR WRCS AT AT SRR (e Fer (@I (4 NGRS =3I 20y
I A

. PRI PTRRER H « I T R wo e Ty T 5,2 8 0 T 9 Iffo Y

G 0T FSo1F WSS q CT TT (T ANARAA L FS FCS AR |

JI wo e Wy R[Reigafers I wrfefs, Rerpfore s «femer 3 ey Tofefe afw
e LRI IRAG® 2 ©F TS Sty e Ndifre =iife =ier wiear 4 e 3o (qon Fed
T @ACS AT | AN -8 T ey THAfgfon oy 2+q =5 Weaw &1 (o s o 6T AT |
SIS HAARICA (I T FAOET &R 6T [ dovre G wnew e Iwen w7y
PACS T(A |

. RO SR (P TR IR @2 A2 SRE 3, 3, © 8 8 T AW SRS

SIRICLR T ¥l 201 98 TSI FAGAT Sl 2R 8b ToF My €62 ! AR &y
JIf\SeT ST q=IT AHCS I |

T 3 *IER S Sfoe(F TR THAICS (F | IO &bfers [ @i fPreq 32w ook
A SR @IGEC TP TG N Sl 2 | TOF S[YCo v+ &Aifed JfSw [oH AFce =(J |
ST QIR SR QR SAPIOT (T SWICT SRCIT FAT 20O 8 T (I 41 A | TS 8 T
A O (I I &= 1 Z0I A | G G WSYS @O R GG G AR
IR CF@ 8y IO *F 2[FICIbAR Gy WS &= 1 AMF | AR (Fe@ 9 AR T,
g g Praites SEeete FieRm S A |

e ST Ffmita e et : s SR Yo e T4fEfe wgom-sor: @3 @H
e e #IRfEs ST SR AL 2R (@I R*TFS! (712 |

IR @ CHE ARERE ARG IEEET 2—- ARE & ©f AR ASH I (FTTo*
RSTTT) S5 (S TCEY SCR | FRBI IR (et 8 WifH4er) [fg-sove @3 (1) [y @rezs
wFed W CF(@ AR ANSH IR AL R T @O AT | T8 98 IFGICR e
*feF CHG “RIeRE TS FEFET AL AN @I FA*TFoT (712 |

WEced QTR 3RS TSN FHTANR NSO (FIC FIEGEN I HaeeF [eem @ Amecs
(PR & T AT I 7 |

JIRIT § A2 AT A (I FIIGFN A WA [P0 (@Il (RS AWECS A1 emfes
BIRICT (AT ABIF AT IR 41 AL

rETCACe g Afeeag =1fE emi Jmie

Procedure for Punishment for Industrial Labors in Bangladesh

Yo TR A ! S8R Sb T/ AR 0o @A #f5wed (FA) FAgre (Discharge) I “Mpre
(Dismissal ) F1 qF =7, I@-

(F) oF [Frra wifve Sfecar mfes g e Far 9127 |
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R 3T 7 (e =W |

() OT O IS I Gy <A1 T ACGS SR R (AT 1 =7 |

() el AT JGAN G A Fqeme 1 I |
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() ST &mre;
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() FEAT THS OvE AfSrIne Ao 4115
(@) o SR *M1fE *mi;
(B) *nfex Sew=r sl <t |

B AMpIfe @ TSR (H@R T, AFOATE @I G0N @ Mt A IS ST
ARCFAGTE FI*I2 IO AT 20 | FUART F2CAF (BI0 GF *NBRT 207 1 @3 &N FWECS NN Z0e
T sRifere 23 1S5 *Nfefqd S sifavmar [y st Seewr Far 2=

2R T ¢ SferE (T i G ARMT on8 FCH (T ST | FRT GTo AR GFg W0 (AP
FATS AR AT | o397 ASRo@ I671 I = | @ A Soye Fed O} [era wifvs s 54
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G SICP FNHCF fonfue 7w s =3 |
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(I SVCER 2T = 1 | WS @G AR S AoRFe! I O (IOl &P *I1% orr =1
ST TRFE AT T TGF AR 7 2T W TG A e Npife one 41 =7 | OWE ARSI
G GFE WA N T 2T | AR AT AfSHICT ©ve G ©/8 & FNFSI TN GG ST
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PO A 8 PO~ WSEEFIACE SHeEd (G i T =W | ©ve FRGT AN wieye e
Tofge 0O = | G A T AL FSF ¢ ARl TAGS Ao #/1ta | Weye & ong wffba AN
TAfgS 1 2 VR ARPIR OF SIF OVE FACS Al | UF OIF] OIS CH(Q SVRPIST AN
VIR We AP (e I | & CFa ASYS [ed (WG *New 7Hea (oo 0o 270 | M 0o I
SURA T Sifge 1 A o e (AT FHIF I (T T | YOAR @ (G SRR SFARCP Aol
SUCEA 02 AR ISR 77 TOf€ FCH T5AT 2N FACo = | IF oS & AT one PN
ORI AT <IAITe =GR SAGAF AL R AW I = | RS (SR FAT 2F |
Tog7R i Ffite Sfey® e 8 AFRIMR SIfFEITR MRS 1 SR B2 (T3 T | SUSHIAl JFARS
TS TBLS W I |
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e AT 8 @ “CT FeorT ©ve A REave Feaw | fNerie @i 2T wifeye Giets e (2
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