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Kg©x k„•Ljv weavb  
Disciplining Employee 

 

 

 

f~wgKv 

 

K_vq e‡j Ôk„•LjvB Rxeb I k„•LjvB Rxe‡bi †mŠ›`h©¨Õ | †hLv‡b †Kvb wbqg-bxwZ †bB †mLvb †_‡K k„•Ljv we`vq 

wb‡q Av‡m wek„•Ljv| Avi wek„•Ljv gv‡bB e¨_©Zv Avi ˆbivR¨| k„•Ljv kãwU Øviv wjwLZ ev AwjwLZ AvPiYwewa I 

wbqgvewj Abyhvqx KvRKg© m¤úv`b Kiv‡K eySvq| cªwZôv‡bi K‡Vvifv‡e k„•Ljv eRvq ivLv †hgb e¨e ’̄vcbv 

KZ©„c‡ÿi `vwqZ¡, †Zgwb k„•Ljv f‡½i g‡Zv ¸iæZi †Kv‡bv Aciva NU‡jI Zvi Dchy³ kvw Í̄ wbwðZ KivI Zv‡`i 

`vwqZ¡|GK_v Ab¯̂xKvh© †h, cÖwZôv‡b Kg©x‡`i g‡bvej I Kg© cwi‡e‡ki kvwšÍ GKvšÍfv‡eB k„•Ljv weav‡bi Ici 

wbf©ikxj| e¨w³ Rxeb †_‡K mgvR Rxeb A_ev Drcv`b KviLvbv cÖ‡Z¨KwU RvqMvq k„•Ljv GK Acwinvh© Dcv`vb| 

we‡kl K‡i wkí cÖwZôv‡b k„•Ljvi Afv‡e Gi mv‡_ RwoZ cÖwZwU cÿ †hgb- Kg©x, wbe©vnx ev gvwjK cÿ ÿwZMÖ¯Í 

n‡Z cv‡i| cÖwZôv‡bi jÿ¨ AR©b e¨vnZ n‡Z cv‡i| ZvB wkí cÖwZôv‡bi mv‡_ RwoZ eû c‡ÿi e„nËi g½‡ji 

¯̂v‡_©B cÖwZôv‡b k„•Ljvi PP©v Kiv nq| ˆZwi Kiv nq wewfbœ ai‡bi wbqg-bxwZ Ges AvPiY civgk©| Rxeb Pjvi c‡_ 

k„•Ljv †hgb ¸iæZ¡c~Y©, GKUv msMV‡bi myôz cwiPvjbv I DbœwZi Rb¨I k„•Ljv †Zgwb Acwinvh©| G cÖwµqvq 

cÖwZôv‡b mgš^q I wbqš¿Y †Rvi`vi Kiv hvq Ges cÖvwZôvwbK jÿ¨ AR©‡bi c_ myMg nq| †Kv‡bv bv †Kv‡bv  GKRb 

m`m¨I cÖvwZôvwbK wbqgKvby‡bi cÖwZ Ae‡njv cÖ`k©b Ki‡j msMVbwUi ¯̂vfvweK Kvh© evavMÖ Í̄ n‡Z eva¨ G Kvi‡Y 

†Kv‡bv Kg©x ev kÖwgK wbqgKvbyb †g‡b bv Pj‡j cÖwZôv‡bi k„•Ljv f‡½i Rb¨ Zvi weiæ‡× kvw Í̄i e¨e ’̄v †bqv 

cÖwZôv‡bi Aek¨ KZ©e¨| 

 

 

BDwbU mgvwßi mgq   BDwbU mgvwßi m‡e©v”P mgq  2 mßvn 

 

 

 

 

 

 

GB BDwb‡Ui cvVmg~n 

cvV-10.1 : k„•Ljv weavb Kx, k„•Ljv weavb Kv‡h©i D‡Ï‡k¨ k„•Ljv weav‡bi c`‡ÿc  

cvV-10.2 : k„•Ljv weavbmsµvšÍ wb‡`©kbv wek„•Ljvi KviYmg~n 

cvV-10.3 :  k„•Ljv weavb cÖwµqv, evsjv‡`‡k k„•Ljv weavbmsµvšÍ AvBb, weavb Kv‡h©i c`‡ÿcmg~n 

cvV-10.4 : k„•Ljv weav‡bi bxwZgvjv, evsjv‡`‡k miKvwi Awd‡m k„•Ljv, evsjv‡`‡k wkí kÖwgK‡`i kvw Í̄ cÖ`vb 

c×wZ| 
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k„•Ljv weavb Kx ,k„•Ljv weavb Kv‡h©i D‡Ïk¨, k„•Ljv weav‡bi c`‡ÿc 

What is Disciplinary Action, Objectives of Disciplinary Action, Steps in 

Disciplinary Action 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb- 

 k„•Ljv weavb Kx  Zv ej‡Z cvi‡eb| 

 k„•Ljv weavb Kv‡h©i D‡Ïk¨ eY©bv Ki‡Z cvi‡eb| 

 k„•Ljv weav‡bi c`‡ÿc we‡kølY Ki‡Z cvi‡eb| 
 

k„•Ljv weavb Kx?  

 What is Disciplinary Action? 

mvaviYZ k„•Ljv ej‡Z wbqgKvbyb †g‡b Pjvi Ae ’̄v‡K eySvq| Ab¨fv‡e ejv hvq, k„•Ljv n‡jv gvby‡li AvPiY 

wbqš¿‡Yi KZK¸‡jv wbqgbxwZ| cÖwZwU msMV‡bB wjwLZ ev AwjwLZ AvPiYwewa I wbqgvewj _v‡K hvi wfwË‡Z 

Kg©x‡`i‡K Awc©Z `vwqZ¡ I KZ©e¨ mvwe©Kfv‡e m¤úv`b Ki‡Z DØy× Kiv nq| Kg©x‡`i myk„•Lj AvPiY I wbqgbxwZ 

h_vh_fv‡e cvj‡bi gva¨‡g cÖwZôv‡bi k„•Ljvi Ae ’̄v cÖKvk cvq| Kg©xiv hLb EaŸ©Zb KZ…©c‡ÿi Av‡`k, wb‡`©k I 

AvBbKvbyb mwVKfv‡e AvbymiY K‡i, ZLb cÖwZôv‡bi k„•Ljv DËg e‡j we‡ewPZ nq| Avi †h cÖwZôv‡bi Kg©xiv 

wewaweavb †g‡b P‡j bv ev B”QvK…Zfv‡e AvBb j•Nb K‡i †m cÖwZôv‡b k„•Ljv weav‡b mgm¨v i‡q‡Q Zv ¯úó| 

GgZve ’̄vq cÖwZôv‡b k„•Ljv weav‡b h_vh_ e¨e ’̄v †bqv AZ¨vek¨K n‡q c‡o| 

k„•Ljv weavb Kv‡R mvaviYZ †bwZevPK `„wôfw½ jÿYxq| hw`I AwaKvsk Kg©x Ggwb‡ZB cÖwZôv‡bi Av‡`k wb‡`©k 

I wbqgbxwZ cvjb K‡i P‡j, ZeyI wKQz wKQz Kg©x i‡q‡Q hv‡`i †Rvic~e©K wbqš¿Y Ki‡Z nq| GgZve¯’vq cwiw ’̄wZ 

¯̂vfvweK ivLvi cÖ‡qvR‡b e¨e ’̄vcbv‡K Ôk„•Ljv weav‡biÕ c`‡ÿc MÖnY Ki‡Z nq| | k„•Ljvi K‡qKwU msÁv we‡kølY 

Ki‡j G wel‡q aviYv Av‡iv ¯úó n‡e | G‡ÿ‡Î K‡qKwU RbwcÖq msÁv wb‡P Dc ’̄vcb Kiv n‡jvt 

 Gary Dessler- Gi g‡Z, Òk„•Ljv weavb GKwU cÖwµqv hv Aa¯Íb‡`i‡K wbqgbxwZ ev c×wZ cwicš’x Kv‡Ri 

Kvi‡Y fzjÎæwU ms‡kvab ev kvw Í̄ cÖ`v‡bi e¨e ’̄v K‡i| Ó (A procedure that corrects of punishes a sub-

ordinate because a rule or procedure has been violated.) 

 Decenzo & Robbins- Gi g‡Z, Òk„•Ljv msMV‡b Ggb GKwU Ae ’̄v m„wó K‡i †hLv‡b Kg©xiv wb‡RivB msMV‡bi 

wbqgbxwZ AbymiY K‡i Ges MÖnY‡hvM¨ gvbm¤§Z AvPiY K‡i|Ó (Discipline refers to a condition in the 

organization where employees conduct themselves in accordance with the organization’s rules and 

standards of acceptable behavior.) 

 Mondy & Noe- †jLKØq e‡jb, ÒKgx©MY k„•Ljv iÿvq e¨_© n‡j cÖwZôv‡b Kv‡Ri gvb eRvq ivLvi Rb¨ Kg©xi 

fzjÎwU ms‡kvab ev kvw Í̄ cÖ`v‡bi e¨e ’̄v K‡iÓ| (Disciplinary action occurs when standards are 

maintained by involving a penalty against an employee who fails to meet them.) 

 Edwin B. Flippo- Gi g‡Z, Òk„•Ljv weavb KvR n‡jv kvw Í̄ cÖ`v‡bi e¨e ’̄v hv Kgx©‡`i‡K AbvKvw•ÿZ AvPiY 

†_‡K weiZ iv‡LÓ| (Disciplinary action is confined to the application of penalties that lead to an 

inhibition of undesired behavior.) 

DcwiD³ Av‡jvPbv †_‡K ejv hvq, k„•Ljv weavb n‡jv Ggb GKwU cÖwµqv †hLv‡b cÖwZôv‡bi Kg©KvÛ myôyfv‡e 

m¤úv`‡bi Rb¨ KZK¸‡jv BwZevPK I †bwZevPK Kg©cš’v MÖnY Kiv nq| k„•Ljv weavb Kv‡h© M„nxZ e¨e ’̄v¸‡jvi 

g‡a¨ mZK©xKiY, civgk© cÖ`vb, Rwigvbv, AcmviY, Kg©Pz¨wZ cÖf…wZ D‡jøL¨ Kiv hvq| k„•Ljvi `yÕwU w`K jÿ¨ Kiv 

hvq, GKwU FYvZ¥K A_©vr KZK¸‡jv wbqgKvbyb hvi fq Kg©x‡`i mwVK c‡_ Pj‡Z eva¨ K‡i| Ab¨wU abvZ¥K, 

A_©vr KZK¸‡jv myôz wbqgbxwZi AbymiY hv‡Z Kg©xiv Ggwb‡ZB k„•Ljve× nq| †gvUK_v, k„•Ljv myôfv‡e KZ©e¨ 

m¤úv`‡b ixwZbxwZi Aew ’̄wZ‡K eySvq| e ȳ‘Z k„•LjvB myôy e¨e ’̄vcbvi gvcKvwV| †m Kvi‡Y e¨emvq cÖwZôv‡bi 

me© Í̄‡iB k„•Ljv _vKv evÃbxq| 

cvV-10.1 
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k„•Ljv weavb Kv‡h©i D‡Ïk¨  

Objectives of Disciplinary Action 

cÖwZwU Kv‡Ri wcQ‡bB †Kv‡bv bv †Kv‡bv D‡Ïk¨ _v‡K| Z`ªæc k„•Ljv weav‡biI wKQz D‡Ïk¨ i‡q‡Q| k„•Ljvi 

Abycw¯’wZ‡Z GKwU cÖwZôvb myôyfv‡e Kvh©m¤úv`b Ki‡Z cv‡i bv| K_vq e‡j, Ômy¯̂v ’̄¨ msµvgK bq, †ivMB 

msµvgKÕ| A_©vr cÖwZôv‡b k„•Ljv f‡½i NUbv NU‡j Ges Zvi h_vh_ cÖwZKvi bv n‡j G cÖeYZv µgk Qwo‡q 

c‡o| ZvB cÖwZôvb k„•Ljv weavb Kvh©µg MÖnY K‡i| †h mKj D‡Ïk¨‡K mvg‡b †i‡L cÖwZôv‡b k„•Ljv weavb 

Kvh©µg MÖnY Kiv nq Zv wb‡P Av‡jvPbv Kiv n‡jvt 

1| Kg©x g‡bvej e„w× (Increase Employee Morale) t Kgx©‡`i g‡bvej e„w×i D‡Ï‡k¨ cÖwZôv‡b k„•Ljv weavb 

Kvh©µg nv‡Z †bqv nq| Kgx©‡`i g‡bvej e„w× †c‡j cÖwZôv‡bi Drcv`bkxjZv I c‡Y¨i DrKl© e„w× cvq| 

2| †cÖlYv`vb (Motivation) t Kg©x‡`i †cÖlYv`vb KivI k„•Ljv weav‡bi GKwU D‡Ïk¨| Kg©xiv k„•Ljv cQ›` K‡i 

Ges Gi Abycw¯’wZ‡Z Zviv wbiærmvn †eva K‡i| ZvQvov k„•Ljv weav‡bi d‡j mr I †hvM¨ Kgx©iv mwVKfv‡e g~j¨vwqZ 

nIqvi my‡hvM cvq| 

3| kÖg AveZ©b n«vm (Reduce Labour Turnover) t kÖg AveZ©b I Abycw¯’wZi nvi e¨e ’̄vcbv Kvh©µg I 

Drcv`‡b weNœ NUvq| k„•Ljv weav‡bi d‡j kÖwgK‡`i AveZ©b I Abycw¯’wZi nvi K‡g hvq Ges cÖwZôv‡bi Kv‡R 

w ’̄wZkxjZv Av‡m| 

4| cwieZ©‡b w ’̄wZkxjZv (Stability in Change): cÖwZôv‡bi †Kv‡bv AvKw¯§K cwieZ©b Kg©x mn‡R †g‡b wb‡Z Pvq 

bv| ZvB cwieZ©b ev Í̄evq‡bI Zviv h_vh_ mnvqZv K‡i bv| A‡bK †ÿ‡ÎB Zviv cÖwZK~j AvPiY K‡i| k„•Ljv weavb 

Kg©x‡`i wewPÎ AvPiY I mvsVwbK wewfbœ cwieZ©‡bi †ÿ‡Î GKwU wbw`©ó w ’̄wZkxjZv `vb K‡i| 

5| jÿ¨ AR©b (Achieve Goal): cÖwZwU cÖwZôv‡biB GKwU mywbw`©ó jÿ¨ _v‡K| Avi G jÿ¨ AR©b KivB k„•Ljv 

weav‡bi g~j D‡Ïk¨| k„•Ljv weav‡bi d‡j cÖwZôv‡b wbw`©ó wbqgKvbyb, ixwZbxwZ, kZ©vw` AbymiY Kiv nq| d‡j 

jÿ¨ AR©b m¤¢e nq| 

6| Kg©x `ÿZvi Dbœqb (Develop Employee Efficiency) t myk„•Lj cwi‡e‡k Kg©xiv Kg© m¤úv`‡b mwVKfv‡e 

g‡bvwb‡ek K‡i| G  ai‡bi g‡bvwb‡ek Kg©x‡`i Kg©`ÿZv Dbœq‡b  cÖavb f~wgKv cvjb  K‡i| G‡Z cÖwZôv‡bi 

Drcv`b eû¸Y †e‡o hvq| 

7| m‡šÍvlRbK Kvh© cwi‡ek (Satisfactory Working Condition) t k„•Ljv weav‡bi Av‡iKwU D‡Ïk¨ n‡jv 

cÖwZôv‡bi Kvh© cwi‡ek m‡šÍvlRbK ivLv| e¨e ’̄vcbvq myôz cwi‡ek eRvq ivLvi Rb¨ m‡šÍvlRbK Kvh© cwi‡ek _vKv 

cÖ‡qvRb| 

8| kÖ×vkxj cwi‡ek m„wó t (Create a Distinguished Environment) : k„•Ljv weav‡bi Aci GKwU D‡Ïk¨ n‡jv 

cÖwZôv‡bi kÖwgK Kg©x‡`i g‡a¨ cvi¯úwiK kÖ×vkxj cwi‡ek m„wó Kiv| k„•Ljv weav‡bi d‡j wbe©vnx I Kg©xiv 

ci¯ú‡ii cÖwZ kÖ×vkxj _v‡K Ges cÖwZôv‡bi wbqgKvby‡bi cÖwZ AvÁven _v‡K| d‡j cÖwZôv‡b myôy Kvh© cwi‡ek 

weivR K‡i| 

wkí cÖwZôv‡bi myôz Kvh©µg Pvjy ivLvi Rb¨ k„•Ljv weavb GKvšÍ Acwinvh©| k„•Ljv e¨ZxZ †Kv‡bv cÖwZôvbB DbœwZ 

Ki‡Z cv‡i bv| GK_v Ab¯̂xKvh© †h, cÖwZôv‡b k„•Ljv GKvšÍfv‡eB wbf©i K‡i Kg©x I EaŸ©Zb‡`i ga¨Kvi 

†mŠnv`©¨c~Y© m¤úK©, Zv‡`i cvi¯úwiK wek^vm, †evSvcvov I Av ’̄vkxjZvi Ici| myZivs GKgvÎ k„•Ljv weav‡bi 

gva¨‡gB Kg©x I e¨e ’̄vcK‡`i g‡a¨ †Kv‡bv mvaviY D‡Ïk¨ AR©‡b HK¨g‡Z DcbxZ nqv hvq| 

k„•Ljv weav‡bi c`‡ÿc   

Steps in Disciplinary Action 

cÖwZôv‡bi e¨e ’̄vcbv cwil` Kgx©‡`i k„•Ljv weav‡bi Rb¨ bvbv ai‡bi †KŠkj Aej¤^b K‡ib| KL‡bv Awfhy³ 

Kg©x‡K †gŠwLKfv‡e mZK©, wZi®‹vi A_ev mvgwqK Ae¨vnwZ w`‡q k„•Ljv Avbvi †Póv Kiv nq Avevi KL‡bv Awf‡hvM 



GgweG †cÖvMÖvg   gvbe m¤ú` e¨e ’̄vcbv 

BDwbU 10 c„ôvÑ216 

ev ÿwZi cwigvY †ewk ¸iæZ¡c~Y© n‡j we‡kl cÖwµqv AbymiY K‡i k„•Ljv weavb Kiv nq| wb‡¤œ k„•Ljv weav‡bi wKQz 

avivevwnK c`‡ÿc D‡jøL Kiv n‡jv- 

    

 

 

 

 

 

 

wPÎ 10.1: k„•Ljv weav‡bi avievwnK c`‡ÿc 

(1) cÖv_wgK Z`šÍ (Preliminary Enqauary) t GwU Kg©x k„•Ljv weav‡bi †Mvovi avc| †Kv‡bv NUbv N‡U hvIqvi 

ci e¨e ’̄vcbv KZ…©cÿ cÖv_wgKfv‡e NUbvi KviY Rvbvi †Póv K‡ib A_ev cÖZ¨ÿ Kg©xi eivZ w`‡q GKwU 

Awf‡hvM `uvo Kivb| G‡Z fwel¨r Awf‡hvM cÖgvY  Kiv mnR nq| 

(2) Awf‡hvMcÎ ˆZwi I cÖ`vb (Making of Charge Sheet  and Delivery) t cÖv_wgK Z`‡šÍi Ici wfwË K‡iB 

GKwU Awf‡hvMcÎ ˆZwi Kiv nq| G Awf‡hvMc‡Î Acivaxi cÖK…Z bvg, wVKvbv, Aciv‡ai aib, weeiY, ZvwiL 

I mgq D‡jøL Kiv nq| Gici Awf‡hvMcÎwU Kg©x‡K cÖ`vb Kiv nq| G‡ÿ‡Î Awf‡hvMcÎwU cÖ`v‡bi mgq 

GKRb mvÿxi Dcw ’̄wZ wbwðZ Ki‡Z n‡e Ges Awf‡hvMcÎ MÖnY Kiv n‡q‡Q GB g‡g© GKwU wjwLZ ¯̂xKv‡ivw³ 

wb‡Z n‡e Avi Awfhy³ Kg©x Kg©¯’‡j bv _vK‡j Awf‡hvMcÎwU Zvi ’̄vqx wVKvbvq cvVv‡bvi e¨e ’̄v Ki‡Z n‡e| 

(3) ‰KwdqZ we‡ePbv (Consideration of Explanation) t GB c‡e© Awfhy³ Kg©x Zvi AvZ¥cÿ mg_©‡bi my‡hvM 

cvq| hw` ˆKwdqZ g‡b nq Kg©xi c‡ÿ  Zvn‡j NUbvi cwimgvwß †mLv‡bB N‡U hvq| Avi hw` ˆKwdqZ 

m‡šÍvlRbK bv nq Zvn‡j c‡ii av‡c †h‡Z nq| 

(4) Z`šÍKvix wb‡qvM (Appointing investigator)t Aciv‡ai gvÎv Ges we‡kl‡Z¡i Ici wfwË K‡i Z`šÍKvix 

wb‡qvM w`‡Z n‡e GB av‡c| GK ev GKvwaK Z`šÍKvix Z`šÍ KwgwU‡Z _vK‡Z cv‡ib| Z‡e Z`šÍKvix wb‡qv‡Mi  

Av‡M Zvi wbi‡cÿZv wbwðZ Ki‡Z n‡e| 

(5) Z`šÍ cwiPvjbv (Operating Investigations) t Z`šÍ `j ev KwgwU Awfhy³ e¨w³i mv‡_ K_v ej‡e| 

cvkvcvwk ev`x ev weev`x Dfq cÿ cÖZ¨ÿ Kg©x mevi mv‡_B K_v ej‡Z n‡e| GQvovI NUbvi AvjvgZ msMÖn 

K‡i Zv wbweofv‡e ch©‡eÿY Ki‡Z n‡e| cÖ‡qvR‡b NUbvi mv‡_ m¤úwK©Z KvMRcÎI msMÖn Ki‡Z n‡e Ges Zv 

cixÿv Ki‡Z n‡e| 

(6) Z`šÍ cÖwZ‡e`b †ck (Submission of Investigation Report) t wbw`©ó mg‡qi g‡a¨ Z`šÍKvix cwic~Y© Z`šÍ 

wi‡cvU© h_vh_ KZ…©c‡ÿi wbKU †ck Ki‡e| Z`‡šÍ NUbvi c~Y© weeiY, mvÿx‡`i mvÿ¨, ev`x-weev`xi mvÿ¨ 

D‡jøLc~e©K Awfhy³ Kg©x †`vlx bv wb‡`©vlx Zv D‡jøL Ki‡Z n‡e| 

(7) kvw Í̄ weavb (Declaring Punishment) t Awfhy³ Kg©x cÖK…Z A‡_© †`vlx mve¨ Í̄ n‡j cÖwZôv‡bi weavb Abyhvqx 

kvw Í̄ †Nvlbv Ki‡Z n‡e| kvw Í̄ weav‡bi wjwLZ GKwU Kwc Kg©xi wVKvbv eivei cvVv‡Z n‡e I Av‡iKwU †bvwUk 

†ev‡W© jvwM‡q w`‡Z n‡e| 

k„•Ljv 

weav‡bi 

c`‡ÿc   

 

1. cÖv_wgK Z`šÍ 

2. Awf‡hvMcÎ ˆZwi I cÖ`vb 

3. ‰KwdqZ we‡ePbv 

4. Z`šÍKvix wb‡qvM 

5. Z`šÍ cwiPvjbv 

6. Z`šÍ cÖwZ‡e`b †ck 

7. kvw Í̄ weavb 

8. iv‡qi wecix‡Z Avwcj 
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(8) iv‡qi wecix‡Z Avwcj (Appeal Against Verdict) t KZ…©c‡ÿi †NvwlZ wePv‡ii ivq Kg©xi gbtc~Z bvI n‡Z 

cv‡i| G‡ÿ‡Î Kg©x c~bt wePvi cÖv_©bv K‡i Avevi Av‡e`b Ki‡Z cv‡i| Av‡e`b cÖwZôv‡bi KZ…©cÿ eivei 

A_ev Av`vjZ eivei n‡Z cv‡i| Z‡e KZ©„cÿ ev Av`vjZ Avwcj LvwiR K‡i †`Iqvi GLwZqvi iv‡Lb| 
 

g~jZ Ic‡i DwjøwLZ c×wZ ev c`‡ÿc¸‡jv AbymiY K‡i Kvh©‡ÿ‡Î k„•Ljv weavb Kiv nq| 

 

 

 

 

   

 

 

 

 

 

 

 

 

wPÎ-10.2 : k„•Ljv weav‡bi we¯ÍvwiZ c`‡ÿc 

 
wkÿv_©xi KvR 

k„•Ljv weavb Kx, k„•Ljv weavb Kv‡h©i D‡Ïk¨, k„•Ljv weav‡bi c`‡ÿcmg~n  

LvZvq wjLyb Ges Avcbvi Ávb SvjvB K‡i wbb| 

 

 
mvims‡ÿc:  

k„•Ljv weavb n‡jv Ggb GKwU cÖwµqv †hLv‡b cÖwZôv‡bi Kg©KvÛ myôyfv‡e m¤úv`‡bi Rb¨ KZK¸‡jv BwZevPK I 

†bwZevPK Kg©cš’v MÖnY Kiv nq| k„•Ljv weavb Kv‡h© M„nxZ e¨e ’̄v¸‡jvi g‡a¨ mZK©xKiY, civgk© cÖ`vb, 

Rwigvbv, AcmviY, Kg©Pz¨wZ cÖf…wZ D‡jøL¨ Kiv hvq| k„•Ljvi `yÕywU w`K jÿ¨ Kiv hvq, GKwU FYvZ¥K, A_©vr 

KZK¸‡jv wbqgKvbyb hvi fq Kg©x‡`i mwVKc‡_ Pj‡Z eva¨ K‡i| Ab¨wU abvZ¥K, A_©vr KZK¸‡jv myôz 

wbqgbxwZi AbymiY hv‡Z Kg©xiv Ggwb‡ZB k„•Ljve× nq| cÖwZôv‡bi e¨e ’̄vcbv cwil` Kgx©‡`i k„•Ljv weav‡bi 

Rb¨ bvbvb ai‡bi †KŠkj Aej¤^b K‡ib| KL‡bv Awfhy³ Kg©x‡K †gŠwLKfv‡e mZK©, wZi®‹vi A_ev mvgwqK 

Ae¨vnwZ w`‡q k„•Ljv Avbvi †Póv Kiv nq Avevi KL‡bv Awf‡hvM ev ÿwZi cwigvY †ewk ¸iæZ¡c~Y© n‡j we‡kl 

cÖwµqv AbymiY K‡i k„•Ljv weavb Kiv nq| k„•Ljv weav‡bi wKQz avivevwnK c`‡ÿc  n‡jv-cÖv_wgK Z`šÍ, 

Awf‡hvMcÎ ˆZwi I cÖ`vb, ˆKwdqZ we‡ePbv, Z`šÍKvix wb‡qvM,Z`šÍ cwiPvjbv, Z`šÍ cÖwZ‡e`b †ck, kvw Í̄ 

weavb, iv‡qi wecix‡Z Avwcj| 

k„•Ljv weav‡bi c`‡ÿc 

cÖv_wgK Z`šÍ 

Awf‡hvMcÎ ˆZwi I cÖ`vb 

 

‰KwdqZ we‡ePbv 

 

Z`šÍKvix wb‡qvM 

 

Z`šÍ cwiPvjbv 

 

Z`šÍKvix cÖwZ‡e`b †ck 

 

kvw¯Í weavb 

 

iv‡qi wecix‡Z Avwcj 

 

Awf‡hvM †_‡K Ae¨vnwZ 

 

Awf‡hvM †_‡K Ae¨vnwZ 

 

mvRv envj ev Awf‡hvM 

†_‡K Ae¨vnwZ ev kvw Í̄ n«vm 
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k„•Ljv weavb msµvšÍ wb‡`©kbv, wek„•Ljvi KviYmg~n 

Approaches or Guideline to Disciplinary Action, Causes of Indiscipline 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb- 

 k„•Ljv weavbmsµvšÍ wb‡`©kbvmg~n eY©bv Ki‡Z cvi‡eb| 

 wek„•Ljvi KviYmg~n eY©bv Ki‡Z cvi‡eb| 

 

 

k„•Ljv weavbmsµvšÍ wb‡`©kbv  

Approaches or Guideline to Disciplinary Action 

c~e©eZ©x cv‡Vi Av‡jvPbv †_‡K Avcwb †R‡b‡Qb †h, k„•Ljvf½RwbZ mgm¨vi mgvav‡bi †ÿ‡Î wewfbœ c`‡ÿc †bIqv 

nq| k„•Ljv f½Kvixi mv‡_ GKKfv‡e Av‡jvPbvi gva¨‡g Zv‡K Zvi Aciva m¤c‡K© eywS‡q fwel¨‡Z k„•Ljv †g‡b 

Pjvi Rb¨ cÖwZkÖæwZ Av`vq Kiv hvq| Avevi me©mg‡ÿ frm©bv, kvw Í̄ cÖ`vb cÖf„wZi gva¨‡gI e¨e ’̄v MÖnY Kiv hvq| 

GgZve ’̄vq mg¯Í gvbe m¤c` e¨e ’̄vcbv‡K k„•Ljv weavb Kv‡R we‡kl g‡bv‡hvMx n‡Z nq, hv‡Z †Kv‡bv ai‡bi 

Abwf‡cÖZ NUbv bv N‡U| k„•Ljv weav‡bi wZbwU gZev` i‡q‡Q| wb‡P G¸‡jv Av‡jvPbv Kiv n‡jv- 

1. k„•Ljv weavb- kvw Í̄g~jK nIqvi PvB‡Z ms‡kvabg~jK nIqv DwPZ (Diciplinary Action - Corrective Rather 

than Punitive) : GB gZev‡` ejv n‡q‡Q †h, k„•Ljv weav‡bi GKgvÎ D‡Ïk¨ kvw Í̄ cÖ`vb n‡Z cv‡i bv| Gi 

D‡Ïk¨ n‡jv Kg©xi ev Kg©x‡`i AcÖZ¨vwkZ AvPiY ms‡kvab Kiv| kvw Í̄ cÖ`vb †Kv‡bv †Kv‡bv †ÿ‡Î G‡Kev‡i 

Acwinvh© n‡q c‡o, Z‡e Avmj D‡Ïk¨wU Aek¨B g‡b ivL‡Z n‡e| 

2. k„•Ljv weavb- cÖMwZkxj gZev` (Disciplinary Action- Progressive Approach) : cwiw ’̄wZi Ici wfwË K‡i 

h_vh_ k„•Ljv weavb Gi aib wewfbœ n‡Z cv‡i, Z‡e GUv a‡i †bIqv nq †h, k„•Ljv weavb cÖMwZkxj n‡e| GB 

gZev` Abymv‡i cÖwZôv‡bi wbqgvbyhvqx m‡ev©”P Aciv‡ai Rb¨B ïaygvÎ GKRb Kg©x‡K eiLv Í̄ Kiv DwPZ| 

cÖMwZkxj gZev` Abymv‡i, cÖ_‡g Acivax‡K †gŠwLKfv‡e mZK© K‡i w`‡Z n‡e, Gici wjwLZfv‡e mZK© K‡i 

†`Iqv, eiLv Í̄KiY Ges G‡Kev‡i gvivZœK ev AgvR©bxq Aciv‡ai Rb¨ PvKwiPz¨Z Kiv hv‡e| 

3. k„•Ljv weavb- DËß †óvf gZev` (Disciplinary Action - The Hot Stove Approach) : k„•Ljv weavb Kv‡h©i 

m‡½ DËß †óvf ¯úk© Kivi g‡a¨ GKUv mv „̀k¨ i‡q‡Q| Mig †÷vf ¯úk© Ki‡j ZvrÿwbKfv‡e dj cvIqv hvq, 

A_©vr nvZ cy‡o hvq| †÷vf ¯úk© Ki‡j wK n‡e ZvI Rvbv n‡q hvq Ges G wel‡q mZK©Zvg~jK e¨e ’̄v †bIqv 

hvq| djvdj hv cvIqv hvq Zv me mgqB m½wZc~Y© A_©vr DËß Dbvb ai‡jB nvZ cyo‡e| me©‡kl welqwU n‡jv, 

GKRb gvbyl, Zv †m †hB †nvKbv †Kb, hw` DËß †m †÷vf ¯úk© K‡i Z‡e Zvi nvZ cy‡o hv‡eB, A_©vr 

NUbvwUi GKwU ˆbe©¨w³K ˆewkó¨ AvQ| 

Gevi Dch©y³ PviwU ˆewkó¨‡K k„•Ljv weavb Kv‡Ri †ÿ‡Î wPšÍv Kiv hvK| k„•Ljvf½RwbZ Aciv‡ai wePvi m‡½ m‡½ 

nIqv cÖ‡qvRb Ges kvw Í̄ weavbI ZvrÿwYKfv‡e n‡Z n‡e| Zv n‡j Kg©x wbwðZ n‡e †h, Zvi Aciv‡ai Rb¨B Zv‡K 

kvw Í̄ †c‡Z n‡”Q| wØZxqZ, Kg©x‡`i‡K cÖwZôv‡bi ixwZbxwZ Ges AvBb-Kvbyb m¤cK© h_vh_ Ávb †`Iqvi Rb¨ 

e¨e ’̄vcbv‡K cÖ‡qvRbxq e¨e ’̄v wb‡Z n‡e| GQvovI †Kvb ai‡bi AvPiY cÖwZôv‡b MÖnY‡hvM¨, k„•Ljv f‡½i Rb¨ Kx 

ai‡bi kvw Í̄i weavb i‡q‡Q †m m¤c‡K©I Kg©x‡`i‡K Rvbv‡Z n‡e, hv‡Z Zviv Av‡M †_‡KB mZK©Zvg~jK c`‡ÿc 

MÖnY K‡i| k„•Ljv weavb Kvh©µg Kg©x‡`i Kv‡Q ZLbB MÖnY‡hvM¨ n‡e, hLb Kg©x‡`i AvBb m¤^‡Ü my®có aviYv 

_vK‡e Ges k„•Ljv f‡½i kvw Í̄ m¤c‡K© Zviv AeMZ _vK‡e| 

cvV-10.2 



GgweG †cÖvMÖvg   gvbe m¤ú` e¨e ’̄vcbv 

BDwbU 10 c„ôvÑ219 

k„•Ljv weavb Kv‡Ri g‡a¨ m½wZ _vK‡Z n‡e| hw` kvw Í̄ cÖ`v‡bi g‡a¨ m½wZ bv _v‡K Z‡e AvBb Kvby‡bi 

MÖnY‡hvM¨Zv nªvm cv‡e| G‡Z Kg©x‡`i g‡bvej nªvm cv‡e Ges Kg©xiv e¨e ’̄vcbvi `ÿZv wb‡q cÖkœ Zzj‡e| Gi d‡j 

Drcv`bkxjZvI nªvm cv‡e| mKj Kg©xB †Kv‡bv AvPiY‡K †Kvb Í̄i ch©šÍ MÖnY‡hvM¨ AvPiY ejv n‡e, Zv e¨e ’̄vcbvi 

Kv‡Q Rvb‡Z Pvq| D`vniY¯^iƒc g‡b Kiæb, GKwU cÖwZôv‡b kvgxg bv‡g GKRb Kg©x Av‡Qb| †Kv‡bv gv‡mi wØZxq 

mßv‡n †Kv‡bv GKwU k„•Ljv f‡½i Rb¨ Zv‡K Awfhy³ Kiv n‡jv| A_P wVK Av‡Mi mßv‡n GKB Aciv‡ai Rb¨ †m 

†Kv‡bv kvw Í̄ cvqwb| Avevi GKB Aciv‡ai Rb¨ GKRb Kg©x kvw Í̄ †c‡jb wKš‘ Ab¨Rb †eu‡P †M‡jb| GB mg Í̄ †ÿ‡Î 

k„•Ljv weavb Kv‡Ri MÖnY‡hvM¨Zv bó nq| ZvB k„•Ljv weavb me©‡ÿ‡Î m½wZc~Y© n‡Z n‡e| GB gZev‡`i me©‡kl 

we‡eP¨ welq n‡jv k„•Ljv weavb Kv‡R ˆbe©¨w³K n‡Z n‡e| GKRb Kg©x‡K k„•Ljv f‡½i Rb¨ kvw Í̄ cÖ`vb Kiv hv‡e, 

wKš‘ e¨w³ wnmv‡e Zv‡K kvw Í̄ †`qv hv‡e bv| A_©vr Kg©x Zvi Aciv‡ai Rb¨B ïaygvÎ kvw Í̄ †c‡Z cv‡i| Awfhy³ 

Kg©xi weiæ‡× cÖ‡qvRbxq kvw Í̄g~jK e¨e ’̄v MÖn‡Yi ci Zvi m‡½ Av‡Mi gZB AvPiY Ki‡Z n‡e| Zv bv n‡j k„•Ljv 

weav‡bi ˆbe¨©w³KZv _vK‡e bv| Dc‡ii PviwU welqB DËß †÷vf gZev‡`i cÖavb we‡eP¨ welq| 

 

wek„•Ljvi KviYmg~n 

Causes of Indiscipline 

†h‡Kv‡bv cÖwZôv‡bi myôy Kvh©µ‡gi Rb¨ k„•Ljv Acwinvh©| wKš‘ †Kv‡bv cÖwZôv‡b wek„•Ljv m„wói Rb¨ Kg©x‡`i 

GKKfv‡e `vqx Kiv wVK bq| wek„•Ljv m„wói Rb¨ bvbv KviY _vK‡Z c‡i| wb‡P D‡jøL‡hvM¨ KviY¸‡jvi mswÿß 

eY©bv †`qv n‡jvt 

1| Dchy³ e¨w³‡K Kv‡h©i `vwqZ¡ Ac©Y bv Kiv (Nonplacement of the Right Person in the Right Job) t 

mwVK Kv‡Ri `vwqZ¡ mwVK e¨w³i Ici Ac©Y bv Kiv n‡j cÖwZôv‡b wek„•Ljv †`Lv w`‡Z cv‡i| †Kv‡bv Kv‡Ri Rb¨ 

Dchy³ wkÿvMZ †hvM¨Zv, AwfÁZv I cÖwkÿYcÖvß †jvK wb‡qvM bv Ki‡j `vwqZ¡ m¤ú‡K© mwVK Áv‡bi Afv‡e 

wek„•Ljv m„wó n‡Z cv‡i| 

2| EaŸ©Zb KZ…©c‡ÿi AcÖZ¨vwkZ AvPiY (Undesirable Behaviour of Senior Official) t A‡bK mgq EaŸ©Zb 

Kg©KZ©viv cÖwZôvwbK wbqgKvbyb c‡ivqv K‡i bv| Zviv cÖwZôv‡bi wbqgKvbyb ewnf~©Z Dcv‡q B”Qvbyhvqx AvPiY 

K‡i| G‡Z cÖwZôv‡bi Kg©xiv wei³ n‡q wek„•Ljv m„wó K‡i| 

3| åvšÍ g~j¨vqb (Faulty Evaluatin) t A‡bK mgq wbe©vnxiv †Kv‡bv e¨vw³i Aeg~j¨vqb K‡i ev ¯̂RbcÖxwZ †`wL‡q 

KviI cÖwZ Ab¨vq AvPiY cÖ`k©b K‡i| e¨w³i cQ›`-AcQ›` Kg©x g~j¨vq‡b cÖfve we Í̄vi K‡i| GQvov e×g~j aviYv, 

cÖv_wgK aviYvi dj, hyw³i fzj, cÖZ¨vkv cÖf…wZ e¨e ’̄vcK‡`i mwVK cÖZ¨ÿY I wm×v‡šÍi c‡_ evav m„wó K‡i| G 

ai‡bi AvPiY cÖwZôv‡b wek„•Ljv m„wó K‡i| 

4| EaŸ©gyLx †hvMv‡hv‡Mi Afve (Lack of Upward Communication) t A‡bK mgq wb¤œ ’̄ Kg©x‡`i wPšÍv, Abyf~wZ 

I cÖwZwµqv EaŸ©Zb KZ…©c‡ÿi wbKU mwVKfv‡e †cuŠQvq bv| hvi d‡j Kg©x‡`i AvµgYvZ¥K (Aggressive) g‡bvfve 

M‡o D‡V| G‡Z cÖwZôv‡b wek„•Ljv †`Lv †`q| 

5| A‡hvM¨ †bZ…Z¡ (Incompetent Leadership) t cÖwZôv‡bi †bZ…Z¡`vbKvix e¨w³ `~e©j, Abgbxq, A‡hvM¨ Ges 

Aa¯Íb‡`i wbKU Awek^ Í̄ n‡j Kg©x‡`i g‡a¨ wek„•Ljv †`Lv †`q| ZvQvov †Kv‡bv wm×všÍ w`‡q Pv‡ci gy‡L Zv cwieZ©b 

Ki‡j wek„•Ljvi m„wó nq| 

6| ÎæwUc~Y© ZË¡veavb (Defective Supervision) t A‡bK mgq cÖwZôv‡bi ZË¡veavqK‡`i †ckvMZ `ÿZvi Afve 

_v‡K| Avevi A‡b‡K KvR Av`v‡qi mwVK †KŠkj Rv‡b bv| d‡j †m KvR m¤ú‡K© Kg©x‡`i mwVK wb‡`©kbv`vb Ki‡Z 

cv‡i bv| ZvQvov KvR Av`v‡qi `ÿZvi Afv‡e Kv‡Ri mym¤úv`b wbwðZ Ki‡Z e¨_© nq| d‡j Kg©x‡`i g‡a¨ 

wek„•Ljvi m„wó nq| 
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7| Kgx©‡`i Lvivc Af¨vm (Bad Habit of the Employee) t †Kv‡bv †Kv‡bv Kg©x g`¨cvbmn bvbvwea Lvivc 

Af¨v‡m wjß _vK‡Z cv‡i| G me Lvivc Af¨v‡mi Kvi‡Y Kg©xiv Zv‡`i Kv‡Ri Ici g‡bv‡hvM w`‡Z cv‡i bv| G‡Z 

cÖwZôvwbK wbqg k„•Ljv wewNœZ nq| 

8| AcÖZ¨vwkZ e¨e ’̄vcbv c×wZ (Undesirable Management Practice) t A‡bK mgq Kg©x‡`i Ici AcÖZ¨vwkZ 

e¨e ’̄vcbv bxwZ, c×wZ I cÖhyw³i cwieZ©b Pvwc‡q †`qv nq| ZvQvov Zv‡`i fxZmš¿¯Í ivLv, ˆ¯̂ivPvix e¨e ’̄vcbv 

cÖ‡qvM cÖf„wZ Kg©x‡`i g‡a¨ wek„•Ljvi Rb¥ †`q| 

9| cÖPv‡ii Afve (Lack of Publicity) t cÖwZôv‡bi D‡Ïk¨, wbqgKvbyb I mvgvwRK `vwqZ¡ m¤ú‡K© Kg©x‡`i 

mwVKfv‡e AeMZ Kiv‡bv bv n‡j G¸‡jvi cÖwZ Zviv D`vmxb _v‡K| Avevi Zv‡`i AÁZvi Rb¨I mwVKfv‡e k„•Ljv 

eRvq _v‡K bv| 

10| wbe©vnx‡`i A‡mŠRb¨g~jK AvPiY (Bad Conduct of the Boss) t A‡bK wbe©vnxi wLUwL‡U ¯̂fve I †bwZevPK 

g‡bvfv‡ei n‡q _v‡K| Zviv Kg©x‡`i mv‡_ `ye©¨envi K‡i _v‡K| G‡Z Kg©x‡`i g‡a¨ wbqgfv½vi cÖeYZv m„wó nq|  

11| Pvcv †ÿvf (Latent Anger) t †Kvb mgm¨vi cÖwZKvi jv‡f evievi e¨_© n‡q Kg©x‡`i g‡b †ÿvf cyÄxf~Z nq| 

ZvQvov A‡bK mgq mgm¨vi g~‡jvrcvUb bv K‡i Gi jÿY‡K jNy Kivi †Póv Kiv nq| G mKj mgm¨v †kl ch©šÍ 

Av‡e‡Mi fvimvg¨nxbZvmn bvbvwea mgm¨vi Rb¥ †`q Ges GK mgq wek„•Ljv ev wbqg f‡½i gva¨‡g Zvi ewntcÖKvk 

N‡U| 

12| PvKwiMZ mgm¨v (Employment Problem) t Kvh© kZ©, Kvh© cwi‡ek, †eZb, c‡`vbœwZ BZ¨vw` †ÿ‡Î 

cÖwZôv‡b RwUjZv †`Lv w`‡j Ges b¨vqbxwZ cÖwZôv bv n‡j Kg©xiv wek„•Ljv m„wó K‡i| 

13| `jv`wj (Group Conflict) t Kg©x‡`i g‡a¨ A‡bK `j I Dc`j _v‡K| G mg¯Í `j I Dc`‡ji g‡a¨ wewfbœ 

gZ‡f` _vKvq Zviv Ø‡›Ø Rwo‡q c‡o| GB Ø›Ø cÖwZôv‡b wek„•Ljv m„wó K‡i| e¨e ’̄vcbvI A‡bK mgq Gme `j I 

Dc`j m„wó K‡i| cÖwZôvwbK KviY QvovI A‡bK mgq e¨w³MZ Kvi‡YI Kg©xiv Dc`jxq †Kv›`‡j Rwo‡q c‡o| Gi 

d‡j wek„•Ljv †`Lv †`q| 

14| ivR‰bwZK cÖfve (Political Influence) t kÖwgK msN¸‡jv †Kv‡bv bv †Kv‡bv ivR‰bwZK `‡ji †jRyoe„wË K‡i 

_v‡K| ZvB ivR‰bwZK †Mvj‡hv‡Mi cÖfv‡eI cÖwZôv‡b wek„•Ljv †`Lv w`‡Z cv‡i| 

15| kÖwgK ms‡Ni cÖ‡ivPbv (Provocation by the Trade Union) t A‡bK mgq cÖwZôv‡b kÖwgK msN `vwe Av`v‡q 

B”QvK…Z fv‡e kªwgK‡`i AvBb Agvb¨ Ki‡Z DØy× K‡i| Avevi kÖwgK ms‡Ni cÖ‡ivPbvq msNe×fv‡e k„•Ljv f½ 

Ki‡Z cv‡i| d‡j wek„•Ljv m„wó n‡Z cv‡i| 

Ic‡ii KviY¸‡jv QvovI AviI A‡bK Kvi‡Y cÖwZôv‡b wek„•Ljv †`Lv w`‡Z cv‡i| †h Kvi‡YB wek•Ljv m„wó †nvK 

bv †Kb Gi cªwZweav‡bi ¯̂v‡_© wek„•Ljvi mwVK KviY I Drm AbymÜvb Ki‡Z nq| mswkøó mKj‡K ZvB ˆah© I 

AvšÍwiK cÖ‡Póvi gva¨‡g wek„•Ljv cwiw ’̄wZ †gvKvwejv Kiv DwPZ| 

 

 
wkÿv_©xi KvR 

k„•Ljv weavb msµvšÍ wb‡`©kbvmg~n I wek„•Ljvi KviYmg~n †evSv‡bvi Rb¨ 

GKwU aviYvwPÎ AsKb Kiæb| 
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mvims‡ÿc:  

cÖwZôv‡b wewfbœ ai‡bi k„•LjvRwbZ mgm¨v i‡q‡Q, †h Rb¨ k„•Ljv weav‡bi cÖ‡qvRb nq| GLv‡b ¸iæZ¡c~Y© welq 

n‡jv, Avgv‡`i †`L‡Z n‡e GB wek„•Ljv ev AvBb f‡½i cÖeYZv ev gvÎv KZUzKz| Dch©y³ k„•Ljv weavb Kvh© 

cwiPvjbvi D‡Ï‡k k„•Ljv weavb Kv‡h©i c~‡e© KZK¸‡jv welq we‡ePbv Kiv cÖ‡qvRb| k„•Ljvf½RwbZ mgm¨vi 

mgvav‡bi †ÿ‡Î wewfbœ c`‡ÿc †bIqv nq| k„•Ljv f½Kvixi mv‡_ GKKfv‡e Av‡jvPbvi gva¨‡g Zv‡K Zvi 

Aciva m¤c‡K© eywS‡q fwel¨‡Z k„•Ljv †g‡b Pjvi Rb¨ cÖwZkÖæwZ Av`vq Kiv hvq| Avevi me©mg‡ÿ fr©mbv, kvw¯Í 

cÖ`vb cÖf„wZi gva¨‡gI e¨e ’̄v MÖnY Kiv hvq| GgZve ’̄vq mg¯Í gvbe m¤c` e¨e ’̄vcbv‡K k„•Ljv weavb Kv‡R 

we‡kl g‡bv‡hvMx n‡Z nq, hv‡Z †Kv‡bv ai‡bi Abwf‡cÖZ NUbv bv N‡U|k„•Ljv weavb Kv‡Ri g‡a¨ m½wZ _vK‡Z 

n‡e| hw` kvw Í̄ cÖ`v‡bi g‡a¨ m½wZ bv _v‡K Z‡e AvBb Kvby‡bi MÖnY‡hvM¨Zv nªvm cv‡e| G‡Z Kg©x‡`i g‡bvej 

nªvm cv‡e Ges Kg©xiv e¨e ’̄vcbvi `ÿZv wb‡q cÖkœ Zzj‡e| Gi d‡j Drcv`bkxjZvI nªvm cv‡e| me Kg©xB GKwU 

AvPiY‡K †Kvb Í̄i ch©šÍ MÖnY‡hvM¨ AvPiY ejv n‡e, Zv e¨e ’̄vcbvi Kv‡Q Rvb‡Z Pvq| D`vniY¯^iƒc g‡b Kiæb, 

GKwU cÖwZôv‡b kvgxg bv‡g GKRb Kg©x Av‡Qb| †Kvb gv‡mi wØZxq mßv‡n †Kvb GKwU k„•Ljv f‡½i Rb¨ Zv‡K 

Awfhy³ Kiv n‡jv| A_P wVK Av‡Mi mßv‡n GKB Aciv‡ai Rb¨ †m †Kv‡bv kvw Í̄ cvqwb| Avevi GKB Aciv‡ai 

Rb¨ GKRb Kg©x kvw Í̄ †c‡jb wKš‘ Ab¨Rb †eu‡P †M‡jb| GB mg¯Í †ÿ‡Î k„•Ljv weavb Kv‡Ri MÖnY‡hvM¨Zv bó 

nq| ZvB k„•Ljv weavb me©‡ÿ‡Î m½wZc~Y© n‡Z n‡e| 
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k„•Ljv weavb cÖwµqv, evsjv‡`‡k k„•Ljv weavb msµvšÍ AvBb, k„•Ljv weavb 

Kv‡h©i c`‡ÿcmg~n 

Process of Disciplinary Action, Disciplinary Action Related Laws in Bangladesh, 

Steps for Diciplinary Action 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb- 

 k„•Ljv weavb cÖwµqv ej‡Z Ki‡Z cvi‡eb| 

 evsjv‡`‡k k„•Ljv weavbmsµvšÍ AvBb eY©bv Ki‡Z cvi‡eb| 

 k„•Ljv weavb Kv‡h©i c`‡ÿcmg~n e¨vL¨v Ki‡Z cvi‡eb| 

 

k„•Ljv weavb Kv‡h©i myweav 

Benefits of Disciplinary Action 

cÖwZôv‡b myôz Kvh© cwi‡e‡ki ¯̂v‡_©B k„•Ljv AZ¨šÍ Riæwi| e¨emvq cÖwZôv‡b k„•Ljv eRvq _vK‡j e¨e ’̄vcbv Ges 

Kg©Pvix mevi Rb¨B myweav nq| GRb¨ k„•Ljv weav‡bi ¸iæZ¡ Acwimxg| wb‡¤œ k„•Ljv weav‡bi ¸iæZ¡ ev myweav¸‡jv 

Av‡jvPbv Kiv n‡jv t 

1. `jxq Kvh© m¤úv`b wbwðZ K‡i (Ensures Team Work) t k„•Ljv e¨emvq cÖwZôv‡b Kg©Pvix‡`i g‡a¨ 

`jxqfv‡e Ges ci¯úi mn‡hvwMZvi g‡bvfve mnKv‡i ¯̂ ¯̂ `vwqZ¡ cvj‡bi wbðqZv w`‡q _v‡K| k„•Ljv †g‡b 

Pj‡j meB h_vmg‡q I h_vh_fv‡e wbR wbR Kvh© wbwe©‡Nœ m¤úv`b Ki‡Z cv‡i| G‡Z Uv‡M©U AR©b K‡i EaŸ©Zb 

KZ…©c‡ÿi m‡šÍvl I cyi®‹vijvf Ki‡Z mÿg nq| cÿvšÍ‡i wek„•Ljvi d‡j mr I wbôvevb Kg©PvixMY B”Qv 

_vK‡jI mš‘ówP‡Ë KvR Ki‡Z cv‡i bv| d‡j `jxq Kv‡h©i cÖwZI Zv‡`i AvMÖn bó n‡q hvq| 

2. Kg©xi c‡ivÿ mš‘wó (Indirect Satisfaction of Employees) t Kg©xMY hw` k•Ljvc~Y© KvR K‡i Zvn‡j e‡mi 

cÖksmv Zv‡K ¯̂w Í̄`vb K‡i| cÿvšÍ‡i wek„•Ljc~Y© Kv‡R wjß n‡j em †gŠwLK wZi¯‹vi Ki‡j †m wb‡Ri mybvg 

AÿzYœ ivLvi Rb¨ cybivq mshZ AvPiY cÖ`k©b Ki‡Z _v‡K| GUv Zv‡K c‡ivÿfv‡e mš‘wó AR©‡b mnvqZv K‡i| 

k„•Ljv weavb Kvh© Kg©Pvix‡`i åvšÍ Kv‡h©i mgv‡jvPbv K‡i gvÎ, e¨w³ wnmv‡e †Kv‡bv Kg©Pvixi mgv‡jvPbv K‡i 

bv| G‡Z Kg©Pvix wb‡R‡K ms‡kvab Kivi my‡hvM cvq| 

3. mshZ AvPiY (Consistent  Behavior) t k„•Ljv †g‡b bv Pj‡j Kg©PvixM‡Yi g‡a¨ J×Zv cÖ`k©‡bi g‡bve„wË 

e„w× cvq| k„•Ljv weavb Kg©Pvix‡`i GB ai‡bi g‡bvfve‡K P¨v‡jÄ K‡i Ges AvPiY mshZ Kivi Rb¨ ZvwM` 

†`q| G‡Z K‡i Kg©PvixMY Zv‡`i AvPiY ms‡kva‡bi †Póv K‡i Ges fwel¨‡Z mshZ AvPiY cÖ`k©‡bi Abykxjb 

Ki‡Z _v‡K| k„•Ljv weavb Kvh© ïay wek„•Ljv m„wóKvixi AvPiYB bq eis Ab¨vb¨ me Kg©Pvixi AvPiY 

mshZKi‡Yi GKwU cÖwkÿY| 

4. AbyKj Kvh© cwi‡ek (Favorable Work Environment) t k„•Ljv weavb Kv‡h©i d‡j cÖwZôv‡bi Kvh© cwi‡ek 

DbœZ nq| †KD hw` wek„•Ljc~Y© AvPiY K‡i Kvh© cwi‡ek Abyc‡hvMx K‡i †Zv‡j Zvn‡j k„•Ljv weavb Kv‡h©i 

gva¨‡g k„•Ljv wd‡i Av‡m| cÖwZôv‡b k„•Ljv wd‡i Avmvq Kvh© cwi‡ek I DbœZ nq| Kvh© cwi‡ek ÿwZMÖ Í̄ nB‡j 

GKw`‡K †hgb wbôvevb Kg©Pvix‡`i Amyweav nq, †Zgb mvaviY Kg©Pvix‡`i  Avq n«vm cvq| G¸‡jv Zviv mn¨ 

Ki‡Z Pvb bv| 

5. Kg©Pvix Dbœqb (Employee Development) t k„•Ljv weavb Kv‡h©i d‡j cÖwZôv‡b DbœZ Kvh© cwi‡ek weivR 

K‡i, Kg©PvixMY g‡bvej mnKv‡i Kv‡h© iZ _v‡K I cÖwZôv‡bi Drcv`b Z_v Dbœqb N‡U| cÖwZôvb wb‡Ri 

cvV-10.3 
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Dbœqb cÖwµqv Ae¨vnZ _vKvi ¯̂v‡_© Kg©Pvix‡`i cÖwkÿ‡Yi e¨e ’̄v MÖnY K‡i| GQvov Av‡iKwU Dcv‡q k„•Ljv 

Kv‡h©i d‡j Kg©Pvix‡`i Dbœqb N‡U Avi Zv n‡j kvwšÍwcÖq Kg©PvixMY me©`vB myk„•Ljfv‡e KvR K‡i AvZ¥ Dbœqb 

NUv‡Z Pvq| 

6. DbœZ Kg© m¤úv`b (Improved Performance) t e¨emvq cÖwZôv‡b k„•Ljv Kv‡h©i d‡j Kg©PvixMb DËgiƒ‡c 

Kvh© m¤úv`‡b DrmvwnZ  nq Ges e‡mi cÖksmv AR©‡bi AvKv•ÿvq Kv‡h©i gvb DbœZ Ki‡Z †Póv K‡i| G‡Z 

†KD ev` mva‡j Zvi weiæ‡× Kg©PvixMYB iæ‡L `uvovq| Gfv‡e cÖwZôv‡b DbœZ Kvh© m¤úv`b m¤¢e nq Ges cÖwZwU 

Kg©Pvix DËg cÖwkÿY jvf K‡i `ÿ I mywbcyY n‡q I‡V| k„•Ljv weav‡bi gva¨‡g cÖwZôvb, e¨e ’̄vcbv I 

Kg©Pvix‡`i Kx Kx myweav AwR©Z nq Zv ¯úóiƒ‡c †evSv hvq †h cÖwZôv‡b wek„•Lj cwi‡ek weivR K‡i †mLvbKvi  

Ae ’̄v ch©‡eÿY Ki‡j| e ‘̄Z k„•Ljv Kvh© cÖwZôv‡bi Rb¨ Avkxe©v`¯̂iƒc, Kg©Pvix‡`i Rb¨ Kj¨vYKi  Ges 

e¨e ’̄vcbvi  Rb¨ ¯̂w Í̄Ki| 

 

k„•Ljv weavb Kv‡h©i c`‡ÿcmg~n 

Steps for Diciplinary Action 

cÖwZôv‡b myôz Kvh© cwi‡ek eRvq ivL‡Z n‡j k„•Ljv cÖwZôv Kiv Avek¨K| Z‡e GwU cÖwZôv I cÖ‡qv‡Mi c×wZ Rvbv 

cÖ‡qvRb| wb‡¤œ k„•Ljv weavb Kvh©µ‡gi c`‡ÿc Zz‡jv aiv n‡jv t 

1| k„•Ljv mgm¨vi mwVK weeiY (Accurate statement of the disciplinary problem) t †h Kvi‡Y k„•Ljv f½ 

Kiv n‡q‡Q †m m¤ú‡K© c~Y© weeiY msMÖn Kiv k„•Ljv weav‡bi cÖ_g c`‡ÿc| G D‡Ï‡k¨ K‡qKwU wel‡qi cÖwZ jÿ¨ 

ivL‡Z nq; †hgb t (K) k„•Ljv f‡½i cÖK…wZ, (L) Aciv‡ai c~Y© weeiY, (M) †Kvb& Ae ’̄vi Rb¨ Aciva msNwUZ 

n‡q‡Q, (N) NUbvi mv‡_ †Kvb& †Kvb& e¨w³ RwoZ, (O) D³ Aciva KLb msNwUZ n‡q‡Q| G mg Í̄ welq¸‡jv g‡b 

†i‡L k„•Ljv weavb Kvh©µg Pvwj‡q †h‡Z n‡e|  

2| Z_¨ msMÖn (Gathering facts) t k„•Ljv weav‡bi wØZxq c`‡ÿc n‡jv NUbv m¤ú‡K© cÖ‡qvRbxq Z_¨ msMÖn Kiv| 

k„•Ljv f‡½i A‡bK KviY e¨e ’̄vcbvi bR‡i Avbv n‡Z cv‡i| Z‡e Gi mv‡_ mswkøó cÖgvYvw` cvIqv bv †M‡j M„nxZe¨ 

e¨e ’̄v djcÖm~ bvI n‡Z cv‡i| ZvB cÖ‡qvRbxq Z_¨ msMÖn Ki‡Z nq| Z_¨ msMÖ‡ni mgq wb¤œwjwLZ welq¸‡jv ¯§iY 

ivL‡Z nq| (K) mwVK Z_¨ msMÖ‡ni †Póv Ki‡Z n‡e (L) cÖ‡Z¨KwU welq mwVKfv‡e cixÿv Ki‡Z n‡e (M) 

Z_¨¸‡jv‡K DËgiƒ‡c evQvB Ki‡Z n‡e (N) Z_¨ msMÖ‡ni mgq Ac‡ii cÖwZ m¤§vb cÖ`k©b Ki‡Z n‡e| 

3| cÖv_wgK kvw Í̄ weavb (Establishing tentative penalties) t msM„nxZ Z‡_¨i Ici wfwË K‡i †Kv‡bv Kg©Pvix 

Acivax g‡b n‡j kvw Í̄ cÖ`vb Kiv ev bv Kivi wm×všÍ MÖnY Ki‡Z n‡e| hw` kvw Í̄ bv †`qvi wm×všÍ M„nxZ nq Zv n‡j 

MVbg~jK, abvZ¥K I AvZ¥-k„•Ljv (self-descipline) e¨e ’̄vi cÖwZ Kg©Pvixi `„wó AvKl©Y Ki‡Z nq| Avi kvw Í̄i 

e¨e ’̄v Kiv n‡j Zvi aib I Av`k© kvw Í̄i (standard penalties) Kvh©KvwiZv m¤ú‡K© mZK© _vK‡Z n‡e| 

4| kvw Í̄ wbe©vPb (Choosing penalty) t k„•Ljv f‡½i Kvi‡Y Kgx©‡K kvw Í̄ cÖ`v‡bi wm×všÍ M„nxZ n‡j †mLv‡b 

A‡bK¸‡jv weKí we‡ePbv Ki‡Z n‡e; †hgb t (K) mvaviYfv‡e mZKx©KiY, (L) g„`y kvw Í̄ (mild penalty) Ges (M) 

KwVb kvw Í̄ (drastic penalty)| Z‡e †Kvb Kgx©i Rb¨ †Kvb&wU cÖ‡qvM Kiv n‡e Zv G Í̄‡i wbe©vPb Kiv nq| 

5| kvw Í̄ cÖ‡qvM (Applying penalties) t k„•Ljv weavb Kvh©µ‡gi G ch©v‡q e¨e ’̄vcbv kvw¯Í cÖ‡qvM K‡i _v‡K| Z‡e 

e¨e ’̄vcbv‡K G g‡g© wbwðZ Ki‡Z n‡e †h, Zv‡`i kvw Í̄ weav‡bi wm×všÍ b¨vh¨ I mwVK n‡q‡Q| G †ÿ‡Î mvaviY 

mZK©Zvi e¨e ’̄v Kiv n‡j welqwU `ªæZfv‡e wb®úwË Kiv DwPZ| wKš‘ hw` KwVb I `„óvšÍg~jK kvw Í̄i e¨e ’̄v Kiv nq 

Zvn‡j (forth right), AvšÍwiK (serious) Ges Abo (determined) g‡bvfve evÃbxq| G Ae ’̄vq †Kv‡bvfv‡eB wej¤^ 

Kiv DwPZ bq| Ab¨_vq cÖwZôv‡bi mZZv m¤ú‡K© Kgx©‡`i g‡b m‡›`‡ni m„wó n‡Z cv‡i| 
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6| k„•Ljv-Kvh© AbymiY (Follow-up of disciplinary action) t k„•Ljv weav‡bi P~ovšÍ D‡Ïk¨ n‡jv cÖwZôv‡b 

k„•Ljv wdwi‡q Avbv Ges myôz Drcv`bkxjZvi cwi‡ek wbwðZ Kiv| Gi D‡Ïk¨ n‡jv wek„•Ljvi cybive„wË eÜ Kiv, 

ÿwZc~iY bq| myZivs k„•Ljv weavb cÖ‡qv‡Mi c‡i Gi Kvh©KvwiZv g~j¨vqb Ki‡Z n‡e| †mB m‡½ Kgx©‡`i‡K 

†cÖlYv`v‡bi gva¨‡g eyS‡Z n‡e †h, Zv‡`i I †Kv¤úvwbi mvgwMÖK Kj¨v‡Y D³ e¨e ’̄v MÖnY Kiv n‡q‡Q| 

cwi‡k‡l ejv hvq †h, DcwiD³ c`‡ÿcmg~n mwVKfv‡e AbymiY Kiv n‡j k„•Ljv cÖwZwôZ n‡e Ges cÖwZôvb 

myôzfv‡e cwiPvwjZ n‡e| wb‡P wP‡Îi gva¨‡g k„•Ljv weavb Kv‡h©i c`‡ÿcmg~n †`Lv‡bv n‡jv t   

 

 

 

 

 

 

 

 

 

 

    wPÎ-10.3 t k„•Ljv weavb Kv‡h©i c`‡ÿc| 

 

 

k„•Ljv weav‡bi cÖwµqv  

Process of Disciplinary Action 

 

cÖwZôv‡b k„•Ljv weav‡b KZK¸‡jv ch©vq ev avc AbymiY Ki‡Z nq Ges av‡c av‡c µgvš^‡q kvw Í̄i cwigvY evov‡bv 

nq| PzovšÍ e¨e ’̄v wn‡m‡e PvKwiPz¨wZi c~‡e© Kg©x‡K ms‡kva‡bi my‡hvM †`qvB Gi D‡Ïk¨| k„•Ljv weavb Kv‡h© mPivPi 

†h mg Í̄ avc AwZµg Kiv nq †m¸‡jv cieZx© c„ôvq Av‡jvPbv Kiv n‡jvt 

k„•Ljv mgm¨vi weeiY 

Z_¨ msMÖn 

cÖv_wgK kvw Í̄ weavb 

kvw Í̄ wbe©vPb 

kvw Í̄ cÖ‡qvM 

k„•Ljv Kvh© AbymiY 
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k„•Ljv weav‡bi cÖwµqv 

 

‡gŠwLK mZK©Zv 

 

‡gŠwLK wZi¯‹vi 

 

wjwLZ wZi¯‹vi 

 

mvgwqK PvKwiPz¨wZ ev eiLv Í̄ 

 

‡eZb ev gRywi KZ©b 

 

e`wj I c`vebwZ 

 

PvKwiPz¨wZ 

wPÎ-10.4 : k„•Ljv weav‡bi cÖwµqv 

1| †gŠwLK mZK©Zv (Verbal Warnings) t k„•Ljv weavb cÖwµqvi cÖ_g ch©v‡q i‡q‡Q †gŠwLK mZK©Zv| e¨w³MZ 

Ges AbvbyôvwbKfv‡e GwU Kiv n‡q _v‡K| G‡ÿ‡Î e¨e ’̄vcK Kg©x‡K Rvwb‡q †`b †h, Zvi KvR KZ…©c‡ÿi wbKU 

MÖnY‡hvM¨ bq Ges wZwb wbqg-bxwZ I k„•Ljv f½ K‡i‡Qb| wZwb Av‡iv Rvwb‡q †`b †h, Giƒc Ae ’̄v Pj‡Z _vK‡j 

KZ…©cÿ kvw Í̄g~jK e¨e ’̄v wb‡Z cv‡ib| g~jZ Giƒc mZK©Zv Kg©xi †Qv‡UvLv‡Uv fzj-ÎæwU ms‡kva‡bi Rb¨ cÖ`vb Kiv 

nq| 

2| †gŠwLK wZi¯‹vi (Verbal Reprimand) t G ch©v‡q Awfhy³ Kg©x‡K K‡Vvi fvlvq wZi®‹vi Kiv nq| Z‡e 

mnKg©x‡`i mvg‡b Giƒc wZi¯‹vi Kiv DwPZ bq| †Kbbv k„•Ljv weavb Kv‡h©i D‡Ïk¨ n‡jv Kg©x‡K ms‡kvab Kiv, 

Zv‡K mvgvwRKfv‡e †nq cÖwZcbœ Kiv ev Zvi e¨w³‡Z¡ AvNvZ nvbv bq| KviY G‡Z Kg©xi g‡bvej  n«vm cvq| 

3| wjwLZ wZi¯‹vi (Written Reprimand) t GUv k„•Ljv weavb cÖwµqvi Z…Zxq aib| GUv wbw`©ó wbqggvwdK Kiv 

n‡q _v‡K| G ch©v‡q wjwLZfv‡e Awfhy³ Kg©x‡K wZi¯‹v‡ii cvkvcvwk PzovšÍ e¨e ’̄v MÖn‡Yi ûuwkqvwi †`Iqv nq| G 

†ÿ‡Î GKwU wjwLZ cÖwZ‡e`b ˆZwi Kiv n‡q _v‡K Ges Kg©x‡`i c~e©eZ©x †gŠwLK mZK©Zv m¤ú‡K© I D‡jøL Kiv nq| 

Aciv‡ai cwiYwZ m¤ú‡K©I G‡Z P~ovšÍfv‡e Rvwb‡q †`qv nq| 

4| mvgwqK PvKwiPz¨wZ ev eiLv Í̄ (Suspension) t DcwiD³ cÖwµqv Aej¤^‡bi c‡iI hw` Kg©x‡K ms‡kvab Kiv bv 

hvq Ges Kg©x hw` B”QvK…Zfv‡e cybt cybt Aciva K‡i Z‡e Zv‡K mvgwqKfv‡e eiLv Í̄ Kiv hvq| G‡Z mgm¨vwUi 

m‡šÍvlRbK mgvavb bv nIqv ch©šÍ Awfhy³ Kg©x KvR Ki‡Z cv‡i bv Ges Zv‡K †m mgqKv‡ji gRywiI cÖ`vb Kiv nq 

bv| Aek¨ evsjv‡`‡k miKvwi Awd‡m Suspension Allownce wn‡m‡e wKQz A_© cÖ`v‡bi e¨e ’̄v i‡q‡Q| hv g~j 

†eZ‡bi A‡a©K I Ab¨vb¨ fvZvmn wbw`©ó Dcv‡q wnmve Kiv nq| G av‡c Kg©xi Aciv‡ai ZxeªZvbyhvqx wbe©vnx‡`i 

K‡Vvi cÖwZwµqv cÖKvk cvq hv‡Z Kg©x Aciv‡ai ¸iæZ¡ Abyaveb Ki‡Z cv‡i| 
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5| †eZb ev gRywi KZ©b (Pay Cut) t gRywi KZ©b k„•Ljv weav‡b K`vwPr e¨eüZ GKwU avc| G e¨e ’̄vq k„•Ljv 

f½RwbZ Aciv‡ai Rb¨ †eZb ev gRywi KZ©b Kiv nq| hZw`b ch©šÍ Kg©x wb‡R‡K ms‡kvab bv Ki‡Q ZZw`b ch©šÍ 

†eZb ev gRywi KZ©b Pj‡Z _vK‡e| GgbwK GK ev GKvwaK Bbwµ‡g›U (Increment) †K‡U w`‡Z cv‡i| 

6| e`wj I c`vebwZ (Transfer and Demotion) t KLbI KLbI wbw`©ó Awf‡hv‡Mi †cÖwÿ‡Z mvgwqK c`‡ÿc 

wn‡m‡e e¨e ’̄vcbv KZ…©K Kg©x‡K ms‡kva‡bi my‡hvM`v‡bi j‡ÿ¨ A‡cÿvK…Z cÖZ¨šÍ AÂ‡j ev Zzjbvg~jK fv‡e Lvivc 

Kg©¯’‡j e`wj Kiv nq| Avevi, Aciv‡ai gvÎv we‡ePbv K‡i †Kv‡bv †Kv‡bv Kg©x‡K c`vebwZi gZ wm×všÍ MÖnY 

Ki‡Z nq| Z‡e Giƒc e¨e ’̄v Kg©xi g‡bvej webó K‡i Ges nZvkv I ˆbiv‡k¨ wbcwZZ K‡i| GRb¨ hZ`~i m¤¢e G 

e¨e ’̄v cwinvi Kiv DwPZ| 

7| eiLv Í̄ ev PvKwiPz¨wZ (Discharge/Dismissal) t GUv k„•Ljv weavb Kvh© cÖwµqvi PzovšÍ c`‡ÿc| DcwiD³ 

†Kv‡bv Ae ’̄v‡ZB hLb Kg©x‡K ms‡kvab Kiv qvq bv ZLb KZ©„cÿ Awfhy³ Kg©x‡K PvKwiPz¨Z Ki‡Z eva¨ nq| G 

Ae ’̄vq cÖwZôvb GKRb Kg©x‡K nviv‡jI Abyiƒc Aciv‡ai cybive„wË n«vm cvq| G‡Z cÖwZôvb wbR¯̂̂ ¯̂v_© I Kg©x‡`i 

¯̂v_© iÿv Ki‡Z mÿg nq| Aciv‡ai ZxeªZv †ewk n‡j cÖwZôv‡bi ¯^v_© iÿvK‡í eiLv Í̄ Qvov Avi †Kv‡bv Dcvq _v‡K 

bv| Giƒc Ae ’̄vq Kg©x‡`i †Kv‡bv ÿwZc~iY w`‡Z nq bv| Z‡e cÖwf‡W›U dvÛ, MÖvPzwqwU cÖf…wZ w`‡Z nq| 

e¨e ’̄vcbv KZ…©cÿ cÖwZôv‡b k„•Ljv weav‡b DwjøwLZ †h‡Kv‡bv c×wZ e¨envi Ki‡Z cv‡ib| Z‡e cÖ_‡gB K‡Vvi kvw Í̄ 

cÖ`vb Kiv DwPZ bq| jNy kvw Í̄ †_‡K µgk K‡Vvi kvw Í̄i w`‡K AMÖmi n‡Z n‡e, hv‡Z cÖwZôv‡bi Kg©xiv ms‡kva‡bi 

my‡hvM cvq| Avevi me Kg©x‡K GKBfv‡e kvw Í̄ †`qv DwPZ bq| Z‡e e¨e ’̄vcbv KZ…©cÿ GKwU PvKwi wewa cÖYqb 

K‡i c~e© †_‡K Aciva I kvw Í̄i welq¸‡jv‡K Kg©x‡`i AeMwZi  g‡a¨ Avb‡j G ai‡bi wm×všÍ MÖn‡Yi nvi K‡g hvq| 

 

 

wkÿv_©xi KvR  k„•Ljv weavb cÖwµqv, evsjv‡`‡k k„•Ljv weavb msµvšÍ AvBb, k„•Ljv weavb 

Kv‡h©i c`‡ÿcmg~n GKwU wPÎ AsKb Kiæb| 

 

 
mvims‡ÿc:  

cÖwZôv‡b myôz Kvh© cwi‡e‡ki ¯̂v‡_©B k„•Ljv AZ¨šÍ Riæwi| e¨emvq cÖwZôv‡b k„•Ljv eRvq _vK‡j e¨e ’̄vcbv Ges 

Kg©Pvix mevi Rb¨B myweav nq| GRb¨ k„•Ljv weav‡bi ¸iæZ¡ Acwimxg| k„•Ljv weavb cÖwµqvi QqwU avc i‡q‡Q : 

wjwLZ †gŠwjK mZK©Zv, wjwLZ mZK©Zv, eiLv Í̄, c`vebwZ, †eZb ev gRywi KZ©b, PvKwiP‚¨wZ| GB QqwU av‡ci 

g‡a¨ c`vebwZ I †eZb ev gRywi KZ©b GB `y'wU avc Nb Nb e¨envi Kiv nq bv, Z‡e GB `y'wU av‡ci ¸iæZ¡ 

Acwimxg| k„•Ljvf½RwbZ Kvi‡Y e¨e ’̄vcK Kg©x‡K †h †gŠwLK wZi¯‹vi K‡ib e¨e ’̄vcK Zv wjwLZfv‡e wbR¯̂ 

Kg©x dvB‡j iv‡Lb| GB c×wZ‡K wjwLZ †gŠwLK mZK©xKiY e‡j Ges GB †iKW© GKwU mvgwqK †iKW© hv ïaygvÎ 

e¨e ’̄vcK‡`i Kv‡Q _v‡K| wjwLZ †gŠwLK mZK©xKi‡Y Kg©xi m‡½ k„•Ljvf½RwbZ Kvi‡Y e¨e ’̄vcK †h mvÿvrKvi 

cwiPvjbv K‡ib Zvi D‡Ïk¨, ZvwiL, djvdj wjwce× Kiv nq| †gŠwLK mZK©xKi‡Yi m‡½ wjwLZ †gŠwLK 

mZK©xKi‡Yi cv_©K¨ n‡jv, †gŠwLK mZK©xKi‡Y ïay †gŠwLKfv‡e Kg©x‡K mZK© Kiv nq| wjwLZ mZK©xKiY 

cÖ`v‡bi c~‡e© †h KvR¸‡jv Kiv nq Zv A‡bKUv wjwLZ †gŠwLK mZK©xKiY av‡ci Abyiƒc| †hgb, Kg©xi m‡½ GKK 

fv‡e Zvi k„•Ljv f½ RwbZ welq wb‡q Av‡jvPbv Kiv nq, Gi djvdj Kx n‡jv Zv Rvbv‡bv nq Ges fwel¨‡Z 

GKB ai‡bi Aciv‡ai Rb¨ Kx kvw Í̄ n‡e Zv e¨vL¨v Kiv nq| cv_©K¨ n‡jv †h, GB av‡c Kg©x‡K Rvbv‡bv nq †h, 

Zv‡K GKwU AvbyôvwbK wjwLZ mZK©xKiY cÎ †`Iqv n‡e|  
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k„•Ljv weav‡bi bxwZgvjv, evsjv‡`‡k miKvwi Awd‡m k„•Ljv, evsjv‡`‡k wkí 

kÖwgK‡`i kvw Í̄ cÖ`vb c×wZ 

Principles of Disciplinary Action, Discipline in Government Offices in 

Bangladesh, Procedure for Punishment for Industrial Labors in Bangladesh 

 

D‡Ïk¨ 

G cvV †k‡l Avcwb- 

 k„•Ljv weav‡bi bxwZgvjv eY©bv Ki‡Z cvi‡eb| 

 evsjv‡`‡k miKvwi Awd‡m we`¨gvb k„•Ljv m¤ú‡K© weeiY w`‡Z cvi‡eb| 

 evsjv‡`‡k wkí kÖwgK‡`i kvw Í̄ cÖ`vb c×wZmg~n eY©bv Ki‡Z cvi‡eb| 

 

 

 k„•Ljv weav‡bi bxwZgvjv 

Principles of Disciplinary Action 

 

k„•Ljv weav‡b cÖwZôvb‡K KZK¸‡jv †gŠwjK bxwZgvjv AbymiY Ki‡Z nq| wb‡P k„•Ljv weav‡bi bxwZgvjvi mswÿß 

eY©bv †`qv n‡jvt- 

1| AvBb m¤ú‡K© AeMwZ (Communication of the Rules) t k„•Ljv weavb m¤ú‡K© Kg©x‡`i ¯úó aviYv †`qv 

DwPZ| G‡Z Kg©xiv wbR‡K `vwqZ¡kxj g‡b K‡i| G Rb¨ cÖwZôv‡b bevMZ Kg©x‡`i cwiwPwZKiY Kg©m~wP Gi e¨e ’̄v 

Kiv evÃbxq| ZvQvov wewfbœ n¨vÛeyK I †bvwU‡ki gva¨‡g Kg©x‡`i cÖvwZôvwbK k„•Ljv wel‡q AeMZ Kiv‡bv DwPZ| 

ZvQvov G mg Í̄ wbqgKvbyb f‡½i kvw Í̄ ev `Û Kxiƒc  n‡e ZvI Rvbv‡bv DwPZ| 

2| Aciva cÖgvb (Prove the Offense) t cÖwZôv‡b wb‡qvwRZ †Kv‡bv Kg©xi weiæ‡× k„•Ljvf‡½i Awf‡hvM †ck 

Kivi c~‡e© e¨e ’̄vcbv‡K Zv cÖgvY Ki‡Z n‡e| †Kv‡bv †Kv‡bv mgq †`Lv hvq, e¨e ’̄vcbv KZ…©cÿ Aciva cÖgvY bv 

K‡iB Kg©x‡K kvw Í̄ cÖ`vb K‡i| G‡Z msNwUZ Aciv‡ai mv‡_ Avm‡jB †K RwoZ Zv wb‡q Ab¨vb¨ Kg©x‡`i gv‡S cÖkœ 

†`Lv †`q| GK ch©v‡q Zv cÖwZôv‡b wek„•Lj cwi‡ek m„wó K‡i| ZvB myôz k„•Ljv weav‡bi Rb¨ e¨e ’̄vcbv KZ…©cÿ‡K 

msMwVZ Aciv‡ai KviY Ges Gi mv‡_ RwoZ e¨w³‡K Lyu‡R †ei Ki‡Z n‡e| 

3| mvgÄm¨c~Y© AvPiY (Consistent Treatment) t k„•Ljv f‡½i Rb¨ kvw Í̄ cÖ`vb e¨e ’̄v Aek¨B cÿcvZnxb n‡Z 

n‡e| GKB Aciv‡a kvw Í̄i cwigvY e¨w³ we‡k‡l e¨wZµg Kiv Pj‡e bv| G‡Z AvB‡bi cÖwZ Kg©x‡`i Av ’̄v bó nq| 

djkÖæwZ‡Z wek„•Ljv AviI evo‡Z cv‡i| 

4| cwiw ’̄wZ we‡ePbv (Consideration of Circumstances) t cÖwZôv‡b Kg©x‡`i AvBb Agvb¨ Kivi †ÿ‡Î cÖvq 

mgqB †bc‡_¨ Ab¨ kw³ KvR K‡i| ZvB cwiw ’̄wZ we‡ePbv K‡i BÜb`vZv I wek„•Ljvi Drm‡K Luy‡R †ei K‡i e¨e ’̄v 

MÖnY Kiv evÃbxq| k„•Ljv weav‡b wek„•Ljvi g~j Kvi‡Yi cÖwZ ¸iæZ¡ Av‡ivc Kiv DwPZ| Avi †m Kvi‡YB cvwicvwk̂©K 

Ae ’̄vi Pzj‡Piv we‡kølY Avek¨K| 

5| mxgve×Zvi wewa (Statute of Limitation) t †Kv‡bv †Kv‡bv cÖwZôvb Zv‡`i Kg©x‡`i weiæ‡× Dc¯’vwcZ wjwLZ 

mZK©evYx¸‡jv (Explanations) Zv‡`i e¨w³MZ bw_‡Z wjwce× K‡i iv‡L| Avevi †Kv‡bv †Kv‡bv cÖwZôvb G mg Í̄ 

bw_¸‡jv Kg©x‡`i cieZ©x mvdj¨ I fyj ms‡kva‡bi ci e¨w³MZ bw_ †_‡K mwi‡q †d‡j| Z‡e Dfq cÖKvi 

e¨e ’̄v‡ZB GUv †Lqvj ivL‡Z n‡e †h, Kg©x‡`i Dbœqb †Kv‡bvfv‡eB †hb evavMÖ Í̄ bv nq| 

6| mywbw`©ó bxwZ I cÖwµqv (Definite Policy & Procedure) t cÖwZôv‡b k„•Ljv weav‡bi Rb¨ mywbw`©ó bxwZgvjv 

_vK‡Z n‡e| Kg©x I wbe©vnx‡`i cvi¯úwiK Avjvc Av‡jvPbv I HK¨g‡Zi wfwË‡Z G mg¯Í bxwZgvjv cÖwZôv Kiv 

evÂbxq| DwjøwLZ G mg¯Í bxwZgvjv Abymi‡YI mywbw`©ó cÖwµqv mKj‡K †g‡b Pjv DwPZ| 

7| ZË¡veavq‡Ki `vwqZ¡ (Supervisory Responsibility) t cÖwZôv‡b k„•Ljv weav‡bi `vwqZ¡ g~jZ ZË¡veavqK‡`i 

Dc‡i b¨ Í̄ _v‡K| ZË¡veavqKiv Kg©x‡`i‡K AZ¨všÍ wbKU †_‡K ZË¡veavb K‡i| Zviv Kg©x‡`i fvj Kv‡R Drmvn `vb 

cvV-10.4 
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Ges g›` Kv‡R wZi¯‹vi K‡i _v‡K| myZivs myôy k„•Ljv weav‡bi Rb¨ ZË¡veavqK‡`i `vwqZ¡kxj K‡i M‡o Zzj‡Z n‡e 

Ges Zv‡`i G Kv‡R mKj‡K mn‡hvMx n‡Z n‡e| 

8| ¯̂vfvweK AvPiY (Normal Behaviour) t †Kv‡bv kvw Í̄g~jK e¨e ’̄v MÖnY Kivi ci ZË¡veavqK‡`i Kg©xi mv‡_ 

¯̂vfvweK AvPiY Kiv DwPZ| Zv‡`i me mgqB Forgive & Forget g‡bvfve †cvlY Kiv DwPZ| 

9| civgk© (Consultation) t cÖwZôv‡bi wbqgKvbyb iPbv Kivi mgq hZ`~i m¤¢e Kg©x‡`i cÖwZwbwa‡`i mv‡_ 

civgk© Ki‡Z nq| 

10| hyw³msMZ wbqg I kvw Í̄ (Resonable Rules & Penalties) t cÖvwZôvwbK wbqgKvbybmg~n hyw³msMZ n‡Z 

n‡e| Kg©x‡`i wbivcËv, Pvwn`v I m‡e©vcwi mvgvwRK w`K we‡ePbv K‡i MÖnY‡hvM¨ I hyw³msMZ wbqgKvbyb cÖwZôv 

Kiv n‡j Kg©xiv AvB‡bi cÖwZ kÖ×vkxj _v‡K| ZvQvov wbqgKvbyb Ges k„•Ljv f‡½i kvw¯ÍI Aciva Abycv‡Z 

hyw³msMZ nIqv DwPZ| 

11| kvw Í̄ cÖ`vb e¨e ’̄vq †MvcbxqZv (Disciplinary Action should be taken in private) t k„•Ljv weavb Kv‡h©i 

g~j D‡Ïk¨ n‡jv fzj AvPi‡Yi ms‡kvab| KvD‡K †nq cÖwZcbœ ev Dcnv‡mi cv‡Î cwiYZ Kiv bq| †Kv‡bv Kg©x‡K 

Zvi mgKÿ‡`i mvg‡b kvw Í̄ cÖ`vb ev wZi¯‹vi Ki‡j Kg©xi e¨w³Z¡ I g‡bve‡j AvNvZ nv‡b Ges †m mvgvwRKfv‡e 

†nq cÖwZcbœ nq| myZivs k„•Ljv weav‡bi †ÿ‡Î G w`KwU we‡ePbv Kiv DwPZ| 

12| k„•Ljv weavb Kv‡h©i ZrciZv (Promptness of Disciplinary Action) t Bs‡iwR‡Z GKwU cÖev` Av‡Q| Ô 

Justice delayed; justice denied Õ. †Kv‡bv AvBb f‡½i kvw Í̄ cÖ`v‡b wej¤^ Kiv n‡j Kg©x ms‡kvabg~jK I BwZevPK 

cÖfve nviv‡Z cv‡i| myZivs AvBb Agv‡b¨i Rb¨ kvw Í̄ ev `Û cÖ`vb e¨e ’̄v h_vm¤¢e mgqgZ Kiv DwPZ| 

13| †bwZevPK g‡bvfve‡K BwZevPK `„wó‡KvY †_‡K †kvaiv‡bv DwPZ (Negative Motivation should be 

Handled in a Positive Manner) t k„•Ljv weavb Kv‡h©i `k©b n‡jv †bwZevPK †cÖlYv‡K BwZevPK `„wófw½ wb‡q 

†gvKvwejv Kiv| Kg©x‡`i g‡b Ggb g‡bvfve M‡o †Zvjv DwPZ hv‡Z Zvi Dcjwä K‡i †h, Zv‡`i‡K †bwZevPK 

`„wó‡KvY †_‡K †`Lv nqwb| gvbexq m¤úK© `„wófw½i bxwZ Abymv‡i †`vlx‡K gvbyl wn‡m‡e †`Lv nq| 

myZivs k„•Ljv f½Kvix‡K wb‡R‡K ms‡kvabc~e©K wbqš¿Y Kiv, hv‡Z cÖwZôvb I Kg©x Df‡qB ¯̂v_© iÿv nq| myZivs 

k„•Ljv f½Kvix‡K wbR‡K ms‡kva‡bi Rb¨ ch©vß mgq I my‡hvM †`qv DwPZ| Z‡e k„•Ljv weavb Kv‡h© cÖ‡qvRbgZ 

bgbxqZvI _vKv evÃbxq| 

 

evsjv‡`‡k miKvwi Awd‡m k„•Ljv 

Discipline in Government Offices in Bangladesh 

MYcÖRvZš¿x evsjv‡`k miKvi Awdm¸‡jv‡Z k„•Ljv I wbqgvbyewZ©Zv eRvq ivLvi Ici AZ¨šÍ ¸iæZ¡ Av‡ivc K‡i 

_v‡Kb| Gi cwi‡cÖwÿ‡Z miKvwi Awdm¸‡jvq k„•Ljv I mgqvbyewZ©Zv wbwðZ Kivi Rb¨ miKvwi Kg©Pvix k„•Ljv 

(wbqwgZ Dcw ’̄Z) Aa¨v‡`k- 1982 Rvwi K‡ib| GB Aa¨v‡`k Abymv‡i miKvwi Kg©Pvix‡`i wbqwgZ Awd‡m 

Dcw ’̄wZmsµvšÍ wewaweavb¸‡jv GLv‡b ms‡ÿ‡c Av‡jvPbv Kiv n‡jv: 

1. webv AbygwZ‡Z Kv‡R Abycw¯’wZi kvw Í̄ t hw` †Kv‡bv miKvwi Kg©Pvix Zvi EaŸ©Zb KZ©©„c‡ÿi AbygwZ Qvov 

QzwU‡Z hvq A_ev Kv‡R Abycw¯’Z _v‡K Z‡e KZ©„cÿ cÖwZw`‡bi Abycw¯’wZi Rb¨ GKw`‡bi g~j †eZb KZ©b 

Ki‡Z cv‡ib| 

e¨vL¨v t GB avivi weavb ỳBfv‡e cÖ‡hvR¨ n‡Z cv‡i| cÖ_gZ, QzwUi `iLv Í̄ `vwLj K‡i Aby‡gv`‡bi Av‡MB 

Awdm Z¨vM Kiv Ges wØZxq, †Kv‡bv cÖKvi `iLv Í̄ bv w`‡qB Awdm cwiZ¨vM Kiv| Dfq †ÿ‡ÎB aviv mgfv‡e 

cÖ‡hvR¨, GB avivi cÖwZw`‡bi NUbvi Rb¨ GKw`‡bi g~j †eZ‡bi mgvb A_© KvUv hv‡e| evwo fvov fvZvmn 

Ab¨vb¨ fvZvw` KZ©b Kiv hvq bv| cÖwZ gv‡mi †eZb wej n‡Z GB A_© KvU‡Z n‡e| Z‡e †mjd& Wªwqs 

Awdmv‡ii (Self Drawing Officer) †ejvq †eZb wej n‡Z GB A_© KZ©b Kivi wb‡`©k w`‡q Zv‡K I mswkøó 

wnmveiÿY Kg©KZ©v‡K GK_v Rvbv‡Z n‡e| wZwb (‡mjd& Wªwqs Awdmvi) hw` KZ©b bv K‡ib Zvn‡j wnmveiÿY 

Kg©KZ©v IB cwigvY A_© KZ©b Ki‡eb| †mB m‡½ D³ w`b webv  †eZ‡b QzwU wnmv‡e MY¨ n‡e| 
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2. webvbygwZ‡Z Awdm Z¨v‡Mi kvw Í̄ t hw` †Kv‡bv Kg©Pvix EaŸ©Zb KZ…©c‡ÿi webvbygwZ‡Z Awdm PjvKvjxb Awdm 

Z¨vM K‡i Z‡e KZ…©cÿ cÖwZwU NUbvi Rb¨ GKw`‡bi g~j †eZ‡bi mgcwigvY A_© KvU‡Z cvi‡e| 

e¨vL¨v t webv cÖ‡qvR‡b Nb Nb †W¯‹ cwiZ¨vM Kiv hv‡e bv| †Kv_vI †h‡Z n‡j MšÍe¨ ’̄vb I wd‡i Avmvi mgq 

m¤ú‡K© cvk^©eZx e¨w³‡K AewnZ Ki‡Z n‡e| 

3. wej¤^ Dcw ’̄wZi kvw Í̄ t hw` †Kv‡bv miKvwi Kg©Pvix †`wi‡Z Awd‡m Av‡mb Z‡e KZ…©cÿ cÖwZ `yB w`‡bi wej‡¤^ 

Dcw ’̄wZi Rb¨ GK w`‡bi g~j †eZ‡bi mgcwigvY A_© KZ©b Ki‡Z cvi‡e| 

e¨vL¨vt Awdm mgq ïiæ nIqvi GK wgwbU ci Awd‡m Dcw ’̄wZi Rb¨I kvw Í̄ cÖ`vb Kiv hvq| hvbevnb bv cvIqv, 

Lvivc AvenvIqv, miKvwi hvbevnb †`wi‡Z Avmv ev Acwinvh© e¨w³MZ KvR †Kv‡bv ˆea ARynvZ wnmv‡e MY¨ 

n‡e bv| 

4. Aciva cybive„wËi kvw Í̄ : †Kv‡bv miKvwi Kg©Pvix 30 w`‡bi g‡a¨ Dc‡ii 1,2 I  3 b¤^i G ewY©Z Aciva 

GKvwaKevi Ki‡j KZ…©cÿ AwZwi³ 7 w`‡bi g~j †eZ‡bi mgcwigvY A_© KZ©b Ki‡Z cvi‡e| 

e¨vL¨vt 30 w`‡bi g‡a¨ webvbygwZ‡Z Kv‡h© Abycw¯’wZ, webvbygwZ‡Z Awdm cwiZ¨vM ev wej‡¤^ Dcw ’̄wZ hw` 

G‡Ki AwaKevi msNwUZ nq Z‡e Dch©y³ Aciv‡ai Rb¨ wba©vwiZ kvw¯Í Qvov Av‡iv 7 w`‡bi g~j †eZb KZ©b 

Kiv †h‡Z cv‡i| †hgb -4 w`b wej‡¤^ Dcw ’̄wZi Rb¨ 2+7 =9 w`‡bi g~j †eZ‡bi mgvb A_© KvUv hv‡e| 

Af¨vmMZ Acivax‡`i †ejvq miKvwi Kg©Pvix k„•Ljv Avwcj wewa 1985 G‡i AvIZvq wefvMxq gvgjv iæRy 

Ki‡Z n‡e|   

5. cybwe©‡ePbvi Av‡e`b : †Kvb miKvwi Kg©Pvix GB AvB‡bi DwjøwLZ 1, 2, 3 I 4 b¤^i c‡q‡›U  DwjøwLZ 

Aciv‡ai Rb¨ kvw Í̄cÖvß n‡j IB miKvwi Kg©Pvix Av‡`k cÖvwßi 48 N›Uvi g‡a¨ IB Av‡`k cybwe©‡ePbvi Rb¨ 

evwZj A_ev envj ivL‡Z cv‡i| 

e¨vL¨v t kvw Í̄i Av‡`k Awfhy³‡K h_vixwZ Rvbv‡Z n‡e| eZ©gv‡b cÖPwjZ weavb Abyhvqx wcIb  eB‡q wjwce× 

K‡i A_ev †iwRóvW© WvK‡hv‡M D³ Av‡`k Rvbv nq| Dfq Ae ’̄v‡Z Av‡`k cÖvwßi mvwf©m wiUvb© _vK‡Z n‡e| 

Av‡`k MÖnY A_ev MÖn‡Y A¯̂xK…wZi †ejvq cÖ`v‡bi cÖ Í̄v‡ei mgq  n‡Z 48 N›Uv MYbv Kiv n‡e| D³ 48 N›Uv 

ci Zvi †Kv‡bv Av‡e`b MÖnY Kiv n‡e bv| Giƒc Ae ’̄vq Awfhy³ wbqš¿‡Yi evB‡ii NUbvi Rb¨ Awb”QvK…Z 

wej‡¤^i †ÿ‡Î 48 N›Uvi ci cybwe©‡ePbvi Rb¨ `iLv Í̄ MÖnY Kiv hv‡e| cybwe©‡ePbvi †ÿ‡Î ïay mvÿxi ¯§viK, 

wm×všÍ Ges wm×v‡šÍi KviY¸‡jv wjwce× Kiv cÖ‡qvRb| 

6. cvewjK mvwf©m Kwgk‡bi mv‡_ civgk© : miKvwi Kg©Pvix k„•Ljv wbqwgZ Dcw ’̄wZ Aa¨v‡`k-1982 Gi †Kvb 

wel‡q evsjv‡`k cvewjK mvwf©m Kwgk‡bi mv‡_ civg‡k©i †Kv‡bv Avek¨KZv †bB| 

e¨vL¨vt †hme †ÿ‡Î cvewjK mvwf©m Kwgk‡bi civgk© cÖ‡qvRb nq Zv cvewjK mvwf©m Kwgkb  (Kbmvj‡Ukb 

†i¸‡jkb) 1979 †Z D‡jøL Av‡Q| miKvwi Kg©Pvix (k„•Ljv I Avwcj) wewa-1985 Gi 7 (7) wewa †gvZv‡eK 

¸iæZi kvw Í̄i †ÿ‡Î cvewjK mvwf©m Kwgk‡bi mv‡_ civgk© Kiv †h‡Z cv‡i| wKš‘ GB Aa¨v‡`‡ki AvIZvq 

kvw Í̄i †ÿ‡Î cvewjK mvwf©m Kwgk‡bi mv‡_ civg‡k©i †Kv‡bv   Avek¨KZv †bB| 

7. Av`vj‡Zi GLwZqvi iwnZ: eZ©gv‡b Aa¨v‡`‡ki AvIZvq †Kv‡bv Kvh©µg ev Av‡`‡ki weiæ‡× †Kv‡bv Av`vj‡Z 

†Kv‡bviƒc cÖkœ DÌvcb Kiv hv‡e bv| 

e¨vL¨v t GB Av‡`‡ki Aax‡b †Kv‡bv Kvh©µg ev Av‡`‡ki weiæ‡× †Kv‡bv †`Iqvwb Av`vj‡Z ev cÖkvmwbK 

UªvBeyb¨‡j †Kv‡bv cÖKvi gvgjv `v‡qi Kiv hv‡e bv| 

 

evsjv‡`‡k wkí kÖwgK‡`i kvw Í̄ cÖ`vb c×wZ 

Procedure for Punishment for Industrial Labors in Bangladesh 

1965 mv‡ji kÖwgK wb‡qvM AvB‡bi 18 b¤^i aviv g‡Z †Kv‡bv kÖwgK‡K ( ’̄vqx) Kg©Pz¨Z (Discharge) ev c`Pz¨Z 

(Dismissal) Kiv hv‡e bv, hw`- 

(K) Zvi weiæ‡× AvwbZ Awf‡hvM wjwLZfv‡e wjwce× Kiv bv nq| 
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(L) Zv‡K hw` Zvi weiæ‡× AvwbZ Awf‡hv‡Mi Kwc bv †`qv nq Ges ˆKwdqZ †`qvi Rb¨ Kgc‡ÿ wZb w`‡bi 

†ewk mgq bv †`Iqv nq| 

(M) †m Zvi e³e¨ ïbvwbi Rb¨ cÖv_©bv Kiv m‡Ë¡I ïbvwbi my‡hvM †`qv bv nq| 

(N) gvwjK ev e¨e ’̄vcbv Giƒc Av‡`k Aby‡gv`b bv K‡i| 

 

Dc‡ii kZ©¸‡jv cvjb QvovI kvw Í̄g~jK e¨e ’̄v wb‡Z wb‡Pi cÖwµqv Aej¤^b Ki‡Z nqt 

(K) cÖ‡qvR‡b cÖv_wgK Z`šÍ Kiv; 

(L) Awf‡hvMcÎ ˆZwiKiY; 

(M) Awf‡hvMcÎ cÖ`vb; 

(N) Awf‡hvMc‡Îi Reve we‡ePbv Kiv; 

(O) Z`šÍKvix wbe©vnxi g‡bvbqb; 

(P) Z`‡šÍi †bvwUk cÖ`vb; 

(Q) mwVKfv‡e Af¨šÍixY Z`šÍKiY; 

(R) Z`šÍKvix wbe©vnxi cÖwZ‡e`b; 

(S) KZ…©cÿ KZ…©K Z`šÍ cÖwZ‡e`b ch©v‡jvPbv Kiv; 

(T) ÎæwU Abyhvqx kvw Í̄ c`vb; 

(U) kvw Í̄i Av‡`k Rvwi Kiv| 

ïaygvÎ c`Pz¨wZ I Kg©Pz¨wZi †ÿ‡ÎB bq, cÖK…Zc‡ÿ †h‡Kv‡bv ai‡bi kvw Í̄ cÖ`v‡bi c~‡e© KZ©„cÿ‡K Ic‡ii 

c`‡ÿc¸‡jv Aek¨B we‡ePbv Kiv n‡e| Ab¨_vq AvB‡bi †Pv‡L †m kvw Í̄‡hvM¨ n‡e bv Ges kÖg Av`vj‡Z gvgjv n‡j 

gvwjKcÿ civwRZ n‡e|wb‡P kvw Í̄weavb Kvh© cwiPvjbvq wewfbœ ch©vq¸‡jv Av‡jvPbv Kiv n‡jvt 

cÖ_g ch©vq t Awf‡hvMcÎ †`evi c~‡e© GKwU cÖv_wgK Z`šÍ K‡i †bqv fvj| KviY G‡Z NUbvi ¸iæZ¡ Av‡M †_‡KB 

eyS‡Z cviv hvq| AZtci Awf‡hvMcÎ iPbv Kiv nq| G c‡Î Awfhy³ e¨w³‡K Zvi weiæ‡× AvwbZ Awf‡hv‡Mi c~Y© 

eY©bv †`qv nq| Awf‡hvMcÎ LyeB mZK©Zvi mv‡_ iPbv Ki‡Z nq| G‡Z AvB‡bi aviv¸‡jv mywbw`©ófv‡e D‡jøL 

Ki‡Z nq| Awf‡hvMcÎ Awfhy³  e¨w³‡K cÖ`vb K‡i Awdm Kwc‡Z ZvwiLmn Zvi ¯̂vÿi wb‡Z nq| DËi cÖ`v‡bi 

Rb¨ Zv‡K Kgc‡ÿ wZbw`b mgq w`‡Z nq| 

wØZxq ch©vq t G ch©v‡q Awfhy³ e¨w³ Zvi weiæ‡× AvwbZ Awf‡hv‡Mi DËi cÖ`vb K‡i| Kg©x Zvi weiæ‡× AvwbZ 

Awf‡hvM ¯̂xKvi ev A¯̂xKvi Ki‡Z cv‡i| Awf‡hvM ¯̂xKvi ev A¯̂xKvi Ki‡Z cv‡i| Awf‡hvM ¯̂xKvi Ki‡j Avi 

†Kv‡bv Z`‡šÍi cÖ‡qvRb nq bv| Awf‡hv‡Mi ¸iæZ¡ Abyhvqx Zv‡K mZK©xKiY ev Ab¨ †Kv‡bv cÖKvi kvw Í̄ †`qv nq| 

Awf‡hvM A¯̂xKvi Ki‡j ev DËi MÖnY‡hvM¨ bv n‡j A_ev DËi bv w`‡j AvbyôvwbK Z`šÍ Kiv nq| Z`šÍ cwiPvjbvi 

Rb¨ GKRb Awdmvi wb‡qvM Kiv nq| Avevi A‡bK cÖwZôv‡b Z`šÍ e¨vcv‡i 3/4 Rb Kg©KZ©vi mgš̂‡q GKwU KwgwU 

MVb Kiv nq| 

Z…Zxq ch©vq t Z…Zxq ch©v‡q Awf‡hvMKvix‡K Z`‡šÍi †bvwUk cÖ`vb Kiv nq| Z`šÍ KwgwUi mvg‡b Awfhy³ e¨w³‡K 

Dcw ’̄Z n‡Z nq| G mg‡q Zvi mv‡_ KZ…©cÿ I mvÿxiv Dcw¯’Z _vK‡Z cv‡i| Awfhy³ kÖwgK Z`šÍ KwgwUi mvg‡b 

Dcw ’̄Z bv n‡j Z`šÍKvix Awdmvi GK Zidv Z`šÍ Ki‡Z cv‡i| GK Zidv Z`‡šÍi †ÿ‡Î Z`šÍKvix Awdmv‡ii 

`vwqZ¡ AviI A‡bK¸Y †e‡o hvq| G †ÿ‡Î Awfhy³ e¨w³i †bvwUk cvIqv m¤^‡Ü wbwðZ n‡Z nq| g‡b ivL‡Z n‡e 

Z`‡šÍi mgq Dcw ’̄Z bv _vKvi A_© wb‡Ri †`vl ¯̂xKvi K‡i †bqv bq| myZivs G †ÿ‡Î Z`šÍKvix Awdmvi‡K mvaviY 

Z`‡šÍi gZB mvÿx‡`i e³‡e¨i Ici wfwË K‡i NUbv cÖgvY Ki‡Z nq| Avi Awfhy³ e¨w³ _vK‡j Z`šÍ Awdmvi‡K 

Awf‡hvM¸‡jv‡K c‡o †kvbv‡Z nq Ges AvZ¥cÿ mg_©‡bi my‡hvM cÖ`vb Kiiv nq| mvÿx‡`iI †Riv Kiv nq| 

AZtci wjwLZ Kwc‡Z Awfhy³ e¨vw³ I mvÿx‡`i ZvwiLmn ` Í̄LZ ev Av½y‡ji Qvc †bqv nq| Z`šÍKvix AwdmviI 

G‡Z ` Í̄LZ cÖ`vb K‡i| 
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PZz_© ch©vq t Z`šÍ †kl nIqvi ciciB Z`šÍ wi‡cvU© wjL‡Z nq| Z`šÍKvix Awdmvi Awfhy‡³i DËi Ges mvÿx‡`i 

Revbe›`x fvjfv‡e wePvi we‡kølY K‡ib| Gi gva¨‡g Kg©xi weiæ‡× AvwbZ Awf‡hvM cÖgvwYZ n‡q‡Q wK bv Zv 

cwi®‹vifv‡e cÖwZ‡e`b Rvbvb| †`vlx cÖgvwYZ n‡q _vK‡j, Z‡e Aciv‡ai ¸iæZ¡ we‡ePbv K‡i kvw Í̄i mycvwik K‡ib 

Ges wi‡cvU©wU KZ…©c‡ÿi wbKU n Í̄všÍi K‡ib| Z`šÍ wi‡cvU© †jLvi mgq wb‡Pi ixwZ AbymiY Kiv evÃbxq: 

(K) wi‡cv‡U©i cÖ_gvs‡k Awf‡hv‡Mi eY©bv w`‡Z nq| 

(L) cÖavb cÖavb mvÿx‡`i mswÿß e³e¨ D‡jøL Ki‡Z nq| 

(M) Awf‡hvM cÖgvwYZ n‡j Kxfv‡e Zv cÖgvwYZ n‡q‡Q Zv wjL‡Z n‡e| Z`šÍ wi‡cv‡U©i wm×všÍ AskUzKz LyeB 

¸iæZ¡c~Y©| Gi wcQ‡b h‡_ó hyw³ cÖgvY _vK‡Z n‡e| 

cÂg ch©vq t G ch©v‡q KZ…©cÿ Z`šÍ wi‡cvU©wU we‡ePbv K‡ib| wb‡`©vl cÖgvwYZ n‡j Awfhy³ e¨w³‡K Awf‡hvM †_‡K 

Ae¨nwZ †`qv nq| Avi †`vlx cÖgvwYZ n‡j Aciv‡ai ¸iæZ¡ Abyhvqx kvw Í̄weavb Kiv nq| me‡k‡l kvw Í̄i Av‡`k Rvwi 

Kiv nq| 

1965 mv‡ji Kg©x wb‡qvM AvB‡b Awfhy³ e¨w³ kvw Í̄i Av‡`k cvIqvi 15 w`‡bi g‡a¨ Zv cybwe©‡ePbvi Rb¨ 

KZ„©c‡ÿi wbKU Av‡e`b Ki‡Z cv‡i| Av‡e`bcÖvwßi 15 w`‡bi g‡a¨ Kg©KZ©v Awfhy³ e¨w³i e³e¨ e¨w³MZfv‡e 

ï‡b c~e©eZ©x wm×v‡šÍi †Kv‡bv cwieZ©b †nvK bv †nvK Zv Rvbv‡eb | 

 

 

wkÿv_©xi KvR  k„•Ljv weav‡bi bxwZgvjv, evsjv‡`‡k miKvwi Awd‡m k„•Ljv, evsjv‡`‡k wkí 

kÖwgK‡`i kvw Í̄ cÖ`vb c×wZmg~n †evSv‡bvi Rb¨ GKwU aviYvwPÎ AsKbKiæb| 

 

 
mvims‡ÿc:  

k„•Ljv weav‡b cÖwZôvb‡K KZK¸‡jv †gŠwjK bxwZgvjv AbymiY Ki‡Z nq| MYcÖRvZš¿x evsjv‡`k miKvi 

Awdm¸‡jvq k„•Ljv I wbqgvbyewZ©Zv eRvq ivLvi Ici AZ¨šÍ ¸iæZ¡ Av‡ivc K‡i _v‡Kb| Gi cwi‡cÖwÿ‡Z 

miKvwi Awdm¸‡jvq k„•Ljv I mgqvbyewZ©Zv wbwðZ Kivi Rb¨ miKvwi Kg©Pvix k„•Ljv (wbqwgZ Dcw ’̄Z) 

Aa¨v‡`k- 1982 Rvwi K‡ib| cÖwZôv‡b wewfbœ ai‡bi k„•LjvRwbZ mgm¨v i‡q‡Q, †h Rb¨ k„•Ljv weav‡bi 

cÖ‡qvRb nq| GLv‡b ¸iæZ¡c~Y© welq n‡jv, Avgv‡`i †`L‡Z n‡e GB wek„•Ljv ev AvBb f‡½i cÖeYZv ev gvÎv 

KZUzKz| Dch©y³ k„•Ljv weavb Kvh© cwiPvjbvi D‡Ï‡k k„•Ljv weavb Kv‡h©i c~‡e© KZK¸‡jv welq we‡ePbv Kiv 

cÖ‡qvRb| k„•Ljvf½RwbZ mgm¨vi mgvav‡bi †ÿ‡Î wewfbœ c`‡ÿc †bIqv nq| k„•Ljv f½Kvixi mv‡_ GKKfv‡e 

Av‡jvPbvi gva¨‡g Zv‡K Zvi Aciva m¤c‡K© eywS‡q fwel¨‡Z k„•Ljv †g‡b Pjvi Rb¨ cÖwZkÖæwZ Av`vq Kiv hvq| 

Avevi me©mg‡ÿ frm©bv, kvw Í̄ cÖ`vb cÖf„wZi gva¨‡gI e¨e ’̄v MÖnY Kiv hvq| GgZve ’̄vq mg Í̄ gvbe m¤c` 

e¨e ’̄vcbv‡K k„•Ljv weavb Kv‡R we‡kl g‡bv‡hvMx n‡Z nq, hv‡Z †Kv‡bv ai‡bi Abwf‡cÖZ NUbv bv N‡U| k„•Ljv 

weavb Kv‡Ri g‡a¨ m½wZ _vK‡Z n‡e| hw` kvw Í̄ cÖ`v‡bi g‡a¨ m½wZ bv _v‡K Z‡e AvBb Kvby‡bi MÖnY‡hvM¨Zv 

nªvm cv‡e| G‡Z Kg©x‡`i g‡bvej nªvm cv‡e Ges Kg©xiv e¨e ’̄vcbvi `ÿZv wb‡q cÖkœ Zzj‡e| Gi d‡j 

Drcv`bkxjZvI nªvm cv‡e| me Kg©xB GKwU AvPiY‡K †Kvb Í̄i ch©šÍ MÖnY‡hvM¨ AvPiY ejv n‡e, Zv e¨e ’̄vcbvi 

Kv‡Q Rvb‡Z Pvq| 
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BDwbU DËi  g~j¨vqb  

 

1. k„•Ljv weavb Kx Zv eY©bv Kiæb| 

2. k„•Ljv m¤cwK©Z mgm¨vi aib eY©bv Kiæb| 

3. wek„•Ljvi KviYmg~n eY©bv Kiæb| 

4. k„•Ljv weavb Kv‡h©i D‡Ïk¨mg~n wjLyb| 

5. GKwU cÖwZôv‡bi wek„•Ljv m„wói Rb¨ Kx Kx KviY `vqx e‡j Avcwb g‡b K‡ib? e¨vL¨v Kiæb| 

6. wek„•Ljv m„wóKvix KviYmg~‡ni mgvav‡bi Dcvqmg~n e¨vL¨v Kiæb| 

7. k„•Ljv weavb cÖwµqv eY©bv Kiæb| 

8. evsjv‡`‡k k„•Ljv weavbmsµvšÍ AvBb Av‡jvPbv Kiæb| 

9. †Kv‡bv cÖwZôv‡bi wek„•Ljv m„wó n‡j †Kvb cÖwµqvi gva¨‡g Zv mgvavb Kiv n‡q _v‡K? eY©bv Kiæb| 

10. wkí cÖwZôv‡b k„•Ljv weav‡bi Rb¨ evsjv‡`‡k Kx Kx AvBb AbymiY Kiv nq? wjLyb| 

11. Ôk„•Ljv weav‡bi D‡Ïk¨ kvw Í̄ cÖ`vb Kiv' G K_vi m‡½ wK Avcwb GKgZ? gZvgZ e¨vL¨v Kiæb| 

12. k„•Ljv weav‡bi bxwZgvjvmg~n eY©bv Kiæb| 

13. evsjv‡`‡k wkí kÖwgK‡`i kvw Í̄ cÖ`vb c×wZmg~n Av‡jvPbv Kiæb| 

14. evsjv‡`‡k miKvwi Awd‡m k„•Ljv Ae ’̄v eY©bv Kiæb| 
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